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ARTICLE 1
RECOGNITION

SECTION 1

The Borough of Naugatuck recognizes the United Public Service Employees Union, Local 424 —
Unit 15, as the exclusive bargaining agent for the purpose of collective bargaining relative to
wages, hours, and other conditions of employment for all full-time, white collar town hall
employees, in accordance with a certain Recognition Agreement dated February 8, 1984, as
amended, and in accordance with ME-25148 (Decision No. 4046), including the part-time
assistant secretary position in the department of public works, the part-time account clerk in the
tax department, the part-time assistant animal control officer and excluding the assistant at the
park department and all part-time, per diem assistant animal control officers.

ARTICLE 2
UNION SECURITY

SECTION 1

During the life of this Agreement, an employee retains the freedom of choice whether or not to
become or remain a member of the Union.

SECTION 2

Union dues shall be deducted by the Employer from the paycheck of each employee who signs
and remits to the Employer an authorization form. Such deduction shall be discontinued upon
written request of an employee thirty (30) days in advance.

SECTION 3

Any employee who, within thirty (30) days after initial employment in the bargaining unit
covered by this Agreement, fails to become a member of the Union or any employee whose
Union membership is terminated for any reason or any employee who resigns from Union
membership shall be required to pay an agency service fee under Section 4.

SECTION 4

The Employer shall deduct the agency service fee from the paycheck of each employee who is
required to pay such fee as a condition of employment.

SECTION 5

The amount of dues or agency services fee deducted under this Article, together with a list of
employees, shall be remitted to UPSEU within a week after the payroll period in which such
deduction is made together with a list of employees for whom any such deduction is made.



SECTION 6

The Union shall indemnify the Employer for any liability or damages incurred by the Employer
in enforcing this Article.

ARTICLE 3
EMPLOYEE RIGHTS AND REPRESENTATION/UNION LEAVE

SECTION 1

The Union Steward or designee and not more than one (1) employee involved in any grievance
shall be granted union leave time without loss of pay for the time required to discuss and process
any grievance with the employee or others involved.

The Union Steward or designee shall be granted union leave time off without loss of pay for the
time required to participate in any formal or informal mediations, Labor Board hearings
scheduled between the Borough and Union, any grievance step described in this contract and/or
in any arbitration proceeding consequent thereto.

SECTION 2

The Union Officers and the Union Steward, or his/her designee, shall be permitted to discuss
official Union business (including grievances) with (a) the Mayor or his/her designee at a
mutually convenient time.

SECTION 3

No more than two (2) members of the Union may attend State Conventions and conferences of
Union and International Conventions of the Union, without a loss of pay.

ARTICLE 4
STABILITY OF AGREEMENT

SECTION 1

No amendment, alteration or variation of the terms of this Agreement shall bind the parties
hereto unless made and agreed to in writing by both parties.

ARTICLE 5
HOLIDAYS

SECTION 1
The following holidays shall be observed as days off with full pay:

New Year’s Day Columbus Day



Martin Luther King Day Veterans Day

Washington’s Birthday Thanksgiving Day

Good Friday Friday after Thanksgiving
Memorial Day Christmas Day
Independence Day Day after Christmas
Labor Day

SECTION 2

Holidays shall be celebrated on the day designated under state or federal law. In the absence of
such state or federal law, holidays falling on a weekend shall be celebrated on the day designated
by the Mayor.

SECTION 3

Should a holiday occur during sick leave, the absence shall be charged to holiday, rather than to
sick leave.

SECTION 4

When a holiday occurs during regular vacation, said holiday shall not be charged against the
employee’s earned vacation time. The employee shall be granted an additional day off at a time
mutually agreeable to the employee and the department head.

SECTION 5

Any unanticipated holiday or day of mourning declared by the Mayor, or designee, and
celebrated by all other Borough employees, other than Board of Education employees, in the
form of time off with pay, shall be granted to the members of this bargaining unit.

SECTION 6

Payments for holidays shall be included in a paycheck for the pay period in which the holiday
occurs.

ARTICLE 6
SENIORITY

SECTION 1

The Borough, with the cooperation of the Union, shall prepare a list of full-time and part-time
employees showing their seniority and length of service with the Borough and deliver same to
the Union on or before December 1% of each year. Upon completion of their probationary
period, new employees shall be added to the list.



SECTION 2

New full-time employees shall serve a probationary period of six (6) months and have no
seniority rights during this period, but shall be subject to all other provisions of this Agreement.

The dismissal or reprimand of a probationary employee during the probationary period shall not
be subject to the grievance procedure.

An employee who has completed his/her probationary period shall be considered a permanent
employee and shall acquire length of service records as of the first day of his’her employment
with the Borough in a bargaining unit position.

A probationary employee may be evaluated once each month by his/her department head or the
department head’s designee (provided the designee is not a bargaining unit member).

SECTION 3

All vacancies and new positions shall be posted for a period of seven (7) consecutive working
days on bulletin boards to be provided for such purposes, prior to any action being taken by the
Borough to permanently fill such vacancies or new positions. The Borough and the Union may
waive the posting requirements on a case by case basis when it is mutually advantageous to do
so. Such waiver shall be reduced to a written agreement.

The Director of Human Resources or his/her designee shall notify the Union President, in
writing, of any such vacancy.

An employee interested in the vacancy or new position shall submit a bid for the position in
writing in a sealed envelope to the Human Resources Department. Timely submitted bids shall
be considered before a hiring decision is made.

An employee who submits a bid and is not selected for the vacancy or new position in
accordance with the provisions of this Agreement may appeal the decision through the grievance
procedure.

SECTION 4

Copies of job postings shall be provided to the Union President at the beginning of the posting
period.

A list of the bargaining unit members who submitted a bid for the job shall be sent to the Union
President at the end of the posting period.

SECTION 5

When a vacancy exists or a new position is created, the internal Borough applicant with the
highest seniority within the union shall be given first opportunity to fill the position, provided



he/she has the qualifications and the ability to perform the work of the posted job. In cases of
departments that have multi-incumbent positions, those employees who work or who have
worked within the hiring department shall be given the opportunity to fill the position provided
he/she has the qualifications and the ability to perform the work of the posted position. If no one
in the bargaining unit applies for the position, the position shall be posted outside of the
bargaining unit.

With respect to any vacancy or new position, qualifications and ability shall be determined by
the Department Head, in consultation with the Director of Human Resources, prior to any
internal applicant filling such position. The Borough, at its discretion, may test the applicant(s)
for the position in order to assist the Borough in assessing the candidates’ qualifications and
ability. The Borough agrees to work in collaboration with the Union with respect to the content
of the test prior to testing any internal applicants.

SECTION 6

An employee who bids and is awarded a position in the Police Department shall be subject to a
police background investigation. Ifthe employee has no criminal conviction, the employee shall
be given the opportunity to work in the position for a sixty (60) day adjustment period, in
accordance with Article 6, Section 8.

SECTION 7

The person appointed to the vacancy or new position and the Union President shall be notified,
in writing, of the appointment.

Notification of the successful candidate(s) shall be made no later than three (3) work days after
the decision is made by the Borough.

SECTION 8

An employee who applies for a new position or transfer to a vacant position based on the
provisions of Section 5 of this Article and is awarded the position shall not be considered
probationary; but shall serve a sixty (60) calendar day adjustment period.

At the conclusion of the sixty (60) calendar day adjustment period, the Department Head, in
consultation with the Director of Human Resources, shall determine whether to retain the
employee in the position. If the employee is not retained in the position, he/she shall be
transferred back to his/her previous position and grade occupied prior to the transfer.

Additionally, the employee during his/her adjustment period may choose to return to his/her
former position. While the employee is in his/her adjustment period, his/her former position
shall remain vacant, provided, however, that the Borough may, in its discretion, use a temporary
employee to fill the position during the adjustment period.



The sixty (60) calendar day period set forth herein may be mutually waived by the employee and
the Director of Human Resources at any time prior to the conclusion of the sixty (60) calendar
day period.

ARTICLE 7
HOURS OF WORK AND OVERTIME

SECTION 1

The regular hours of employment shall be thirty-five (35) hours per week divided equally over
five (5) working days of seven (7) hours each Monday through Friday, with one-half (}4) hour
for lunch. Employees who, as of July 1, 2005 had a workweek different than the aforementioned
workweek shall continue to work such workweek and workday as currently practiced, provided
that upon the retirement, death or termination of such employee, the regular hours of
employment shall be as set forth above.

SECTION 2

Borough employees covered by this Agreement who work over a thirty-five (35) hour week shall
be paid straight time up to forty (40) hours. If an employee works either: (1) over forty (40)
hours in any one week; or (2) with the approval of his/her supervisor, over eight (8) hours in any
work day, he/she shall be paid at the rate of one and one half (1%2) his/her regular hourly rate of
pay for each hour of overtime worked.

SECTION 3

Part-Time Emplovees — Employees hired after April 1, 1986 whose regular work schedule is
for twenty (20) hours or more per week will be entitled to prorated benefits (based on thirty-five
(35) hours as a full week) as accorded the full-time employees. The employee’s share of
insurance benefits will be paid by way of payroll deductions.

A part-time employee may elect not to be covered by any fringe benefits in lieu of such
deductions.

SECTION 4
Employees on an hourly rate basis shall be paid for all hours worked during each pay period.
SECTION §

All UPSEU employees shall be paid on a weekly basis each Thursday.



SECTION 6

The Borough shall have the right to require overtime work consistent with the demands of public
service. Compensation or compensatory time will be granted at the discretion of the Mayor or
Department Head or his/her respective designee.

SECTION 7

Employees required to work on Saturday shall be paid one and one-half (1%4) times their regular
rate of pay, after forty (40) hours in the work week. Employees who are required to work on
Sunday shall be paid double their rate of pay. Employees who are required to work on a holiday
shall be paid double time in addition to holiday pay. If, upon the request of the Mayor or his
designee, an employee is called back to work outside his regularly scheduled work hours, he/she
shall be paid a minimum of four (4) hours. This shall not apply to any extension of a shift.

SECTION 8

Overtime work, when required for bargaining unit work, will first be offered to qualified full-
time bargaining unit employees.

SECTION 9

Whenever an employee is required in writing, by the Mayor or his designee, to work in a higher
classification for more than a period of one (1) scheduled work day for the major portion of the
day, he/she shall be paid fifty percent (50%) of the difference between his regular rate of pay and
the pay for the higher classification after one (1) full day.

SECTION 10

An annual uniform and cleaning allowance of four hundred fifty dollars ($450.00) shall be paid
to the traffic vehicle maintenance employee and the sign painter/maintenance employee during
April of each year of the contract, to be prorated over the year. Any repayment shall be subject
to payroll withholding.

An annual uniform and cleaning allowance of three hundred fifty dollars ($350.00) shall be paid
to the part-time assistant animal control officer during April of each year of the contract, to be
prorated over the year. Any repayment shall be subject to payroll withholding. Effective July 1,
2016, such uniform and cleaning allowance shall be four hundred fifty dollars ($450.00).

SECTION 11

Effective within thirty (30) days of the parties’ agreement (via negotiations, mediation or
arbitration) on the collective bargaining agreement commencing on July 1, 2015, all bargaining
unit employees shall be paid via direct deposit. Accordingly, all remuneration owed to
employees shall be paid via direct deposit. Bargaining unit employees shall complete necessary
documentation in order for the Town to implement direct deposit.



ARTICLE 8
LAYOFF PROCEDURE

SECTION 1

In the event of a layoff, the employee shall be given at least two (2) weeks’ notice in writing, and
the layoffs shall take effect as follows:

(a) Temporary and seasonal employees.
(b) Probationary employees.

(c) Part-Time employees.

(d) Part-Time Union employees.

(e) Full-time employees.

The principle of seniority shall prevail in that an employee with greater seniority may bump
laterally within a given classification, or downward, if the employee is qualified to perform such
work, as determined by the Department Head, in consultation with the Director of Human
Resources. If, as a result of bumping, an employee moves laterally within the same job
classification, the salary being received shall continue to apply to the same employee working
within the same classification. This will also apply to an employee bumping to a lower
classification if that employee’s salary is within the salary range for the lower classification. If
an employee moves to a new position by reason of bumping and that new position has had
assigned to it a special equity adjustment such employee shall be entitled to receive the special
adjustment assigned to the new position, and not otherwise.

SECTION 2

To relieve excess of help in any department wherein a layoff might be required, the Borough
shall have the right to transfer the least senior employee to a position in another department
where his/her services can be utilized.

SECTION 3

Laid off employees with the highest seniority, in the reverse order provided in Section 2 of this
Article, shall be rehired first and no new employee, full or part-time, shall be offered
employment in a position for which he/she is qualified within the department where the layoff
occurred until all laid off employees have been given an opportunity to return to work.

SECTION 4

An employee shall lose his/her seniority rights for any of the following reasons:



(a) Resignation.
(b) Discharge for just cause.

(©) Upon receipt of notice of recall by registered letter from the Borough, the
employee shall notify the Borough within five (5) calendar days of receipt of such
notice of his decision to return to work. Should the employee decide to return to
work, the employee and Borough shall mutually agree upon the return date.
Failure by the employee to accept the position within five (5) calendar days of
receipt of notification shall result in loss of seniority.

(d) Expiration of two (2) years from date of layoff.
(e) Absence for a period of twelve (12) consecutive months.
SECTION 5
(a) An employee shall be subject to recall in inverse order of layoff for two (2) years
from the date of his/her date of layoff, and shall have all previous seniority rights

restored.

(b) An employee bumped from his/her position shall have recall rights to his/her former
position for two (2) years from the date he/she was bumped from his/her position.

SECTION 6

The seniority rights of the Union President, Vice President, Secretary, Treasurer, Executive
Committee, and Union Stewards shall be exactly the same seniority rights of all other employees.

ARTICLE 9
GRIEVANCE PROCEDURE

SECTION 1

A grievance is a claim by an employee or group of employees that there is a breach,
misinterpretation, or misapplication of a provision(s) of this Agreement. An effort shall be made
to resolve all differences informally. However, when unresolved, the following grievance
procedure shall apply:

LEVEL ONE — DEPARTMENT HEAD

The employee shall submit his grievance in writing to the Department Head within seven (7)
business days of its occurrence. The written grievance shall include:

(a) a statement of the grievance and the facts involved;



(b) the remedy requested; and

(c) the violations of the Agreement which are claimed.
Within fourteen (14) business days after receipt of said grievance, the Department Head shall
arrange a meeting and meet with the grievant and the Union Steward (or UPSEU Staff

Representative) to resolve the grievance. The Department Head shall submit his decision in
writing within seven (7) business days of said meeting.

LEVEL TWO — HUMAN RESOURCES

If the grievant is not satisfied with the decision at Level One, the grievant may present his/her
grievance to Level Two by presenting a written statement of the grievance and response of the
Department Head to the Director of Human Resources within seven (7) business days following
the decision of the Department Head.

Within seven (7) business days after receipt of said grievance, the Director of Human Resources
shall arrange a meeting and meet with the grievant and the Union Steward (or Union Staff
Representative) to resolve the grievance. The decision of the Director of Human Resources shall
be submitted to the grievant and Union President in writing within seven (7) business days of
said meeting.

LEVEL THREE - ARBITRATION

If the grievance is not satisfactorily settled at Level Two, either party may submit the dispute,
within ten (10) business days of the decision at Level Two, to arbitration by the Connecticut
State Board of Mediation and Arbitration. The decision of the Arbitrator will be final and
binding. The Arbitrator shall have no power to add to, subtract from or to modify the terms of
this Agreement.

SECTION 2

The mediation services of the State Board of Mediation and Arbitration may be used prior to any
step of the grievance process (after step one) by mutual written agreement of the parties. In the
event that the parties agree to the use of mediation, the time lines set forth above for steps 2-4
shall be tolled until the conclusion of mediation. If the mediation is unsuccessful, the time lines
shall recommence on the business day following the mediation, upon agreement of the parties.

The number of days specified at each level may be extended by written mutual agreement of the
Borough and the Union.

SECTION 3

Failure by the Borough at any of the above-noted levels to meet the prescribed time limits shall
be considered to be a denial of the grievance on the final day for filing a response.
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Failure by the grievant or the Union to comply with the time limit set forth in this procedure shall
be considered to be a withdrawal of the grievance.

ARTICLE 10
BEREAVEMENT LEAVE

SECTION 1

An employee absent due to a death in the immediate family, or a dependent who lives in the
household, will be paid his regular salary or hourly rate for a period not to exceed four (4) days.
Such leave shall commence on the day of death and continue through and include day of burial,
but not over four (4) days in total, although leave may be extended at the discretion of the
Mayor, upon recommendation of the Department Head.

“Immediate Family” is defined to mean husband, wife, father, mother, grandmother, grandfather,
grandchildren, brothers, sisters, or the employee’s children (including foster and stepchildren),
son-in-law, daughter-in-law, stepmother, stepfather, mother-in-law, father-in-law. The foregoing
1s extended to cover legal as well as blood relationships.

One day leave with pay shall be granted to an employee who attends the funeral of a sister-in-
law, brother-in-law, aunt or uncle, which may be extended at the discretion of the Mayor upon
recommendation of the Department Head.

ARTICLE 11
PENSION PLAN

The pension plans for all members of the bargaining unit are set forth in Appendix D appended
to this Agreement.

ARTICLE 12
LONGEVITY

SECTION 1

Employees shall receive longevity payments in a lump sum which shall be payable on the
anniversary date of employment each fiscal year of the contract.

YEARS OF SERVICE AMOUNT
5-9 years $200.00
10-14 years $300.00
15-19 years $400.00
20 years or more $500.00
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ARTICLE 13
SICK LEAVE AND PERSONAL LEAVE

SICK LEAVE

SECTION 1

Upon completion of the probationary period, each employee shall be entitled to paid sick leave
of one and one-quarter (1%) days per month during such employee’s first partial year of
employment. Commencing July 1% of each year, each employee shall be entitled to fifteen (15)
days of paid sick leave for the fiscal year, cumulative to a maximum of one hundred five (105)
days.

SECTION 2

A doctor’s certificate will be necessary for five (5) consecutive work days of absence, or after
eight (8) sick days in any sixty (60) day period.

SECTION 3

For all employees hired before July 1, 1997, upon separation from service for other than just
cause, after at least ten (10) continuous years of Borough service, a terminated employee shall
receive payment of unused sick leave, up to a maximum of ninety (90) days, at the employee’s
daily rate of pay. For purposes of severance pay accumulation ,sick leave shall accrue at the rate
of one and one-quarter (1%) days per month (after completion of the probationary period)
without a fifteen (15) day credit on July 1%.

For all employees hired on July 1, 1997 or later, upon separation from service for other than just
cause after at least ten (10) continuous years of Borough service, a terminated employee shall
receive payment of unused sick leave, up to a maximum of fifty (50) days, at the employee’s
daily rate of pay. For purposes of severance pay accumulation, sick leave shall accrue at the rate
of one and one-quarter (1%) days per month (after completion of the probationary period)
without a fifteen (15) day credit on July 1.

SECTION 4
In the event of the death of an employee who would otherwise be eligible for payment of unused
sick leave, such payment shall be made to the employee’s estate, provided, sick days credited

during the employees final year of employment shall be prorated commencing on July 1% of such
contract year.
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PERSONAL LEAVE

SECTION 1

Upon completion of the probationary period, each employee shall be entitled to paid personal
leave of one-fourth (%) day per month during such employee’s first partial year of employment.
Commencing July 1% of each year, each employee shall be entitled to three (3) days of paid
personal leave for the fiscal year. A personal day may not be carried over to the following fiscal
year.

A request for a personal day shall normally be made to Department Head at least forty-eight (48)
hours prior to the requested leave (except in an emergency situation).

SECTION 2

Such personal leave shall be available for personal matters that require the absence of the
employee during work hours and cannot be scheduled any other time.

ARTICLE 14
NO STRIKE — NO LOCKOUT

SECTION 1

During the life of this Agreement, there shall be no strike, slowdown, suspension, or stoppage of
work in any part of the Borough’s operations by any employee or employees or by the Union,
nor shall there be any lockout by the Borough in any part of the Borough’s operations covered by
this Agreement.

ARTICLE 15
ARTICLES COVERED BY STATE AND/OR FEDERAL LAW

Each employee shall be covered by applicable state and/or federal law regarding:
(a) Workers’ Compensation.
(b) Jury Leave.

(c) Family Medical Leave Act - Employees may apply any accumulated leave to said
leave, personal leave and sick leave.

(d) Military Leave.



ARTICLE 16
EDUCATION

SECTION 1

In order for an employee to utilize the educational benefits provided in this Agreement, approval
by the Mayor or his designee, upon recommendation of the Department Head, shall be required
prior to enrollment.

SECTION 2

Any employee covered by this labor agreement shall be entitled, following the successful
completion of thirty (30) credit hours in a course related to his/her work, the sum of two hundred
dollars ($200.00) a year in addition to what he/she otherwise would be entitled.

SECTION 3

Any employee covered by this labor agreement shall be entitled, following the successful
completion of sixty (60) credit hours in a course related to his/her work, the sum of four hundred
dollars ($400.00) a year in addition to what he/she otherwise would be entitled.

SECTION 4

Any employee covered by this labor agreement shall be entitled, following the successful
completion of ninety (90) credit hours in a course related to his/her work, the sum of six hundred
dollars ($600.00) a year in addition to what he/she would otherwise be entitled.

SECTION 5

Any employee covered by this labor agreement shall be entitled, after successfully completion of
four (4) years of college with a Bachelor’s Degree in a course related to his'her work, above and
beyond the minimum educational requirements for his/her position, to the sum of one thousand
dollars ($1,000.00) per year in addition to what he/she would otherwise be entitled.

SECTON 6

Any employee covered by this labor agreement shall be entitled, after a successful completion of
a graduate program with a Master’s Degree in a course related to their work and above and
beyond the minimum educational requirements for his/her position, to the sum of one thousand
dollars ($1,000.00) per year in addition to what he/she would otherwise be entitled.

SECTION 7

Said sum to which an employee is entitled shall be payable commencing on July 1% of the
contract year after the employee has attained the applicable degree status and in each subsequent
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contract year upon written application and proof of said credits and/or degrees. Said sections 2,
3, 4, 5 and 6 above shall not be cumulative.

SECTION 8

Employees who enroll in courses relative to their work with the Borough shall be reimbursed by
the Borough for the cost of tuition, books and supplies. However, said sums shall not be due and
payable to the employee unless and until proof of successful completion of the course involved,
and the submission of invoices showing payment of said tuition books and supplies. All
reimbursement of costs for tuition, books and supplies shall be subject to the advance approval of
the Mayor or his designee.

SECTION 9

All books in connection with said courses successfully completed and for which payment is
made to the employee shall become part of the Department Library for the use by all department
personnel and shall belong to the Borough.

SECTION 10

All schools must be fully accredited and all courses are subject to the approval of the Mayor or
his designee.

SECTION 11

None of the foregoing educational reimbursements shall apply to courses completed prior to
hiring, and in no case shall any reimbursement or payment for courses leading to the minimum
educational requirements for the position. However, with advance approval of the Mayor or his
designee, compensation may be made for the courses related to requirements newly imposed by
the State after the employee has met the minimum educational requirements of his/her position.

ARTICLE 17
INSURANCE

SECTION 1
Effective July 1, 2015 through December 31, 2016, all bargaining unit employees shall have the
choice of the following plans for the eligible employee and his/her dependents (except where
otherwise stated):

a) Health Benefit Plan with a drug and vision rider (Option 1); or

b) HDHP Plan with a vision rider (Option 2).

Effective July 1, 2015 eligible bargaining unit employees will contribute a cost-share toward the
annual premium of the aforementioned plan in the following amounts:
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Julv 1. 2015 - December 31. 2016

Option 1: Health Benefit Plan The HDHP shall be the core plan offered to eligible
bargaining unit members. For any eligible employee wishing to remain in the Health Benefit
Plan, the Borough will contribute toward the cost of that plan, an amount equal to the following:
the dollar amount contributed by the Borough toward the premium of the HDHP premium.

Any eligible employee remaining enrolled in the Health Benefit Plan shall pay the full difference
between the dollar amount contributed by the Borough toward the HDHP and the full cost of the
Health Benefit Plan.

January 1, 2016 Januarv 1, 2017 Januarv 1, 2018

Option 2: HDHP Plan 6% 4% 3%
Option 1: Health Benefit Plan
Health Benefit Plan co-pays:

Julv 1. 2015 - December 31, 2016

Office $25.00

Inpatient $200.00
Outpatient $150.00

ER $100.00

Urgent Care $25.00
Prescription: $5.00/$25.00/840.00

Out of Network deductible $1,000.00/$2,000.00/$2,500.00
70%/30%

Option 2: HDHP:

Effective January 1, 2016 — December 31, 2016:
e $2,000.00/$4,000.00 deductible
e 100% in network
e 70%/30% out of network

e $2,000.00/$4,000.00 in network/$4,000.00/$8,000.00 out of network
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Effective January 1, 2017 — December 31, 2017 and January 1, 2018 — December 31, 2018:
e §2,000.00/84,000.00 Annual Deductible
e 100% in network after deductible (except with respect to prescription drugs)
o 70%/30% out of network
e $5,000.00/810,000.00 out of network maximum

e Upon satisfaction of the (HDHP) deductible, prescriptions subject to $5.00 Generic/
$20.00 Brand Name/ $35.00 Non Formulary Brand Name co-pay (unlimited maximum)
(2x retail co-payment for ninety (90) day supply)

The co-pays for drugs shall not apply to prescriptions under either the Women’s Health and
Wellness Act or for diabetes

Vision with a $0.00 co-pay.
Out of country will be at charges based upon the carrier’s policy for urgent and emergency care.

In year 1 of the contract (January 1, 2016 through December 31, 2016), the Borough agrees to
contribute fity percent (50%) of the deductible.

In year two (January 1, 2017 through December 31, 2017) of the contract, the Borough agrees to
contribute forty percent (40%) of the deductible.

In year 3 (January 1, 2018 through December 31, 2018) of the contract, the Borough agrees to
contribute twenty-five percent (25%) of the deductible.

Effective January 1, 2017, the HDHP described herein shall be the insurance plan available to
eligible employees. Enrollees in the HDHP shall have a Health Savings Account (“HSA”) to
defray deductible expenses. A HSA is not health insurance, it is a bank account.

The employee will be responsible for opening the HSA account at either Liberty Bank or ION
Bank. In the event that either Liberty Bank or ION Bank imposes any bank fees associated with
maintaining the HSA account, the parties agree to jointly select another bank for the HSA
account. The Borough will make provisions for a before tax direct deposit payroll deduction for
employees who elect the HSA plan.

During the life of the contract, the Borough’s applicable contribution toward the deductible will
be deposited in the employee’s HSA on or about January 1* annually.

The employee’s contribution toward the deductible shall either be, at the employee’s option, via

payroll deduction or contributed directly by the employee in his/her HSA bank account (if the
employee decides to fund his/her portion of the deductible).
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A health reimbursement account (“HRA”) will be offered to any employee eligible for health
insurance who is not eligible for a HSA. The Borough’s annual contribution toward the HRA
shall be equal to the annual contribution toward the HSA (based upon the eligible employee’s
level of insurance (single, single + 1 or family)).

If an employee elects to change options, open enrollment shall take place in June and November
of each year.

The parties acknowledge that the Borough’s contribution toward funding the deductible is not an
element of the underlying plan, but rather relates to the manner in which the deductible shall be
funded for active employees. The Borough shall have no obligation to fund any portion of the
plan for retirees or other individuals upon their separation from employment.

The employee will be responsible for opening the HDHP account and for any bank fees
associated with maintaining the HDHP account. The Borough will make provisions for a before
tax direct deposit payroll deduction for employees who elect the HDHP plan.

Part-time bargaining unit employees shall be eligible for prorated health insurance benefits (the
premium share contribution for part-time employees shall be twenty-five percent (25%)).

The Borough shall have the right to change current insurance carriers or self-insure for all of or
for some of the aforementioned insurance provided that such modification(s) substitute benefits
are substantially equivalent to or better than the benefits set forth herein on an overall plan
benefit basis.

e Flexible Dental Plan.

e Forty five thousand dollars ($45,000.00) life insurance policy with AD&D Policy
(dependents not included in life insurance policy or AD&D Policy).

SECTION 2

Employees eligible for health insurance benefits may waive coverage provided by the Borough
and be paid twenty-five percent (25%) of the medical premium costs that the employee is
eligible for to a maximum of one thousand five hundred dollars ($1,500.00) for waiving
individual coverage, two thousand five hundred dollars ($2,500.00) for waiving two person
coverage and three thousand five hundred dollars ($3,500.00) for waiving family coverage, to be
paid on June 30" of each fiscal year.

Employees wishing to waive insurance coverage shall deliver proof of health insurance coverage
and a signed, witnessed waiver form to the Human Resources Director prior to May 1% of each
fiscal year.

SECTION 3

Upon an employee’s reaching the age of sixty-five (65), the employee shall have the option of
either: (1) the Borough provided health insurance plan (with the applicable premium share

19



contribution); or (2) enroll in Medicare in lieu of the Borough provided health insurance plan.

Upon retirement, an employee who is under the age of sixty-five (65) and not Medicare eligible,
shall receive the same health insurance option that is offered to active employees.

Upon retirement, an employee who is under the age of sixty-five (65) and not Medicare eligible,
who was employed by the Borough in a bargaining unit position prior to the ratification date of
this Agreement, shall pay the same percentage premium share contribution that he was paying at
the time of his retirement regardless of any changes to the percentage premium share
contribution negotiated for active employees after such date of retirement. Throughout
retirement, such retiree shall be subject to any plan changes negotiated and implemented for
active employees.

Upon becoming Medicare eligible, an employee who was employed by the Borough in a
bargaining unit position prior to the ratification date of this Agreement, shall be transferred to
Medicare Supplemental Plan F and shall contribute annually throughout his retirement the same
percentage premium share contribution for supplemental insurance that he was paying at the time
of his retirement regardless of any changes to the percentage premium share contribution
negotiated for active employees after such date of retirement. Throughout retirement, such
retiree shall be subject to any plan changes negotiated and implemented for active employees.

Upon retirement, an employee who is under the age of sixty-five (65) and not Medicare eligible,
who was hired on or after the ratification date of this Agreement, shall pay the same percentage
premium share contribution negotiated for active bargaining unit members and will be subject to
any plan changes negotiated and implemented for active employees.

Upon becoming Medicare eligible, an employee who was hired on or after the ratification date of
this Agreement shall be transferred to Medicare Supplemental Plan F and shall contribute
annually throughout his retirement the same percentage premium share contribution negotiated
for active bargaining unit members for supplemental insurance equivalent and will be subject to
any plan changes negotiated and implemented for active employees.

Life: Twenty-five percent (25%) of the plan offered to active employees.

ARTICLE 18
LEAVE OF ABSENCE WITHOUT PAY

SECTON 1

Upon the recommendation of the Department Head and approval of the Mayor or his designee in
writing, leave may be granted without pay but without loss of accumulation of seniority, for a
specified length of time not to exceed six (6) months, if it appears to be in the best interests of
the Borough. Such leave may be for illness in the immediate family, just cause, extended trips,
et cetera. An application for a leave of absence shall be initiated by the employee in writing to
the Department Head giving the time for the leave of absence, the commencement date and the
reasons for the same.
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SECTION 2

Employees who do not return to work on their expected date will have their leave canceled and
services terminated with all privileges canceled. Employees cannot accept other outside
employment while on approved leaves of absence, including sick leave. Any violation of this
will result in immediate dismissal.

SECTION 3

The employee shall have the option to continue to pay all insurance benefits at group rates during
the period of authorized leave. Accrued sick leave shall be frozen until such time as the
employee returns to work.

ARTICLE 19
MILEAGE

Any employee who utilizes his’/her automobile for the purposes of Borough business shall be
paid the amount per mile allowed by the Internal Revenue Code. If an employee utilizes his/her
automobile on weekends or holidays for the purposes of Department Head approved Borough
business, he/she shall be paid portal to portal.

ARTICLE 20
VACATION PAY

SECTION 1

Commencing July 1% of each year, vacation leave with pay is granted to all full-time employees
in the following manner:

TERM OF SERVICE VACATION PAY
6 months to 1 year 1 week
1 year 1 day to 5 years 2 weeks
5 years 1 day to 10 years 3 weeks
10 years 1 day to 15 years 4 weeks
15 years 1 day to 34 years 5 weeks
35 years 6 weeks

After the first six (6) months of employment, the employee’s anniversary date will determine the
additional vacation leave earned.

SECTION 2
Requested dates for vacation leave shall be granted with due consideration to the wishes of the

employee, except that it may be deferred by the Department Head and Mayor or his designee so
as not to conflict with an emergency or peak loads of the department.
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SECTION 3

When an employee has no sick leave available, he/she may elect to use vacation time as sick
leave or request an extension of sick leave from the Mayor or his designee with pay.

SECTION 4

Unused vacation time shall be paid to an employee upon the employees: (a) retirement; (b)
layoff} (c) voluntary separation from employment; or (d) in the event of the employee’s death (in
which case his/her spouse, dependents or estate shall receive the payment).

Such payment shall be a lump sum equal to the employee’s straight time hourly wage rate pro-
rated for the employee’s last year of employment.

SECTION 5
Carryover of vacation time shall be at the discretion of the Mayor or his designee.

ARTICLE 21
PAST PRACTICE CLAUSE

SECTION 1

The Borough agrees to continue all existing benefits and privileges presently enjoyed by the
employees covered by this Agreement, in the event benefits and privileges are not contrary to
any provision of this Agreement. In the event of a dispute between the Borough and the Union
as to whether any claimed benefit and/or privilege is an existing benefit or privilege as of the
date of execution of this Agreement, the burden shall be upon the Union to prove prior existence,
as of the date of execution of this Agreement, of the claimed benefit and/or privilege.

NOTE: Excluded from the above Past Practices Clause is the early release of employees on the
day before a holiday.

ARTICLE 22
DISCIPLINARY ACTION

SECTION 1

No employee who has completed his/her probationary period shall be removed, dismissed,
discharged, suspended, demoted or disciplined in any other manner except for just cause. If an
employee is disciplined, and in the judgment of such employee this action is taken by the
Borough without just cause, he/she may file a grievance in writing in accordance with Article 9,
Section 1 at level two of the Grievance Procedure set forth herein. The employee may request, at
any time during this process, union representation.

22



SECTION 2

The normal application of progressive discipline should be:

(a) If an employee is not meeting Borough standards of behavior or performance, the
employee’s supervisor should take the following action:

(1) Meet with the employee to discuss the matter;

(i1) Inform the employee of the nature of the problem and the action necessary to
correct it; and

(iii)  Prepare a memorandum for the employee’s personal file indicating that the
meeting took place with the supervisor with copies to the employee and Union
President.

(b) If there is a second occurrence of the same problem, the supervisor should hold another
meeting with the employee and take the following action:

(1) Issue a written reprimand to the employee with copies to the employee and the
Union President;

(ii) Warn the employee that a third incident will result in more severe disciplinary
action with copies to the employee and the Union President;

(ii1)  Prepare and forward to the Personnel Department a written report describing the
first and second incidents and summarizing the action taken during the meeting
with the employee. This information will be included in the employee’s personnel
file with copies to the employee and Union President.

(c) If there is additional occurrences, the supervisor should take the following action,
depending on the severity of the conduct:

(1) Suspend the employee without pay for five (5) working days;

(i1) Suspend the employee indefinitely and recommend termination.
** Any verbal warning shall be removed from the employee’s personnel file after twelve (12)
months from the date of discipline and kept in a separate file and not be utilized for progressive
disciplinary purposes provided no further discipline is given to the employee during the twelve
(12) month period.
Any written warning, or a suspension shall be removed from the employee’s personnel file after
twenty-four (24) months from the date of discipline and kept in a separate file and not be utilized

for progressive disciplinary purposes provided no further discipline is given to the employee
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during the twenty-four (24) month period. If further discipline is imposed during the twenty-four
(24) month period, the discipline shall not be removed until twenty-four (24) months have passed
since the most recent disciplinary action.

Under all circumstances outlined above, the employee shall have the right to Union
representation if desired or requested during any investigatory meeting that may lead to
discipline.

ARTICLE 23
UNION MEETINGS

SECTION 1

The Union may call meetings in the Town Hall, providing such meetings do not conflict with
other scheduled Town Hall Activities or programs and providing further that employees do not
leave their work stations until the end of the work day. All meetings will require previous notice
being given to the Borough Clerk and will be held in a room approved by the Borough Clerk.

SECTION 2
The Borough shall provide each employee a copy of the contract.
SECTION 3

The Borough shall provide one bulletin board in the coffee room to display Union material. For
those departments not located in the Town Hall, such material will be sent inter-office mail and
posted in the various departments.

ARTICLE 24
RIGHT TO REVIEW

Upon request to the Human Resources Department, all employees shall have the right to review
their personnel file. Such request will not interfere with the orderly operation of the department.

ARTICLE 25
PART-TIME ASSISTANT ANIMAL CONTROL OFFICER

SECTION 1

The part-time assistant animal control officer shall work under the direction of the Chief of
Police or his designee, and in accordance with the rules and scheduling requirements of the
Police Department.

SECTION 2

It is understood that, due to the emergency and public safety matters involved in Police
Department services, the part-time assistant animal control officer will be required to work
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nights and weekends, in accordance with schedules to be posted in advance by the Police
Department.

ARTICLE 26
CHANGES IN LEVELS WITHIN A SALARY GRADE

SECTION 1

In order to be considered for a change from Level B to Level C within a salary grade, the
employee must show that he/she is performing duties in a competent manner which are
significantly different from the duties of his/her designated position. In all cases, the burden of
proof shall be on the employee. When and if an employee considers his/her duties are
significantly different from the duties of his/her designated position, a request for a change to
Level C shall be submitted to his/her Department Head who shall review the reasons and basis
for the request.

If the Department Head finds merit in the request, a recommendation for a change to Level C
within the salary grade shall be directed to the Human Resources Director.

If the Department Head recommends a change to Level C within the salary grade, the Director of
Human Resources shall review the recommendation of the Department Head and shall either
deny the request, in writing stating the basis for the denial, or recommend to the Mayor to
approve the request.

If the Department Head feels the change is not warranted, the employee shall be so advised, in
writing, with a copy sent to the Human Resources Director. The decision of the Department
Head shall not be subject to the Grievance Procedure, however, the employee may then elect to
present the case to the Human Resources Director.

If the employee elects to present the case to the Human Resources Director, the Human
Resources Director shall review the request and shall either deny the request, in writing stating
the basis for the denial, or recommend to the Mayor to approve the request.

In the event that the Director of Human Resources denies the request, the decision of the
Director of Human Resources shall be final and binding and not subject to either review by the
Mayor or the Grievance Procedure.

In the event that the Director of Human Resources recommends to the Mayor to approve the
request, the Mayor shall review the recommendation of the Human Resources Director and either
approve it or deny it. The Mayor’s decision shall be final and binding and not subject to the
Grievance Procedure.
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ARTICLE 27
MISCELLANEOUS

SECTION 1

In the event that a bargaining unit employee is subpoenaed to appear in superior court in their
official capacity as a Borough employee for Borough related business, he/she shall be paid
his/her regular hourly rate of remuneration for time spent attending court. In the event that the
employee is required to be in court for more than eight (8) hours in the same work day, he/she
shall receive time and one-half (1%2) for all hours required to be in court beyond the eight (8)
hours.

SECTION 2

Each bargaining unit employee shall be evaluated on an annual basis by his’her immediate
supervisor or Department Head.

SECTION 3

A. During inclement weather and/or winter storms, a bargaining unit employee who
works in a Borough department that does not have emergency management
responsibilities that is open during such inclement weather or winter storm may stay
home and receive remuneration for his/her scheduled work day by utilizing his/her
vacation, personal time, compensatory time or sick time with prior notification to
his/her department head.

B. During inclement weather and/or winter storms, a bargaining unit employee who
works in a Borough department that does not have emergency management
responsibilities that is open during such inclement weather or winter storm, may
report late or leave early by utilizing his/her vacation, personal time, compensatory
time or sick time with prior notification to his/her department head.

C. Except as noted below, in the event of inclement weather and/or winter storms, a
bargaining unit employee who works in a Borough department that does not have
emergency imanagement responsibilities that is closed due to such weather, will
receive remuneration for his/her scheduled work day (provided he/she was scheduled
to work on such day or the employee had scheduled a vacation day or personal day, in
which case the employee will not be charged a vacation or personal day (whichever is
applicable).

Bargaining unit employees who perform payroll functions shall report to work for the
period of time required to perform the payroll functions without receiving any
additional remuneration for the time they reported to work. However, if at the
discretion of the department head or his or her designee, a bargaining unit employee
who performs payroll functions is advised not to report to work, he/she shall receive
remuneration for the day.
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D. Except as noted below, if the State of Connecticut closes its’ roads and highways, a
bargaining unit employee who works in a Borough department that does not have
emergency management responsibilities will receive remuneration for his/her
scheduled work day (provided he/she was scheduled to work on such day or the
employee had scheduled a vacation day or personal day, in which case the employee
will not be charged a vacation or personal day (whichever is applicable).

Bargaining unit employees who perform payroll functions shall report to work for the
period of time required to perform the payroll functions without receiving any
additional remuneration for the time they reported to work. However, if at the
discretion of the department head or his or her designee, a bargaining unit employee
who performs payroll functions is advised not to report to work, he/she shall receive
remuneration for the day.

E. “Emergency Management Responsibilities” shall be defined as work regularly
performed by employees in the department of public works.

Employees who perform emergency management responsibilities (as defined herein)
are expected to report to work if the employee is scheduled to work. Such employees
shall not receive any additional remuneration for the time they reported to work.
However, if at the discretion of the department head or his or her designee, the
employee is advised not to report to work, he/she shall receive remuneration for the
day.

ARTICLE 28
DURATION

SECTION 1

This Agreement shall be effective from the first day of July 1%, 2015 through the 30 day of June
2018, and shall fix for its term the wages, hours and working conditions of all employees
covered hereby. No modification or amendment shall be effective unless it is made in writing,
signed by the authorized parties hereto and attached to this Agreement.



SIGNATURE BLOCK

IN WITNESS WHEREOE, the parties have caused these present to be executed at Naugatuck,
Connecticut, this _ ¢ = day of MNM.

THE BOROUGH OF NAUGATUCK

THE UNITED PUBLIC SERVICE
EMPLOYEES UNION, LOCAL 424 -

1 Sargeant, Preside

Kevin E. Boyle, Jr.
President, UPSEU
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APPENDIX A

SECTION 1

All new employees commence work at Level A and move to Level B on their one year
anniversary date (measured from their first date of actual employment in a bargaining unit
position)

SECTION 2

Wage increases shall be effective on July 1% of each contract year:

Grade 1

o Part-time Assistant Animal Control Officer

2015-2016 2016-2017 2017-2018
2.50% 2.5% 2.75%

(retroactive)
Level A $14.40 $14.76 $15.17
Level B $15.15 $15.53 $15.96
Level C $15.46 $15.85 $16.29

Grade 2

e Assistant Secretary Street Department

2015-2016 2016-2017 2017-2018
2.50% 2.5% 2.75%

(retroactive)
Level A $15.65 $16.04 $16.48
Level B $16.47 $16.88 $17.34
Level C $16.80 $17.22 $17.69

Grade 3

o Town Clerk - Account Clerk

e Registrar - Clerk Typist

e Police — Account Clerk

e Tax Department — Part-Time Account Clerk



2015-2016 2016-2017 2017-2018

2.50% 2.5% 2.75%

(retroactive)
Level A $16.40 $16.81 $17.27
Level B $17.26 $17.69 $18.18
Level C $17.61 $18.05 $18.55

Grade 4

e Fire Department Secretary (effective through June 30, 2016)

e  WPCA Secretary (effective through June 30, 2016)
e Tax Department - Account Clerk
e Public Works Secretary
e Land Use Secretary
e Assessor - Account Clerk
2015-2016 2016-2017 2017-2018
2.50% 25% 2.75%
(retroactive)
Level A $17.05 $17.48 $17.96
Level B $17.94 $18.39 $18.90
Level C $18.30 $18.76 $19.28

Grade 5

e Building Department Secretary (effective through June 30, 2016)
e Field Inspector - Account Clerk
e Admin. Secretary

2015-2016 2016-2017 2017-2018
2.50% 2.5% 2.75%

(retroactive)
Level A $17.78 $18.22 $18.72
Level B $18.72 $19.19 $19.72
Level C $19.11 $19.59 $20.13
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Grade 6

e Assessor’s Office - Senior Account Clerk (effective through June 30, 2016)
e Tax - Senior Accountant Clerk

2015-2016 2016-2017 2017-2018
2.50% 2.5% 2.75%

(retroactive)
Level A $18.56 $19.02 $19.54
Level B $19.55 $20.04 $20.59
Level C $19.94 $20.44 $21.00

Grade 7

e Police - Senior Account Clerk

2015-2016 2016-2017 2017-2018
2.50% 2.5% 2.75%

(retroactive)
Level A $19.14 $19.62 $20.16
Level B $20.14 $20.64 $21.21
Level C $20.54 $21.05 $21.63

Grade 8

e Assistant to the Public Works Superintendent (effective through June 30, 2016)
o Office Manager — Town Clerk

e Assessor’s Office - Senior Account Clerk (effective July 1, 2016)

¢ Building Department Secretary (effective July 1, 2016)

o  WPCA Secretary (effective July 1, 2016)

2015-2016 2016-2017 2017-2018
2.50% 2.5% 2.75%

(retroactive)
Level A $19.38 $19.86 $20.41
Level B $20.41 $20.92 $21.50
Level C $20.82 $21.34 $21.93
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Grade 9

e Purchasing Agent

2015-2016 2016-2017 2017-2018
2.50% 2.5% 2.75%

(retroactive)
Level A $19.92 $20.42 $20.98
Level B $20.96 $21.48 $22.07
Level C $21.38 $21.91 $22.51

Grade 10

e Fire Department Secretary (effective July 1, 2016)
e Assistant to the Street Superintendent (effective July 1, 2016)

2015-2016 2016-2017 2017-2018
2.50% 2.5% 2.75%

(retroactive)
Level A $20.08 $20.58 $21.15
Level B $21.20 $21.73 $22.33
Level C $21.63 $22.17 $22.78

Grade 11

e Assistant Zoning

2015-2016 2016-2017 2017-2018
2.50% 2.5% 2.75%

(retroactive)
Level A $20.24 $20.75 $21.32
Level B $21.31 $21.84 $22.44
Level C $21.74 $22.28 $22.89
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Grade 12

e Assistant to Controller (effective through June 30, 2016)

e Payroll Senior Account Clerk — Police

¢ Payroll/Accounts Payable - Senior Account Clerk

e Staff Accountant (effective July 1, 2016 the Staff Accountant shall be a forty (40)
hour per week position)

2015-2016 2016-2017 2017-2018
2.50% 2.5% 2.75%

(retroactive)
Level A $21.40 $21.94 $22.54
Level B $22.22 $22.78 $23.41
Level C $22.66 $23.23 $23.87

Grade 13

s Assistant to Director/Recycling Solid Waste Coordinator
e Assistant to the Assessor
e Assistant to Controller (effective July 1, 2016)

2015-2016 2016-2017 2017-2018
2.50% 2.5% 2.75%

(retroactive)
Level A $21.85 $22.40 $23.02
Level B $23.00 $23.58 $24.23
Level C $23.46 $24.05 $24.71

Grade 14

e Traffic Vehicle Maintenance

2015-2016 2016-2017 2017-2018
2.50% 2.5% 2.75%

(retroactive)
Level A $22.90 $23.47 $24.12
Level B $24.11 $24.71 $25.39
Level C $24.59 $25.20 $25.89
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Grade 15

e (Vacant Grade)

2015-2016 2016-2017 2017-2018
2.50% 2.5% 2.75%

(retroactive)
Level A $23.87 $24.47 $25.14
Level B $25.13 $25.76 $26.47
Level C $25.64 $26.28 $27.00

Grade 16

e Sign Painter/Maintenance

2015-2016 2016-2017 2017-2018
2.50% 2.5% 2.75%

(retroactive)
Level A $24.24 $24.85 $25.53
Level B $25.52 $26.16 $26.88
Level C $26.02 $26.67 $27.40

SECTION 3
e An employee shall remain in the same grade, unless he/she moves to a position listed in
another grade; if he/she moves to another grade, he/she shall move to Level B of such

grade.

e Level C is for reclassification only.
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APPENDIX B
Conditions of emplovment for
the traffic vehicle maintenance emplovee and sign painter/maintenance emplovee

Hours of work

Monday through Friday, 7:00 a.m. - 3:00 p.m., 40 hours per week, 8 hours per day.
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Appendix “C”

Insurance Matrix



’ £ 3
ConnectiCare
FlexPOS-CAL-25-25-150-200A-01 Open Access Calendar Year Benefit Summary

This is a brief summary of benefits. Refer to your ConnectiCare Insurance Company, Inc. Certificate of Coverage for complete details on benefits.
conditions, limitations and exclusions. or consult with your benefits manager. All benefits described below are per Member per Calendar year. A
referral from your primary care provider is not required.

Personalized for: Borough of Naugatuck - Nurses/UPSEU (OAP4)

IN-NETWORK OUT-OF-NETWORK
MEMBER PAYS MEMBER PAYS
Calendar Year Plan Deductible None $1.000 Employee

$2.000 per Family

Out-of-Pocket Maximum

(Includes a combination of deductible,
copavments and coinsurance for health
and pharinacy services)

$6.350 Employee
$12.500 per Family

$6,350 Employee
$12.500 per Family

(Refer to "Prevention and Wellness"
section found at the end of this summary)

MEMBER PAYS

Out-of-Network Reimbursement None Plan will reimburse the coinsurance
percentage of the Maximum Allowable
Amount.

Lifetime Maximum Benefit Unlimited Unlimited

PREVENTIVE SERVICES IN-NETWORK OUT-OF-NETWORK

MEMBER PAYS

Physical Exam

No Member cost

30% after Plan Deductible

Gynecological Preventive Exam

No Member cost

30% after Plan Deductible

Preventive Laboratory Services

No Member cost

30% after Plan Deductible

Baseline Routine Mammography
(age 35-40)

No Member cost

30% after Plan Deductible

Routine Mammography
(over age 40)

No Member cost

30% after Plan Deductible

Breast Ultrasound Screening

No Member cost

30% after Plan Deductible

Routine Vision Exam
(one exam every vear when provided by
an Optometrist or Ophthalmologist)

No Member cost

30% after Plan Deductible

Hearing Screenings
(one screening every 24 months)

No Member cost

30% after Plan Deductible

CICl/Flex/Copay_HDed MUNLBS 01 (07/2014) Effective Date: 7/2015

NaugatuckFlexP245508
FlexPOS-CAL-25-25-150-200A-01 60415213




OUTPATIENT SERVICES

IN-NETWORK
MEMBER PAYS

OUT-OF-NETWORK
MEMBER PAYS

Primary Care Services
(includes services for illness, injury:,
sickness, follow-up care and
consultations)

$25 Copayment per visit

30% after Plan Deductible

Specialist Services

(includes services for iliness, injury,
sickness, follow-up care and
consultations)

$25 Copayment per visit

30% after Plan Deductible

Gynecological Office Services

$25 Copayment per visit

30% after Plan Deductible

Maternity Care Office Visits
(Prenatal Care)

No Member cost

30% after Plan Deductible

Allergy Testing
Unlimited

No Member cost

30% after Plan Deductible

Allergy Injections
Unlimited

No Member cost

30% after Plan Deductible

Laboratory Services

(includes services performed in a Hospital
or laboratory facilitv)

(Please refer to the provider directory for
Jacility tpe)

No Member cost

30% after Plan Deductible

Non-Advanced Radiology
(includes services performed in a Hospital
or radiology facility)

No Member cost

30% after Plan Deductible

Advanced Radiology

(includes services for MRI, PET and CAT
scan and nuclear cardiology performed
in a Hospital or radiology facilitv)
(Please refer to the provider directory for
Jacility type)

No Member cost

30% after Plan Deductible

Outpatient Rehabilitative Therapy
combined with chiropractic

(includes services combined for physical,
speech, and occupational therapy and
chiropractic services)

$25 Copayment per visit

30% after Plan Deductible

Retail Clinic

$25 Copayment per visit

30% after Plan Deductible

EMERGENCY / URGENT CARE

IN-NETWORK
MEMBER PAYS

OUT-OF-NETWORK
MEMBER PAYS

Walk-In/Urgent Care Centers

$25 Copayment per visit

$25 Copayment per visit

Emergency Room
(Copayments waived if admitted)

$100 Copayment per visit

3100 Copayment per visit

Ambulance Services

No Member cost

No Member cost

CICl/Flex/Copay_HDed MUNI/BS 01 (07/2014) Effective Date: 7/2015
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HOSPITAL SERVICES

IN-NETWORK
MEMBER PAYS

OUT-OF-NETWORK
MEMBER PAYS

Inpatient Hospital Services,
Including Room & Board

$200 Copayment per admission

30% after Plan Deductible

Hospital Outpatient Surgical
Facilities

(includes services performed in a Hospital
Jacilin

(Please refer to the provider directory for
Jacility tvpe)

$150 Copayment per visit

30% after Plan Deductible

Ambulatory Surgical Center
(includes services performed in a
stand-alone ambulatory facility)

(Please refer to the provider directory for
Jacility tvpe)

$150 Copayment per visit

30% after Plan Deductible

Skilled Nursing and Rehabilitation
Facilities
up 1o 180 day's per yvear

No Member cost

30% after Plan Deductible

Private Duty Nursing

No Member cost

30% after Plan Deductible

MENTAL HEALTH SERVICES

IN-NETWORK
MEMBER PAYS

OUT-OF-NETWORK
MEMBER PAYS

Inpatient Mental Health Services
(including inpatient acute and residential
programs)

$200 Copayment per admission

30% after Plan Deductible

Inpatient Alcohol and Substance
Abuse Treatment

(including inpatient acute and residential
programs)

$200 Copayment per admission

30% after Plan Deductible

Outpatient Mental Health, Alcohol
and Substance Abuse Treatment
(including office visits and professional
services provided in the home)

$25 Copayment per visit

30% after Plan Deductible

Outpatient Mental Health, Alcohol
and Substance Abuse Treatment
(intensive outpatient treatment and partial
hospitalization programs)

$25 Copayment per visit

30% after Plan Deductible

OTHER SERVICES

IN-NETWORK
MEMBER PAYS

OUT-OF-NETWORK
MEMBER PAYS

Durable Medical Equipment
Including Prosthetics
and Disposable Medical Supplies

(No Member cost for wigs prescribed by
an oncologist for a Member suffering hair
loss as a result of chemotherapy or

radiation therapy up to one wig per vear)

No Member cost

30% after Plan Deductible
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OTHER SERVICES

IN-NETWORK
MEMBER PAYS

OUT-OF-NETWORK
MEMBER PAYS

Diabetic Equipment and Supplies

No Member cost

30% after Plan Deductible

Nutritional Counseling
(Limit 3 visits per year)

No Member cost

30% after Plan Deductible

Home Health Services

No Member cost

25% after Plan Deductible

Hearing Aids

No Member cost

30% after Plan Deductible
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PREVENTION AND WELLNESS

In-Network prevention and wellness services as defined by the United States Preventive Service Task Force (listed below) are exempt from all
member cost share (deductible, copayment and coinsurance) under the Patient Protection and Affordable Care Act (PPACA). Services that are
exempt from cost share must be identified by the specific codes. The codes your health care provider submits must match ConnectiCare's coding
list to be exempt from all cost share. Please note that not all preventive services are listed below and that some diagnostic services provided in
relation to preventive and wellness services require member cost share. Go to wwiv.connecticare.com/preventive for more information on
coverage of preventive care or services.
* Routine physical exam and appropriate screening and counseling for adults (including but not limited to cardiovascular disease. depression.
obesity and sexually transmitted infections)
* Preventive care and screenings for infants, children and adolescents supported by the Health Resources and Services Administration
(including but not limited to depression, obesity and sexually transmitted infections)
* Preventive care and screenings for women supported by the Health Resources and Services Administration:
At least one well-woman preventive care visit annually to obtain the recommended preventive services
Screening for diabetes during pregnancy, two per pregnancy
Human Papillomavirus (HPV) testing, age 30 or older. one per year
Counseling on sexually transmitted infections for all sexually active women, two per year
Counseling and screening for human immune-deficiency virus (HIV) for all sexually active women
Contraceptive methods approved by the Food and Drug administration, sterilization procedures and contraceptive patient education
and counseling
Comprehensive lactation support, counseling, a breast pump, (either manual or non-hospital grade electric), and breastfeeding supplies
Screening and counseling for interpersonal and domestic violence for all women and adolescents
 Bone density screenings, age 60 or older
* Screening for colorectal cancer using fecal occult blood testing, sigmoidoscopy. or colonoscopy, ages 50 or older
* Routine mammography screening
» Immunizations recommended by the Advisory Committee on Immunization Practices of the CDC
*+ Outpatient laboratory services:
Cervical cancer and cervical dysplasia screening ~ pap smear
Lipid cholesterol screening for adults and children at risk
Fasting plasma glucose or hemoglobin Alc
Hematocrit and Hemoglobin for children up to age 21
Lead screening for children
Tuberculin testing for children
Chlamydia, syphilis and gonorrhea screening for females all ages
Human immunodeficiency virus screening -~ HIV testing
Hypothyroidism screening in newborns, under 3 months of age
Screening for phenylketonuria (PKU}) in newborns, under 3 months of age
Screening for sickle cell disease in newborns, under 3 months of age
Hepatitis B screening for adolescents and adults at risk
Hepatitis C screening for adults at risk
Lung Cancer Screening for adults ages 55 - 80 who have smoked
* Routine vision screening up to age 21, one per year when services are rendered by a primary care provider
+ Routine hearing screening up to age 21 when rendered by a primary care provider
* Dental caries prevention up to age 5 when rendered by a primary care provider
* Developmental, autism. and psychosocial/behavioral assessments up to age 21 when rendered by a primary care provider.
+ Dietary counseling for adults with cardiovascular disease, hyperlipidemia or obesity
+ Alcohol misuse screening and counseling
» Tobacco cessation interventions
* Screening for hepatitis B, iron deficient anemia. Rh (D) blood typing and asymptomatic Bacteriuria in women who are pregnant
* Screening for abdominal aortic aneurysm in men age 63 -75 who have ever smoked
+ BRCA counseling and genetic screening for women at risk
* Physical therapy to prevent falls in adults ages 65 and older
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Important Information

* If you have questions regarding your plan, visit our website at www.connecticare.com or call us at (860) 674-5757 or 1-800-251-7722.

* Many services require that you obtain our pre-certification or pre-authorization prior to obtaining care prescribed or rendered by network
providers or non-participating providers. A reduction will apply if you do not obtain pre-authorization for these specified services. Refer
to your ConnectiCare Insurance Company, Inc. Certificate of Coverage for more information.

* For mental health, alcohol. and substance abuse services call 1-888-946-4658 to obtain pre-authorization.

* Out-of-Network cost shares are reimbursed at the maximum allowable amount. Members are responsible to pay any charges in excess of
this amount. Please refer to your ConnectiCare Insurance Company. Inc. Certificate of Coverage for more information.

* If you are a Massachusetts resident, please refer to your amendatory rider for Massachusetts mandated benefits for additional details of
your mandated benefits.

* Ifyou are a Massachusetts resident. this plan along with pharmacy services meets Massachusetts Minimum Creditable Coverage standards
for 2015.

* Your plan is Insured by ConnectiCare Insurance Company, Inc.

Benefits are Subject to Department of Insurance Approval
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ConnectiCare

Prescription Drug Copayment Plan Benefit Summary

This is a brief summary of your prescription drug benefits. Refer to your Prescription Drug Rider for complete details on benefits. conditions.
limitations and exclusions, or consult with your benefits manager. All benefits described below are per member per Calendar year.
Personalized for; Borough of Naugatuck - Nurses/UPSEU (OAP4)

PRESCRIPTION DRUGS

Covered prescription drugs through retail Participating Pharmacies or our mail order service. Generics are dispensed unless the provider
writes Dispense as Written on the prescription.

Your Plan includes the following: Mandatory Drug Substitution, Generic Substitution Program, Tiered Cost-Share Program, and Voluntary
Mail Order Program. !

IN-NETWORK OUT-OF-NETWORK
MEMBER PAYS MEMBER PAYS
Out-of-Pocket Maximum $6,350 Employee $6,350 Employee
(Includes a combination of deductible, $12.500 per Family $12,500 per Family
copavments and coinsurance for health
and pharmacy services)
RETAIL PHARMACY IN-NETWORK OUT-OF-NETWORK
(3 copayments per 90 day supply) MEMBER PAYS MEMBER PAYS
Tier 1 drugs $5 Copayment 30% Coinsurance
(Generic Drugs)
Tier 2 drugs $235 Copayment 30% Coinsurance
(Preferred Brand Drugs)
Tier 3 drugs $40 Copayment 30% Coinsurance
(Non-Preferred Brand Drugs)
MAIL ORDER PHARMACY IN-NETWORK OUT-OF-NETWORK
(up to a 100 day supply per MEMBER PAYS MEMBER PAYS
prescription)
Tier 1 drugs $10 Copayment 100%
(Generic Drugs)
Tier 2 drugs $50 Copayment 100%
(Preferred Brand Drugs)
Tier 3 drugs $80 Copayment 100%
(Non-Preferred Brand Drugs)
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Additional information

* Under this program covered prescription drugs and supplies are put into categories (i.e., tiers) to designate how they are to be covered and
the member’s cost-share. The placement of a drug or supply into one of the tiers is determined by the ConnectiCare Pharmacy Services
Department and approved by the ConnectiCare Pharmacy & Therapeutics Committee based on the drug's or supply's clinical effectiveness
and cost. not on whether it is a generic drug or supply or brand name drug or supply.

+ Generic drugs can reduce your out-of-pocket prescription costs. Generics have the same active ingredients as brand name drugs, but usually
cost much less. So, ask your doctor or pharmacist if a generic alternative is available for your prescription. Also, remember to use a
participating pharmacy. Most pharmacies in the United States participate in our network. To find one. visit our Web site at
www.connecticare.com or call our Member Services Department at 1-800-2351-7722.

* Certain prescription drugs and supplies require pre-authorization from us before they will be covered under the prescription drug rider.
You should visit our Web site at www.connecticare.com or call our Member Service Department at 1-800-251-7722 to find out ifa
prescription drug or supply requires pre-authorization.

* Most Specialty drugs are dispensed through Specialty Pharmacies by mail, up to a 30 day supply. Specialty Pharmacies have the same
Member Cost Share as all other participating pharmacies and are not part of ConnectiCare's Voluntary Mail Order program. The Member
Cost Share for Specialty Pharmacy is different from the Cost Share for ConnectiCare's Mail Order program.

* Always remember to carry your ConnectiCare ID Card.

* If you are a Massachusetts resident, please refer to your amendarory rider for Massachusetts mandated benefits for additional details of
your benefits.
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ConnectiCare
FlexPOS-CAL-HSA-20001/4000F-03-Combined Open Access Calendar Year Benefit

Summary

Open Access High Deductible Health Plan (HDHP) for use with a Health Savings Account (HSA)

This is a brief summary of benefits. Refer to your ConnectiCare Insurance Company. Inc Certificate of Coverage for complete details on benefits.
conditions, limitations and exclusions, or consult with your benefits manager. All benefits described below are per member per Calendar year. A
referral from your primary care provider is not required.

The individual deductible applies if you have coverage only for yourself and not for any dependents. The family deductible applies if you have
coverage for yourself and one or more eligible dependents. In addition. if you have family coverage. any applicable copayment, coinsurance or
cost share maximums will apply until the total is met for the family, without regard to how much any one family member has met.
Personalized for: Borough of Naugatuck - HSA 2000/4000

IN-NETWORK OUT-OF-NETWORK
MEMBER PAYS MEMBER PAYS

Calendar Year Plan Deductible
(Deductible is combined for In- and
out-of-network health services and
prescription drugs)

$2.000 per Individual
$4,000 per Family

Out-of-Pocket Maximum

(Includes a combination of deductible,
copavments and coinsurance for health
services and pharmacy: services)

$4,000 per Individual
$8.000 per Family

Out-of-Network Reimbursement

Plan will reimburse the coinsurance percentage of the Maximum Allowable Amount.

Lifetime Maximum Benefit Unlimited

PREVENTIVE SERVICES IN-NETWORK OUT-OF-NETWORK
(Refer to "Prevention and Wellness" MEMBER PAYS MEMBER PAYS

section found at the end of this summary)

Physical Exam No Member cost (Plan Deductible waived) 30% after Plan Deductible
Gynecological Preventive Exam No Member cost 30% after Plan Deductible

(Plan Deductible waived)

Preventive Laboratory Services
(Complete blood count and Urinalvsis)

No Member cost 30% after Plan Deductible
(Plan Deductible waived)

Baseline Routine Mammography

No Member cost 30% after Plan Deductible
(Plan Deductible waived)

Routine Mammography

No Member cost 30% after Plan Deductible
(Plan Deductible waived)

(one screening every 24 months)

Breast Ultrasound Screening No Member cost after Plan Deductible 30% after Plan Deductible
Annual Routine Vision Exam No Member cost (Plan Deductible waived) 30% after Plan Deductible
Hearing Screenings No Member cost 30% after Plan Deductible

(Plan Deductible waived)
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OUTPATIENT SERVICES

IN-NETWORK
MEMBER PAYS

OUT-OF-NETWORK
MEMBER PAYS

Primary Care Services
(includes services for illness, injury,
sickness, follow-up care and
consultations)

No Member cost after Plan Deductible

30% after Plan Deductible

Specialist Services

(includes services for illness, injur,
sickness, follow-up care and
consultations)

No Member cost after Plan Deductible

30% after Plan Deductible

Gynecological Office Services

No Member cost after Plan Deductible

30% after Plan Deductible

Maternity Care Office Visits
(Prenatal Care)

No Member cost

30% after Plan Deductible

Allergy Testing
Unlimited

No Member cost after Plan Deductible

30% after Plan Deductible

Allergy Injections
Unlimited

No Member cost after Plan Deductible

30% after Plan Deductible

Laboratory Services

(includes services performed in a Hospital
or laboratory facilitv)

(Please refer to the provider directory for
Jacility tvpe)

No Member cost after Plan Deductible

30% after Plan Deductible

Non-Advanced Radiology
(includes services performed in a Hospital
or radiology facilitv)

No Member cost after Plan Deductible

30% after Plan Deductible

Advanced Radiology

(includes services for MRI, PET and CAT
scan and Nuclear Cardiology performed
in a Hospital or radiology facility)
(Please refer to the provider directory for
Jacility tvpe)

No Member cost afier Plan Deductible

30% after Plan Deductible

Outpatient Rehabilitative Therapy

(includes services combined for physical,
speech, and occupational therapy and
chiropractic services)

No Member cost after Plan Deductible

30% after Plan Deductible

Retail Clinic No Member cost after Plan Deductible 30% after Plan Deductible
EMERGENCY / URGENT CARE IN-NETWORK OUT-OF-NETWORK
MEMBER PAY MEMBER PAYS

Walk-In/Urgent Care Centers

No Member cost after Plan Deductible

Same as In-Network Benefit

Emergency Room

No Member cost after Plan Deductible

Same as In-Network Benefit

Ambulance Services

No Member cost after Plan Deductible

Same as In-Network Benefit
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HOSPITAL SERVICES

IN-NETWORK
MEMBER PAYS

OUT-OF-NETWORK
MEMBER PAYS

Inpatient Hospital Services,
Including Room & Board
(includes facilitv and provider services)

No Member cost after Plan Deductible

30% after Plan Deductible

Hospital Outpatient Surgical
Facilities

(includes services performed in a Hospital
Facility)

(Please refer to the provider directory for
Jacility tvpe)

No Member cost afier Plan Deductible

30% after Plan Deductible

Ambulatory Surgical Center
(includes services performed in a
stand-alone ambulatory facility)

(Please refer to the provider directory for
Jaciliny nipe)

No Member cost afier Plan Deductible

30% after Plan Deductible

Skilled Nursing and Rehabilitation
Facilities
up to 220 days per year

No Member cost after Plan Deductible

30% after Plan Deductible

Private Duty Nursing

No Member cost after Plan Deductible

30% after Plan Deductible

MENTAL HEALTH SERVICES

IN-NETWORK
MEMBER PAYS

OUT-OF-NETWORK
MEMBER PAYS

Inpatient Mental Health Services
(including inpatient acute and residential
programs)

No Member cost after Plan Deductible

30% after Plan Deductible

Inpatient Alcohol and Substance
Abuse Treatment

(including inpatient acute and residential
programs)

No Member cost after Plan Deductible

30% after Plan Deductible

Outpatient Mental Health, Alcohol
and Substance Abuse Treatment

(including office visits and professional
services provided in the home)

No Member cost after Plan Deductible

30% afier Plan Deductible

Outpatient Mental Health, Alcohol
and Substance Abuse Treatment
(intensive outpatient treatment and partial
hospitalization programs)

No Member cost after Plan Deductible

30% after Plan Deductible
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OTHER SERVICES

IN-NETWORK
MEMBER PAYS

OUT-OF-NETWORK
MEMBER PAYS

Durable Medical Equipment
Including Prosthetics and
Disposable Medical Supplies

(Includes ¥igs prescribed by an
oncologist for Member suffering hair loss
as a result of chemotherapy or radiation
therapy up to one wig per vear)

No Member cost after Plan Deductibie

30% after Plan Deductible

Diabetic Equipment and Supplies

No Member cost after Plan Deductible

30% after Plan Deductible

Nutritional Counseling
(Limit 3 visits per vear)

No Member cost after Plan Deductible

30% after Plan Deductible

Home Health Services

No Member cost after Plan Deductible

25% after Plan Deductible

Hearing Aids

No Member cost (Plan Deductible waived)

30% after Plan Deductible
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PREVENTION AND WELLNESS

In-Network prevention and wellness services as defined by the United States Preventive Service Task Force (listed below) are exenipt from all
member cost share (deductible. copayment and coinsurance) under the Patient Protection and Affordable Care Act (PPACA). Services that are
exempt from cost share must be identified by the specific codes. The codes your health care provider submits must match ConnectiCare's coding
list to be exempt from all cost share. Please note that not all preventive services are listed below and that some diagnostic services provided in
relation to preventive and wellness services require member cost share. Go to wwv.connecticare.com/preventive for more information on
coverage of preventive care or services.
* Routine physical exam and appropriate screening and counseling for adults (including but not limited to cardiovascular disease. depression.
obesity and sexually transmitted infections)
* Preventive care and screenings for infants, children and adolescents supported by the Health Resources and Services Administration
(including but not limited to depression, obesity and sexually transmitted infections)
* Preventive care and screenings for women supported by the Health Resources and Services Administration:
At [east one well-woman preventive care visit annually to obtain the recommended preventive services
Screening for diabetes during pregnancy, two per pregnancy
Human Papillomavirus (HPV) testing, age 30 or older. one per year
Counseling on sexually transmitted infections for all sexually active women, two per year
Counseling and screening for human immune-deficiency virus (HIV) for all sexually active women
Contraceptive methods approved by the Food and Drug administration, sterilization procedures and contraceptive patient education
and counseling
Comprehensive lactation support, counseling, a breast pump, (either manual or non-hospital grade electric), and breastfeeding supplies
Screening and counseling for interpersonal and domestic violence for all women and adolescents
* DBone density screenings, age 60 or older
+ Screening for colorectal cancer using fecal occult blood testing, sigmoidoscopy. or colonoscopy, ages 50 or older
* Routine Mammography Screening
* Immunizations recommended by the Advisory Committee on Immunization Practices of the CDC
+ Outpatient Laboratory Services:
Cervical cancer and cervical dysplasia screening — pap smear
Lipid cholesterol screening for adults and children at risk
Fasting plasma glucose or hemoglobin Alc
Hematocrit and Hemoglobin for children up to age 21
Lead screening for children
Tuberculin testing for children
Chlamydia, syphilis and gonorrhea screening for females all ages
Human immunodeficiency virus screening — HIV testing
Hypothyroidism screening in newborns, under 3 months of age
Screening for phenylketonuria (PKU) in newborns, under 3 months of age
Screening for sickle cell disease in newborns, under 3 months of age
Hepatitis B screening for adolescents and adults at risk
Hepatitis C screening for adults at risk
Lung Cancer Screening for adults age 55 - 80 who have smoked
* Routine vision screening up to age 21, one per year when services are rendered by a primary care provider
* Routine hearing screening up to age 21 when rendered by a primary care provider
* Dental caries prevention up to age 5 when rendered by a primary care provider
* Developmental, autism. and psychosocial/behavioral assessments up to age 21 when rendered by a primary care provider
* Dietary counseling for adults with cardiovascular disease, hyperlipidemia or obesity
* Alcohol misuse screening and counseling
+ Tobacco cessation interventions
* Screening for hepatitis B, iron deficient anemia. Rh (D) blood typing and asymptomatic Bacteriuria in women who are pregnant.
* Screening for abdominal aortic aneurysm in men age 65 - 75 who have ever smoked
+ BRCA counseling and genetic screening for women at risk
* Physical therapy to prevent falls in adults ages 65 and older
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Important Information

If you have questions regarding your plan, visit our website at www.connecticare.com or call us at (860) 674-3757 or 1-800-251-7722.
Many services require that you obtain our pre-certification or pre-authorization prior to obtaining care prescribed or rendered by network
providers or non-participating providers. A reduction will apply if you do not obtain pre-authorization for these specified services. Refer
to your ConnectiCare Insurance Company. Inc. Certificate of Coverage for more information.

For mental health. alcohol, and substance abuse services call 1-888-946-4658 to obtain pre-authorization.

Out-of-Network cost shares are reimbursed at the maximum allowable amount. Members are responsible to pay any charges in excess of
this amount. Please refer to your ConnectiCare Insurance Company, Inc. Certificate of Coverage for more information.

If you are a Massachusetts resident. please refer to your amendatory rider for Massachusetts mandated benefits for additional details of
your mandated benefits.

If you are a Massachusetts resident. this plan along with pharmacy services meets Massachusetts Minimum Creditable Coverage standards
for 2015.

Your plan is Insured by ConnectiCare Insurance Company, Inc.

Benefits are Subject to Department of Insurance Approval
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ConnectiCare

FlexPOS Combined Deductible Prescription Drug Plan for Use with Health Savings
Account (HSA) Benefit Summary

This is a brief summary of your prescription drug benefits. Refer to your Prescription Drug Rider for complete details on benefits. conditions,
limitations and exclusions, or consult with your benefits manager. All benefits described below are per member per Calendar year.
Personalized for: Borough of Naugatuck - HSA 2000/4000

PRESCRIPTION DRUGS

Covered prescription drugs through retail Participating Pharmacies or our mail order service. Generics are dispensed unless the provider
writes Dispense as Written on the prescription.

Your Plan includes the following: Mandatory Drug Substitution, Generic Substitution Program, Tiered Cost-Share Program, and Voluntary
Mail Order Program.

IN-NETWORK OUT-OF-NETWORK
MEMBER PAYS MEMBER PAYS
Calendar Year Plan Deductible $2,000 Individual

(combined for IN- and Out-of-Network $4,000 Family
prescription drug benefits)
The Calendar Year Deductible can be reached by any combination of covered Health Services or
covered prescription drug services.

If you have Family coverage, then covered Health Services and covered prescription drugs will
be applied to the Family Plan Deductible until the total amount is met without regard to which
family member uses the benefits.

Out-of-Pocket Maximum $4.000 Individual
(Includes a combination of deductible, $8.000 Family
copavments and coinsurance jor health
and pharmacy services)

Out-of-Network Reimbursement Not Applicable Plan will reimburse the coinsurance
percentage of the Maximum Allowable
Amount.

RETAIL PHARMACY IN-NETWORK OUT-OF-NETWORK

(up to a 90 supply per prescription) | MEMBER PAYS MEMBER PAYS

Tier 1 drugs No Member cost after Plan Deductible 30% after Plan Deductible

(Generic Drugs)

Tier 2 drugs No Member cost after Plan Deductible 30% after Plan Deductible

(Preferred Brand Dirugs)

Tier 3 drugs No Member cost after Plan Deductible 30% after Plan Deductible

(Non-Preferred Brand Drugs)

MAIL ORDER PHARMACY IN-NETWORK OUT-OF-NETWORK

{up to a 100 day supply per MEMBER PAYS MEMBER PAYS

prescription)

Tier 1 drugs No Member cost after Plan Deductible 100%

(Generic Drugs)
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MAIL ORDER PHARMACY IN-NETWORK OUT-OF-NETWORK
{up to a 100 day supply per MEMBER PAYS MEMBER PAYS
prescription)

Tier 2 drugs No Member cost after Plan Deductible 100%

(Preferred Brand Drugs)

Tier 3 drugs No Member cost after Plan Deductible 100%

(Non-Preferred Brand Drugs)

Additional Information

* Under this program covered prescription drugs and supplies are put into categories (i.e.. tiers) to designate how they are to be covered and
the member's cost-share. The placement of a drug or supply into one of the tiers is determined by the ConnectiCare Pharmacy Services

Department and approved by the ConnectiCare Pharmacy & Therapeutics Committee based on the drug's or supply's clinical effectiveness
and cost. not on whether it is a generic drug or supply or brand name drug or supply.

Generic drugs can reduce your out-of-pocket prescription costs. Generics have the same active ingredients as brand name drugs, but usually
cost much less. So. ask your doctor or pharmacist if a generic alternative is available for your prescription. Also. remember to use a
participating pharmacy. Most pharmacies in the United States participate in our network. To find one. visit our Web site at
www.connecticare.com or call our Member Services Department at 1-800-251-7722.

Amounts paid by members because they must pay a price difference for a brand name drug do not count towards meeting any deductible.

coinsurance. copayment, or cost share maximum.
* Certain prescription drugs and supplies require pre-authorization from us before they will be covered under the prescription drug rider.
You should visit our Web site at www.connecticare.com or call our Member Services Department at 1-800-251-7722 to find out if a
prescription drug or supply requires pre-authorization.
* Most Specialty drugs are dispensed through Specialty Pharmacies by mail. up to a 30 day supply. Specialty Pharmacies have the same
Member Cost Share as all other participating pharmacies and are not part of ConnectiCare's Voluntary Mail Order program. The Member
Cost Share for Specialty Pharmacy is different from the Cost Share for ConnectiCare's Mail Order program.
* Always remember to carry your ConnectiCare ID Card.
* If you are a Massachusetts resident, please refer to your amendatory rider for Massachusetts mandated benefits for additional details of

your benefits.
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Pension Plans
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Appendix O

BOROUGH OF NAUGATUCK
CONSOLIDATED PENSION PLAN
FOR SUPERVISORY AND WHITE COLLAR EMPLOYEES

September 1, 1990



ARTICLE ONE
Preamble

The Borough of Naugatuck, Connecticut and Local Number 760
of the civil Service Employees Affiliates Chapters 89 and 90 (the
"Union"), hereby adopt the Consolidated Pension Plan for
Supervisory and White Collar Employees. The Plan is the sole and
exclusive pension plan governing employees covered by the
collective bargaining agreement effective April 1, 1980 between
the Borough and Chapter 89 and Effective April 1, 1989 between
the Borough and Chapter 90.

ARTICLE TWO

Definitions and Construction

2.1 Definitions. Where the following words and phrases
appear in this Plan, they shall have the respective meanings
set forth in this Section 2.1, unless the context clearly

indicates otherwise:

a. .Alternate Retirement Age means the date on which a

Participant Has attained age sixty (60) and completed
at least ten (10) Years of Credited Service.

b. Beneficiary means the individual or estate entitled
to receive death benefits payable under this Plan

pursuant to Section 6.4.

c. Borough means the Borough of Naugatuck,
Connecticut,

d. Break-in-Service means a Plan Year in which an
Employee does not complete a Year of Credited Service.
A Break-in-Service may be caused by retirement,
voluntary or involuntary termination of employment,
unauthorized absence, or employment on a part-time
basis, provided, however, in the event a Participant is
subject to a layoff and recommences employment within
one (1) year of such layoff, he shall not incur a

Break-in-Service,

e. Compensation means all monetary remuneration
actually paid by the Employer to a Participant for
personal services to the Employer during a Plan Year,
including wages andjfsalaries and accrued vacation pay
and accrued sick leave paid as a result of termination
of employment. Compensation shall not include (iy
compensation paid in a form other than cash; (ii)
severancde pay; (iii) cash payment for compensatory time
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paid as the result of termination of employment; (iv)
any amounts contributed by the Employer to this or any
other retirement plan or employee benefit plan; or (v)
any business expense reimbursements paid by the
Employer ta the Participant. For participants who were
- not participants in the Chapters 89 ot 90 pension plans
in effect prior to the Effective Date, Compensdtion
shall not include: payments for: (1) overtime; (2)
accumulated sick leave; (3) severance pay; or (4} cash
payment for compensatory time paid as the result of

termination of employment.

£. Date of Hire means the first day on which an
Employee completes an Hour of Service, or the first day
on which an Employee completes an Hour of Service
following reemployment after a termination of

employment.

g. Date of Severance-means the earlier of: (i) the
date on which an Employee’s employment with the
Employer terminates by reason of the Employee’s
resignation, discharge, retirement, Disability or,
death, including accrued vacation time, but excluding
compensatory time, or (ii) the first anniversary of the
first.date of a continuous period in which the Employee
remains absent from active employment with the Employer
for any reason other than the Employee’s resignation,
discharge, retirement, deéthy"or Disability.

.h. Disability means a physical or mental condition
which, in the judgment of the Employer, based upon
medical reports and other evidence satisfactory to the
Employer, presumably permanently prevents an Employee
from satisfactorily performing his usual duties for the

Employer.
Disability shall notr include incapacities arising from:

(i) chronic or excessive use of drugs or narcotics;
(ii) intentionally self-inflicted injury or
intentiorially self-induced sickness;

a Participant’s unlawful act or enterprise; or

(iii)

(iv) military service from which the Participant is
eligible to receive a government sponsored
military pension.

i, Disabled Participant means a Participant who has

incurred a Disability.



j. Early Retirement Aqe means the date on which a
Participant has attained age fifty-five (55) and has

completed fifteen (15) Years of Service.

. k. Effective Dats means September 1, 1990, unless

otherwise expressly provided herein.

1. Emplovee means a full-time paid, supervisory cor
white collar employee of the Borough.

m. Emplovee Contribution Account means the account

maintained for a Participant to record his
contributions and adjustments thereto.

n. Emplover means the Borough of Naugatuck,
connecticut.

o.. Final Average Earnings means the yearly

Compensation of a Participant averaged oyer the.three
(3) consecutive Years of Service ending on his Date of

Severance.

Former Participant means an individual who at one

p.
ticipant under the provisions of this -

time was a Par
Plan.

q. Hour of Service means the sum of hours for an
Employee under (i) through (iii) below during the
applicable computation period, as determined by the
Pension Board from the employment records of the

Employer:

(1) Each hour for which an Employee is paid, or
entitled to payment, for the performance of duties

for the Employer; .

Fach hour for which an Employee is paid, or
entitled to payment, by the Employer on account of
a period of time during which no duties are
performed due to vacation, holiday, illness,
incapacity (including disability) and;

Each hour for which an Employee is paid or

(iii)
entitled to payment, by the Employer on account of .
temporary total workers’ compensation benefits.
The same hours of service shall only be credited
once under Paragraphs (q) (i), (ii) and (iii).

r. Late Retirement Age means a Participant’s Date of

severance following his Normal Retirement Age.



s. Legally Dependent Adult means an adult for whom a

conservator of the estate, a guardian or a limited
guardian has been appointed.

_' Month of Service means a calendar month during any
paTtof Which an Employee is credited with one or more

Hours of Service.

u. Normal Retirement Age means the earlier of: (i)
the date on which the Participant attains age

fifty-five (55) and completes thirty (30) Years of
Service or (ii) the date the Participant attains age
sixty (60) and completes fifteen (15) Years of Service.

v. Particivant means an Employees participating in the
Plan in accordance with the provisions .of Section 3.1.

w. Pension Board means the Pension Board created by
the Borough pursuant to Borough Ordinance Number 83,
Ordinance Creating Alternative Pension Plan and a
Supplemental Pension Plan for Certain Non-Union
Employees adopted September 20, 1988 and effective
September 26, 1988; provided, however a Union member
from each of Chapters 89 and 90, recommended by the
Union president to the Borough’s Mayor or elected by
the Union membership shall serve in place of the
non-union employee and the Board of Education member.

X. Pension Fund (Fund) means the assets of the fund
known as the Supervisory and White Collar Pension Plan,
maintained in accordance with this Plan.

y. Plan means the Supervisory and White Collar Pension
Plan, the plan set forth herein, as amended from time

to time.

z. Plan Year means the 12-month period commencing on
July 1 and ending on June 30.

aa. Service means the aggregate of the period or

periods of an Employee’s employment with the Employer
commencing upon the Employee’s Date of Hire and ending
upon a Date of Severance, as determined under Section

3.2,

bb., Year of Credited Service means, the twelve (12)
consecutive month period during which an Employee
completes at least twenty (20) Hours of Service per
week for at least fifty-two (52)weeks per year. For
purposes of Final Average Earnings calculation, Years
of Credited Service shall be measured in years and
completed Months of Service. In the event an Employee

-
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of the Employer on the Effective pate who was not a
participant in the Chapters 89 or 90 plans irrevocably
elacts to become a Participant as provided in Section
3.1, Years of Credited Service shall be calculated from

+the date of such election.

5.2 Construction. The masculine gender shall be deemed to
include the feminine gender unless the context clearly
indicates to the contrary. The Plan shall be construed
according to the laws of the State of Connecticut, and all
provisions hereof shall be administered according to, and
its validity shall be determined under, the laws of such

State, except where preempted by Federal law.

ARTICLE THREE

_participation and Service

3.1 Requirements for Participation. Every Employee of the
Employer on the Effective Date who was a participant in the
Chapter 89 or 90 Pension Plan must irrevocably elect in
writing, no later than March 1, 1951 to become a Participant
or to remain a participant of the Chapter 89 or 90 Pension

Plan. Every Employee of the Employer on the Effective Date

who was not a participant in the Chapter 89 or 50 pension

plan shall become a Participant as of the Effective Date,
Any other Employee shall become a Participant upon becoming
an Employee. No Employee may become a Participant if he
participates in any other pension plan, other than Social
Security, to which the Employer contributes.

3.2 Service. A Participant’s eligibility for benefits
under the Plan shall be based upon his period of service
determined in accordance with the following:

(a) Service Prior to Effective Date. An Employee who
was a participant in the Chapter 89 or 90 pension
plan as of the Effective Date shall receive credit

for Service prior to the Effective Date to the

extent provided in such plan.

(b) Service On and After Effective Date. On and after
the Effective Date a Participant shall accrue one
Year of Credited Service for each Year in which he
is credited with at least twenty (20) Hours of
Service per week for at least fifty-two (52)

weeks per year.

1.3 Break-in-Service. If an individual incurs a ,
Break-in-Service and subsequently recommences employment
with the Employer, he shall be considered a new Employee for
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the purpose of determining Years of Credited Service under
the Plan; provided, however, such an individual shall be
credited with his prior Years of Service under the Plan if:
(1) he had completed ten (10) Years of Credited Service
prior to termination of employment, and (ii) at the time of
termination of employment he had not received distribution
of his Employee Contribution Account. In no event will an
individual who occurs a Break-in-Service be entitled to
npuy-back" his Years of Credited Service.

3.4 Eligibility for Alterhate Retirement. Any Enmployee on
the Effective Date who: (i) was a participant in the -
Chapter 89 or 90 pension plan; and (ii) elects to become a
Participant, shall irrevocably elect in writing no later
than March 1, 1991: (a) to have his retirement benefit
calculated pursuant to such Chapter 89 or 90 pension plan
and to receive the Alternate Retirement Benefit as provided
in Section 6.2; or (b) to have his retirement benefit
calculated pursuant to this Plan as provided in Sections
6.1, 6.3 or 6.4, Upon making an glection to receive the
Alternate Retirement Benefit, the Participant shall be
ineligible for benefits on attainment of his Early
Retirement Age, Normal Retirement Age or Late Retirement

Age.

ARTICLE FOUR

Participant Contributions

A Participant shall be required to contribute, by payroll
deduction, four percent (4%) of his Compensation to the Pension
Fund, provided, however, a Participant who elects Alternate
Retirement shall continue to contribute three percent (3%) of his

Compensation to the Pension Fund.

ARTICLE FIVE

Participants’ Accounts

5.1 Individual Accounts. The Pension Board shall create
and maintain adequate records to disclose the interest in
the Pension Fund of each Participant and Beneficiary. Such
records shall be in the form of individual accounts, and
credits and charges shall be made to such accounts in the
manner herein described. The maintenance of individual
accounts is only for accounting purposes, and a segregation
of the assets of the Pension Fund to each account is not
Distributions made from an account shall be .

t as of the date pald by the Pension

required.
charged to the accoun

Board.



5.2 Tnterest Allocation. Five percent (5%) interest shall
be credited to Participant contributions made on and after

the Effective Date and shall be calculated and allocated to
the Employee Contribution Account of a Participant on the

last day of the Plan Year. Contributions made prior to the
Effective Date shall accrue interest as calculated above at

the annual rate of four percent (4%) .

ARTICLE SIX
Benefits

Upon a Participant’/s retirement on
or after his Normal Retirement Age, he shall be entitled to
begin to receive his retirement benefit as of his Date of
Severance in an annual amount equal to one and three
quarters percent (1.75%) of his Final Average Earnings
multiplied by his Years of credited Service, to a maximum of
seventy-five percent (75%) of Final- Average Earnings.

6.1 Normal Retirement.

6.2 Alternate Retirement.

—

(a) Upon a Chapter 89 or 90 Participant’s retirement
after his Alternate Retirement_Age, and completion
Of less than fifteen_(15)-Years of Credited
service, he shall ‘be entitled to begin to receive
his retirement benefit as of his Date of Severange’
in an annual ‘amount equal to his ¥inal Average
garnings multiplied by two percent (2%) for each
Year of Credited Service.

(b) Upon a Participant’s retirement on_or after his
Alternate Retirement Age and completion of fifteen
(15) Years of Crédited Service but less than
twenty (20) Years of Credited Service, he shall be
entitled to begin to receive his retirement
benefit as of his Date of Severance in an annual
amount equal to forty percent (40%) of his Final

Average Earnings.

(c) Upon a Participant’s retirement after his
Alternate Retirement Age and completion of twenty
years of Credited Service, he shall be entitled to
begin to receive ‘his retirement benefit as of his
Date of Severance in an annual amount equal to
sixty percent (60%) of his Final Average Earnings.

(d) Upon a participant’s retirement after his.
Alternate Retirement Age an completion -of more
than twenty (20) Years of Credited Service, he
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shall be entitled to begin to receive his .
retirement benefit as of hils Date of Severance in
an annual amount egual to sixty percent (60%) of
his Final Average Earnings, plus one percent (1%)
of his Final Average Earnings multiplied by his
Years of Credited Service which exceed twenty (20)
Years of Credited Service to a maximum of seventy-
five percent (75%) of Final Average Earnings.

6.3- Early Retirement. Upon a Participant’s retirement on
5r after his Early Retirement Age, he shall be entitled to
begin to receive his retirement benefit .as of his Date of
Saverance in an annual amount equal to one and three
quarters percent (1.75%) of his Final Average Earnings
nultiplied by his Years of Credited Service and reduced by
five percent (5%) of dollar benefit for each year that the
Participant’s early retirement.precedes his attainment of
age sixty (60), to a maximum of seventy-five percent (75%)

of Final Average Earnings.

6.4 Late Retirement. Upon a Participant’s retirement after
reaching his Late Retirement Age, he shall be entitled to
begin to receive his retirement benefit as of his Date of
Severance in an annual amount equal to one and three
quarters percent (1.75%) of his Final Average Earnings
multiplied by his Years of Credited Service to a maximum of
seventy-five percent (75%) of Final Average Earnings.

6.5 Disabilitvy. TIn the event of the Disability of a
Participant, the Employer shall pay the Disabled Participant

a Disability benefit equal to fifty percemt (50%) of his
Final Average Earnings calculated as of his Date of

Severance, provided:

(a) (1) The Disabled Participant is an active
Enployee on the date the Disability
commences;

(ii) The Disability arises in and from the

Participant’s employment;

(1ii) The Disabled Participant is not
recelving benefits under the Connecticut
Workers’ Compensation Act, the
Cconnecticut Heart Disease and
Hypertension Law, or is not receiving
benefits under any other disability or
sick leave benefit plan provided by the

Employer; and

(b) A Disabled Participant whose Disability does not
arise in and from his employment and who has not
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(c)

(d)

accrued ten (10) Years of credited Service on the
date the Disability ccmmences shall be entitled
solely to the amount credited to his Employer
contribution Account plus accrued interest thereon

as provided in Section 5.2.

A Disabled Participant whose Disability does nof-
arise in and from his employment and who has
accrued t 0 credited Service on the
date the Disability commences may elect in
writing: (i) g%EEﬁggq_pf his Employee
contribution AZCoUnt, plus accrued interest
thereon as provided in Section 5.2, in which case
he shall forfeit all rights to benefits under the
plan; or (ii) to defer payment of his Employee
contribution Account until he attains Normal
Retirement Age, Early Retirement aAge or Alternate
Retirement Age, in which case ne shall be entitlzd

PeTEceive the appropriate retirement benefit.

A Participant’s Disability benefit shall be
terminated:

.(i) = 1In the event he returns to his regular
or equivalent employment with the
Employer; .

(1i) The Participant is employed, or capable

of employment, in any occupation which
provides an income, in either real terms
or inflation adjusted dollars equivalent
to the income he would receive if he
were to have continued his regular
employment with the Employer;

The Participant refuses to provide
statements of annual income acceptabla
o and as required by the Employer.

The Employer. determines on the basis of
medical evidence that the Participant is
no longer prevented from performing the
duties of his regular or eguivalent
employment with the Employer;

(v) The Participant refuses to undergo a
medical examination requested by the
Employer; provided, however, a
participant shall not be required to
undergo a medical examination more often
than twice in any calendar year;
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(vi) The Participant reaches his Normal
Retirement Age or Alternate Retirement

Age;
(vii) The Participant withdraws his
contributions; or
(viii) The Participant dies.

" 6.6 Death.

(ay If a participant dies after his retirement benefit
has commenced, his penefit will be distributed as

provided in Section 6.6(d).

(b) If a pParticipant who has completed ten (10) Years
of Credited Service dies prior to the commencement
of distribution of his retirement benefit, the
participant’s benefit will be distributed as

provided in Section 6.6(4).

(¢) If a Participant who has completed less than ten
(10) Years of credited Service dies prior to his
Early Retirement Age, Normal Retirement Age or
Alternate Retirement Age, as the case may be, a
benefit equal to the balance of his Employee
contribution Account, plus accrued interest
thereon, shall be distributed to his Estate in a

lump sum.

(d) In the case of a Participant entitled to a benefit
under Section 6.6(a) or (b), a benefit equal to

fifty percent (50%) of the deceased Participant’s
retirement benefit, deternined as of the
Participant’s date of death, shall be payable to
the Participant’s spouse until her remarriage or
death. If the Participant’s spouse.does not
survive him or subsequently dies before the
participant’s children attain age eighteen (18),
the benefit provided under this section 6.6(d)
shall be paid in equal shares to the Participant’s
children who have not attained age eighteen (18)
as provided below.

(1) In the event a Participant’s minor
children are eligible to receive his
retirement benefit, the amount of such
penefit shall be:

(1) If there is one minor child -
twenty-£five percent (253%) of such -

benefit;



(2) If there are two (2) minor children -
thirty-seven and one-half percent
(37.5%) of such benefit, in egual

shares;

(3) 1If there are three (3) or more minor
children - fifty percent (50%) of such
benefit, in equal shares; or

(4) In the event there is more than one
minor child receiving benefits, when
each of such minor children reaches age

_ eighteen (18), the percentage of
 benefits received by the remaining minor
children shall be reduced to reflect the
number of minor children then receiving

benefits.

(ii) If an adult child of the Participant has
been determined to be a Legally
‘Dependent Adult prior to the
Participant’s death (or if subsequent to
the Participant’s death, within six (6)
months of attaining age eighteen (18)),
such child shall continue to receive the
benefit provided by this Section 6.6(4)
until the earlier of: (i) termination
of his status as a Legally Dependent
Adult; or (ii) his death.

(e) In the event a Participant’s Employee Contribution
Account, plus accrued interest thereon, exceeds
benefit payments made to him or his spouse and/or
his children, the excess shall be paid to his

estate in a lump sum.

6.7 Termination for Other Reasons. If a Participant,
terminates employment prior to his Normal Retirement Age,
Early Retirement Age or Alternate Retirement Age for any
reason other than Disability or death, the Participant shall
be entitled solely to the amount credited to his Employee
Ccontribution Account plus accrued interest thereon.

A Participant, including a Participant who elects the
Alternate Retirement Date, who terminates Service with ten (10)
or more Years of vested Credited Service may elect in writing:

(i) a refund of his Employee Contribution Account, plus accrued
interest thereon, in which case he shall forfeit all rights to
benefits under the Plan; or (ii) to defer payment of his Employee

Contribution Account until he attains Normal Retirement Age,
Early Retirement Age or Alternate Retirement Age, in which case
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he shall be entitled to receive the appropriate retirement
penefit. Any other Participant shall receive a refund of his
Employee Contribution Account, plus accrued interest thereon as
provided in Section 5.2 and shall not be entitled to receive a

retirement benefit.

ARTICLE SEVEN

Pension Fund

FEiloLMld ==

All Employee contributions to this Plan hereunder shall be
held in the Pension Fund. The Pension Fund, including investment
income, shall be retained by the Pension Board for the exclusive
penefit of the Participants and Beneficiaries and shall be used
to pay benefits to such persons or to pay administrative expenses

of the Plan and Fund.

ARTICLE EIGHT

Allocation of Responsibilities

The Pension Board shall have exclusive

8.1 Pension Board.
responsibility for the control and management of the Pension
Fund and shall have no other responsibilities other than

those specifically assigned to it in the Plan. The Pension
Board shall have responsibility and authority to control the
operation and administration of the Plan including, but not
by way of 1imitation, the duties and powers described in

Article Nine.
8.2 Investment Consultant. The Pension Board may employ

the services of an Investment Consultant to evaluate and
recommend various investment options of the Pension Fund.

ARTICLE NINE

administration

Fal - PUE FRE o

9.1 Pension Board Powers and Duties. The Pension Board
shall have such authority and powers as may be necessary to
discharge its duties hereunder, including, but not by way of

limitation, the following:

(a) to construe and interpret the Planj decide all
questions of eligibility; and determine the amount

and time of payment of any benefits hereunder;
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(b) to prescribe procedures to be followed by
participants or Beneficiaries £iling applications

for benefits;

(c) to prepare and distribute, in such manner as the
Pension Board determines to be appropriate,
information explaining the Plan;

(d) to obtain from the Employer and from Participants
such information as shall be necessary for the
proper administration of the Plan;

(e) to furnish the Employer, upon request, such annual
reports with respect to the administration of the

Plan as are reason;ble and appropriate;

(£) to receive, review, and keep on file (as it deems
convenient or proper) reports of the financial
condition, and of the receipts and disbursements
of the Pension Fund from the Pension Board;

(g) to appoint or employ individuals to assist in the
administration of the Plan and any other agents it
deems advisable, including legal and actuarial

counsel; and

(h) to comply with governmental regulations relating
to records of participants’ service, account
balances; and notifications to Participants; and

(i) to develop and submit to the Borough Board of
Mayor and Burgesses and the Borough Board of
Finance, sitting jointly, an annual budget for
funding the Pension Fund in excess of Employee
Ccontributions in order to ensure actuarial

goundness.

The Pension Board shall have no power to add to,
subtract from, or modify any of the terms of the
Plan, or to change or add to any benefits provided
by the Plan, or to waive or fail to apply any
requirements of eligibility for a benefit under
the Plan. The Pension Board, in exercising its
discretion, shall do so in a uniform and
non-discriminatory manner, treating all Employees,
Participants and Beneficiaries in similar

circumstances alike.

9.2 Claims Procedure. Any request for specific information
with respect to benefits under the plan must be made to the
pension Board in writing by a participant or his
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Beneficiary. Oral communications will not be recognized =zs
a formal request or claim for benefits.

The Pension Board shall provide adequate notice in writing
to any Participant or Beneficiary whose claim for benefits
under the Plan has been denied, (i) setting forth the
specific reasons for such denial, specific references to
pertinent plan provisions, and a description of any material
and information which had been requested but not received by
the Pension Board; and (ii) advising such Participant or
Beneficiary that any appeal of such adverse determination
must be submitted in writing to the Pension Board not more
than sixty (60) days after receipt of such notification, and
must include a full description of the pertinent issues and

basis of the claim.

If the Participant or Beneficiary fails to appeal such
action to the Pension Beard in writing within the prescribed
period of time, the Pension Board’s adverse determination

shall be final.

If an appeal is filed with the Pension Board, the
Participant or Beneficiary shall submit such issues he
thinks are pertinent and the Pension Board shall re-examine
all facts, make a final determination as to whether the
denial of benefits is justified under the circumstances, and
advise the Participant or Beneficiary in writing of its
decision and the specific reasons on which such decision was
based, within sixty (60) days of receipt of such written
request, unless special circumstances require a reasonabls
extension of such sixty (60) day period, in which event a
final determination will be made within 120 days of receipt

of such written request.

9.3 Administrative Ruless and Procedures. The Pension Board
may adopt such rules as it deems necessary, desirable, or

appropriate. All rules and decisions of the Pension Board
shall be uniformly and consistently applied to all
Participants in similar circumstances., When making a
determination or calculation, the Pension Board shall be
entitled to rely upon information furnished by a Participant
or Beneficiary, the Employer, or the legal counsel of the

Employer.

9.4 Substitute Payee. If a Participant or Beneficiary
entitled to receive benefits hereunder is in his minority,
or is, in the judgment of the Pension Board, legally,
physically, or mentally incapable of personally receiving
and receipting for any distribution, the Pension Board may
make distributions to his legally appointed guardian or to
such other person or institutions as, in the judgment of the
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Pension Board, is then maintaining or has custedy of the
payee.

9,5 Reaquired Information. The Pension Board may requirce a

Reguired Intormatlon
Participant or Beneficiary to complete and file with the

Pension Board an application for a benefit and all other
forms approved by the Pension Board, and to furnish all
pertinent and reasonably necessary information or evidence
requested by the Pension Board. The Pension Board may raly
upon such information so furnished it, including the
participant’s current mailing address. Failure on the part
of any Participant or Beneficiary to comply with such
request within a reasonable period of time shall be
sufficient grounds for delay in the payment of benefits
until the information or evidence requested is received.

ARTICLE TEN

Aamendments of the Plan

The Plan may be amended or otherwise modified by tha
- Employer and the Union, prospectively or retroactively, provided,

that no amendment or modification shall:

(a) prior to the satisfaction of all expenses of the
Pension Fund and all liabilities under the Plan
with respect to all Participants or their
Beneficiaries, permit any part of the Pension Fund
+o be used for or diverted to purposes other than
(i) the exclusive benefit of the Participants or

iciaries and. (ii) administrative expenses,

Benefli
and expenses incurred in effectuating such

changes; and

(b) deprive any participant or Beneficiary of any
benefit already accrued, vested, and payable,

ARTICLE ELEVEN

Miscellaneous

Neither the establishment of

11.1 Limitation of Rights.
ereof, nor.the creation of

the Plan, nor any modification th
any fund, trust, or account, nor the payment of any benefits

shall be construed as giving any participant, Beneficiary,
or any other person whomsoever, any legal or egquitable right
against the Employer, OT the Pension Board, unless such
right shall be specifically provided for in the Plan or
conferred by the affirmative action of the Pension Board or
the Employer in accordance with the terms and provisions of
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the Plan; or as giving any Participant or any other Employae
of the Employer the right to be retained in the service of
the Employer. All Participants and other Employees shall
remain subject to discharge to the same extent as if the

Plan had never been adopted.
11.2 Nonalienation of Benefits. Except to the extent that
law, benefits payable under this Plan

may be required by
shall not be subject in any manner to anticipation,

alienation, sale, transfer, assignment, pledge, encumbrance,
charge, garnishment, execution, or levy of any kind, either
voluntary or involuntary; and any attempt to anticipate,
alienate, sell, transfer, assign, pledge, encumber, charge,
or otherwise dispose of any right to benefits payable )
hereunder, shall be void, The Pension Fund shall not in any
manner be liable for or subject to, the debts, contracts,
liabilities, engagements, or torts of any person entitled to

benefits hereunder.

11.3 Construction; Severability. Should any provision of
the Plan or any amendment thereto be deemed or held to be
unlawful or invalid for any reason, such fact shall not
adversely affect the other provisions or amendments unless
such invalidity shall render impossible or impractical the
functioning of the Plan, and, in such case, the appropriate
parties shall immediately adopt a new provision or amendment
to take the place of the one held illegal or invalid.

11.4 Titles and Headings. The titles and headings of the
for convenience of reference only

sections in this Plan are
and, in the event of any conflict, the text rather than such

titles or headings shall control.
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NAUGATUCK DEFINED CONTRIBUTION UNION PLAN
SUMMARY PLAN DESCRIPTION

INTRODUCTION TO YOUR PLAN

What kind of Plan is this?

Naugatuck Defined Contribution Union Plan ("Plan") has been adopted to provide you with the opportunity to save for retirementon a
tax-advantaged basis. This Plan is a type of qualified retirement plan commonly referred to as a 401(k) Plan. As a participant under
the Plan, you may elect to contribute a portion of your compensation to the Plan.

What information does this Summary provide?

This Summary Plan Description ("SPD") contains information regarding when you may become eligible to participate in the Plan, your
Plan benefits, your distribution options, and many other features of the Plan. You should take the time to read this SPD to get a better

understanding of your rights and obligations under the Plan.

In this SPD, the Employer has addressed the most commaon guestions you may have regarding the Plan. If this SPD does not answer
all of your questions, please contact the Administrator or other plan representative. The Administrator is responsible for responding to
questions and making determinations related to the administration, interpretation, and application of the Plan. The name of the Plan
Administrator can be found at the end of this SPD in the Article entitled "General Information about the Plan."

This SPD describes the Plan's benefits and obligations as contained in the legal Plan document, which governs the operation of the
Plan. The Plan document is written in much more technical and precise language and is designed to comply with applicable legal
requirements. If the non-technical language in this SPD and the technical, legal language of the Plan document conflict, the Plan
document always governs. If you wish to receive a copy of the legal Plan document, please contact the Plan Administrator.

The Plan and your rights under the Plan are subject to federal laws, such as the Employee Retirement Income Security Act (ERISA)
and the Internal Revenue Code, as well as some state laws. The provisions of the Plan are subject to revision due to a change in laws
or due to pronouncements by the Internal Revenue Service (IRS) or Department of Labor (DOL). The Employer may also amend or
terminate this Plan. If the provisions of the Plan that are described in this SPD change, the Employer will notify you.

~ ARTICLE |
PARTICIPATION IN THE PLAN

How do | participate in the Plan?
If you are a leased employee, you are not entitled to participate in the Plan.

If you are a reclassified employee (an employee who was previously not treated as an employee of the Employer but you are
reclassified as being an employee), you are not entitled to participate in the Plan.

Provided you are not an Excluded Employee, you may begin participating under the Plan once you have satisfied the eligibility
requirements and reached your Entry Date, except as indicated above for leased and reclassified employees. The following describes
Excluded Employees, if any, the eligibility requirements and Entry Dates that apply. You should contact the Plan Administrator if you

have questions about the timing of your Plan participation.

Elective Deferrals

Exciuded Employees. If you are a member of a class of employees identified below, you are an Excluded Employee and you
are not entitled to participate in the Plan for purposes of elective deferrals. The Excluded Employees are:

+ certain nonresident aliens who have no earned income from sources within the United States

See "Additional Excluded Employee provisions" below at the end of this question section for special provisions that may
apply in determining who is an Excludable Employee.

Eligibility Conditions. You will be eligible to participate for purposes of elective deferrals on your date of hire. However, you will
actually participate for purposes of elective deferrals once you reach the Eniry Date as described below.

Eligibility Conditions. You will be eligible to participate for purposes of elective deferrals when you have attained age 18.
However, you will actually participate for purposes of elective deferrals once you reach the Entry Date as described below.

Entry Date. For purposes of elective deferrals, your Entry Date will be the first day of the month coinciding with or next following
the date you salisfy the eligibility requirements.

Matching Contributions



Excluded Employees. If you are a member of a class of employees identified below, you are an Excluded Employee and you
are not entitied to participate in the Pian for purposes of matching contributions. The Excluded Employees are:

¢ certain nonresident aliens who have no earned income from sources within the United Slates

See "Additional Excluded Employee provisions" below at the end of this question section for special provisions that may
apply in determining who is an Excludable Employee.

Eligibility Conditions. You will be eligible to participate for purposes of matching contributions on your date of hire. However,
you will actually participate in matching contributions once you reach the Entry Date as described below.

Eligibility Conditions. You will be eligible to participate for purposes of matching contributions when you have attained age 18.
However, you will actually participate for purposes of matching contributions once you reach the Entry Date as described below.

Entry Date. For purposes of matching contributions, your Entry Date will be the first day of the month coinciding with or next
following the date on which you satisfy the eligibility requirements.

Additional Excluded Employee provisions
Exclude Non-union Employees covered in Plan A See the Plan Administrator for additional information if you are not sure if this
affects you.

What happens if I'm a participant, terminate employment and then I'm rehired?

If you are no longer a participant because of a termination of employment, and you are rehired, then you will be able to participate in
the Plan on the date on which you are rehired if you are otherwise eligible to participate in the Plan.

ARTICLE Il
EMPLOYEE CONTRIBUTIONS

What are elective deferrals and how do | contribute them to the Plan?

Elective Deferrals. As a participant under the Plan, you may elect to reduce your compensation by a specific percentage or dollar
amount and have that amount contributed to the Plan on a pre-tax basis as an elective deferral. Your taxable income is reduced by
the deferral contribution so you pay less in federal income taxes (however, the amount you defer is still counted as compensation for
purposes of Social Security taxes). Later, when the Plan distributes the deferrals and earnings, you will pay the taxes on those
deferrals and the earnings. Therefore, federal income taxes on the deferrat contributions and on the earnings are only postponed.

Eventually, you will have to pay taxes on these amounts.

Deferral procedure. The amount you elect to defer will be deducted from your pay in accordance with a procedure established by the
Plan Administrator. If you wish to defer, the procedure will require that you enter into a salary reduction agreement. You may elect to
defer a portion of your compensation payable on or after your Entry Date. Such election will become effective as soon as :
administratively feasible after it is received by the Plan Administrator. Your election will remain in effect until you modify or terminate it.

Deferral modifications. You may revoke or make modifications to your salary deferral election in accordance with procedures that
the Empioyer provides. See the Plan Administrator for further information.

Annual dollar limit. Your total deferrals in any taxable year may not exceed a dollar limit which is set by law. The limit for 2011 is
$16,500. After 2011, the dollar limit may increase for cost-of-living adjustments.

Deferrals limited by nondiscrimination testing. [n addition to the annual dollar limit just described, the law requires testing of the
deferrals to ensure that deferrals by HCEs do not exceed certain limits. If you are a highly compensated employee (generally more
than 5% owners or individuals receiving wages in excess of certain amounts established by law), a distribution of amounts attributable
to your elective deferrals or certain excess contributions may be required to comply with the law. The Plan Administrator will nolify you

if and when a distribution of deferrals is required.

Catch-up contributions. If you are at least age 50 or will attain age 50 before the end of a calendar year, then you may elect to defer
additional amounts (called “catch-up contributions") to the plan for that year. The additional amounts may be deferred regardless of
any other limitations on the amount that you may defer to the plan. The maximum “catch-up contribution” that you can make in 2011 is
$5,500. After 2011, the maximum may increase for cost-of-living adjustments. Any “catch-up contributions” that you make will not be
taken into account in determining any Employer matching contribution made to the Plan.

You should be aware that each separately stated annual doilar limit on the amount you may defer (the annual deferral limit and the
"catch-up contribution” limit) is a separate aggregate limit that applies to all such similar elective deferral amounts and "catch-up
contributions” you may make under this Plan and any other cash or deferred arrangements (including tax-sheltered 403(b) annuity
contracts, simplified employee pensions or other 401(k) plans) in which you may be participating. Generally, if an annual dollar limit is
exceeded, then the excess must be returned to you in order to avoid adverse tax consequences. For this reason, it is desirable to
request in writing that any such excess elective deferral amounts be returned to you.



If you are in more than one plan, you must decide which plan or arrangement you wouid like to return the excess. If you decide that
the excess shouid be distributed from this Plan, you must communicate this in writing to the Administrator no later than the March 1st
following the close of the calendar year in which such excess deferrals were made. However, if the entire dollar limit is exceeded in
this Plan or any other plan the Employer maintains, then you will be deemed to have notified the Administrator of the excess. The

Plan Administrator will then return the excess deferral and any earnings to you by April 15th.

What are rollover contributions?

Rollover contributions. At the discretion of the Plan Administrator, if you are an eligible employee, you may be permitted to deposit
into the Plan distributions you have received from other plans and certain IRAs. Such a deposit is called a "rollover" and may result in
tax savings to you. You may ask the Administrator or Trustee of the other plan or IRA to directly transfer (a "direct rollover”) to this
Plan all or a portion of any amount that you are entitled to receive as a distribution from such plan. Alternatively, you may elect to
deposit any amount eligible to be rolled over within 60 days of your receipt of the distribution. You should consult qualified counsel o

determine if a rollover is in your best interest.

Rollover account. Your rollover will be accounted for in a "roflover account.” You will aiways be 100% vested in your "roliover
account” (see the Article in this SPD entitled "Vesting"). This means that you will always be entitled to all amounts in your rollover
account. Rollover contributions will be affected by any investment gains or losses.

Withdrawal of rollover contributions. You may withdraw the amounts in your “rollover account” at any time.

ARTICLE I
EMPLOYER CONTRIBUTIONS

In addition to any deferrals you elect to make, the Employer may make additional contributions to the Plan. This Article describes
Employer contributions that may be made to the Plan and how your share of the contributions is determined.

What is the Employer matching contribution and how is it allocated?

Matching Contribution. The Employer may make a discretionary matching contribution equal to a uniform percentage or dollar
amount of your elective deferrals each payroll period. The total matching contribution made on your behalf will not exceed Dollar for

Dollar up to 3% Deferral, O thereafter each payroll period.

The Plan will not match any catch-up deferrals.

Allocation conditions. You will always share in the matching contribution regardiess of the amount of service you complete during
the Plan Year.

What are forfeitures and how are they allocated?

Definition of forfeitures. In order to reward employees who remain employed with the Employer for a long period of time, the law
permits a "vesting schedule” to be applied to certain contributions that the Employer makes to the Plan. This means that you will not
be entitled to ("vested" in) all of the contributions until you have been employed with the Employer for a specified period of time (see
the Article in this SPD entitled "Vesting"). If a participant terminates employment before being fully vested, then the non-vested portion
of the terminated participant's account balance remains in the Plan and is called a forfeiture. Forfeitures may be used by the Plan for

several purposes.
Allocation of forfeitures. Forfeitures will be allocated as follows:

*  Forfeitures attributable to nonelective contributions will be used to reduce any nonelective contribution.

»  Forfeitures atiributable to matching contributions will be used to reduce any matching contribution.

ARTICLE IV
COMPENSATION AND ACCOUNT BALANCE

What compensation is used to determine my Plan benefits?

Elective Deferrals

Definition of compensation. Compensalion Is defined as your total compensation that is subject to income tax and paid to you by
the Employer. If you are a self-employed individual, your compensation will be equal to your earned income. The following describes

the adjustments to compensation that may apply for the contribution(s) noted above.
Adjustments to compensation. The following adjustments to compensation will be made for purposes of elective deferrals:
o elective deferrals to this Plan and to any other plan or arrangement (such as a cafeteria plan) will be included.

*  compensation paid after you terminate is generally excluded for Plan purposes. However, the following amounts will be
included in compensation even though they are paid after you terminate employment, provided these amounts would otherwise



have been considered compensation as described above and provided they are paid within 2 1/2 months after you terminate
employment, or if later, the last day of the Plan Year in which you terminate employment:

*  compensation paid for services performed during your regular working hours, or for services outside your regular
working hours (such as overtime or shift differential), or other similar payments that would have been made to you had you

continued employment.

* compensation paid for unused accrued bona fide sick, vacation or other leave, if such amounts would have been
included in compensation if paid prior to your termination of employment and you would have been able to use the leave if

employment had continued.

¢ nonqualified unfunded deferred compensation if the payment is includible in gross income and would have been paid to
you had you continued employment.

Matching Contributions

Definition of compensation. Compensation is defined as your total compensation that is subject to income tax and paid to you by
the Employer. If you are a self-employed individual, your compensation will be equal to your earned income. The following describes

the adjustments to compensation that may apply for the contributions noted above.:

Adjustments to compensation. The following adjustments to compensation will be made for purposes of matching contributions:
»  elective deferrals to this Plan and to any other plan or arrangement (such as a cafeteria plan) will be inciuded.

°  compensation paid after you terminate is generally excluded for Plan purposes. However, the following amounts will be
included in compensation even though they are paid after you terminate employment, provided these amounts would otherwise
have been considered compensation as described above and provided they are paid within 2 1/2 months after you terminate
employment, or if later, the last day of the Plan Year in which you terminate employment:

* compensation paid for services performed during your regular working hours, or for services outside your regular
working hours (such as overtime or shift differential), or other similar payments that would have been made to you had you

continued employment.

* compensation paid for unused accrued bona fide sick, vacation or other feave, if such amounts would have been
included in compensation if paid prior to your termination of employment and you would have been able to use the leave if

employment had continued.

* nonqualified unfunded deferred compensation if the payment is includible in gross income and would have been paid to
you had you continued employment.

Is there a limit on the amount of compensation which can be considered?

The Plan, by law, cannot recognize annual compensation in excess of a certain dollar limit. The limit for the Plan Year beginning in
2011 is $245,000. After 2011, the dollar limit may increase for cost-of-living adjustments.

Is there a limit on how much can be contributed to my account each year?

Generally, the law imposes a maximum limit on the amount of contributions including elective deferrals that may be made to your
account and any other amounts allocated to any of your accounts during the Plan Year, excluding earnings. Beginning in 2011, this
total cannot exceed the lesser of $49,000 or 100% of your annual compensation (as limited under the previous question). After 2011,

the doillar limit may increase for cost-of-living adjustments.

How is the money in the Plan invested?

The Trustee of the Plan has been designated to hold the assets of the Plan for the benefit of Plan participants and their beneficiaries
in accordance with the terms of this Plan. The trust fund eslablished by the Plan's Trustee will be the funding medium used for the

accumulation of assets from which Plan benefits will be distributed.

Participant direction of investments. You will be able to direct tha investment of your entire interest in the Plan. The Plan
Administrator will provide you with information on the investment choices available to you, the procedures for making investment
elections, the fraquency with which you can change your investment choices and other important informatien. You need to follow the
procedures for making investment elections and you should carefully review the information provided to you before you give
investment directions. If you do not direct the investment of your applicable Plan accounts, then your accounts will be invested in
accordance with the default investment alternatives established under the Plan. These default investments will be made in
accordance with specific rules under which the fiduciaries of the Plan, including the Employer, the Trustee and the Plan Administrator,
«ill be relieved of any legal liability for any losses resulting from the default investments. The Plan Administrator has or will provide
you 'with a separate notice which details these default investments and your right to switch out of the defauit investment if you sa

desire.



The Plan is intended to comply with Section 404(c) of ERISA (the Employee Retirement Income Security Act). If the Plan complies
with this Section, then the fiduciaries of the Plan, including the Employer, the Trustee and the Plan Administrator, will be relieved of
any legal liability for any losses which are the direct and necessary result of the investment directions that you give. Procedures must
be followed in giving investment directions. If you fail to do so, then your investment directions need not be followed. if you do not
direct the investment of your applicable Plan accounts, your accounts will be invested in accordance with the default investment

alternatives established under the Plan.

Earnings or losses. When you direct investments, your accounts are segregated for purposes of determining the earnings or losses
on these investments. Your Participant-directed Account does not share in the investment performance of other participants who have
directed their own investments. You should remember that the amount of your benefits under the Plan will depend in part upon your
choice of investments. Gains as well as losses can occur and the Employer, the Plan Administrator, and the Trustee will not provide

investment advice or guarantee the performance of any investment you choose.

Periodically, you will receive a benefit statement that provides information on your account balance and your investment returns. it is
your responsibility to notify the Administrator of any errors you see on any statements within 30 days after the statement is provided or

made available to you.
Will Plan expenses be deducted from my account balance?

The Plan will pay some or all Plan related expenses except for a limited category of expenses which the law requires the employer to
pay. The category of expenses which the Employer must pay are known as "settlor expenses.” Generally, settlor expenses relate to
the design, establishment or termination of the Plan. See the Plan Administrator for more details. The expenses charged to the Plan
may be charged pro rata to each Participant in refation to the size of each Participant's account balance or may be charged equally to
each Participant. In addition, some types of expenses may be charged only to some Participants based upon their use of a Plan
feature or receipt of a plan distribution. Finally, the Plan may charge expenses in a different manner as to Participants who have
terminated employment with the Employer versus those Participants who remain employed with the Employer.

ARTICLE V
VESTING

What is my vested interest in my account?

In order to reward employees who remain employed with the Employer for a long period of time, the law permits a "vesting schedule”
to be applied to certain contributions that the Employer makes to the Plan. This means that you will not be entitled to ("vested in") all
of the contributions until you have been employed with the Employer for a specified period of time.

100% vested contributions. You are always 100% vested (which means that you are entitled to all of the amounts) in your accounts
attributable to the following contributions:

o elective deferrals including catch-up contributions

*  rollover contributions

Vesting schedules. Your "vested percentage"” for certain Employer contributions is based on vesting Years of Service. This means at
the time you stop working, your account balance attributable to contributions subject to a vesting schedule is multiplied by your vested
percentage. The result, when added to the amounts that are always 100% vested as shown above, is your vested interest in the Plan,

which is what you will actually receive from the Plan.



Nonelective Cantributions

Matching Contributions

Your "vested percentage” in your account attributable to matching contributions is determined under the following scheduie. You will
always, however, be 100% vested in your matching contributions if you are employed on or after your Normal Retirement Age or if
you terminate employment on account of your death, or if you terminate employment as a result of becoming disabled.

Vesting Schedule
Matching Contributions
Years of Service Percentage

Less than 1 0%
20%
40%
60%
80%

100%

ObhwWwhN

How is my service determined for vesting purposes?

Year of Service. To earn a Year of Service, you must be credited with at least 1000 Hours of Service during a Plan Year. The Plan
contains specific rules for crediting Hours of Service for vesting purposes. The Plan Administrator will track your service and will credit
you with a Year of Service for each Plan Year in which you are credited with the required Hours of Service, in accordance with the
terms of the Pian. If you have any questions regarding your vesting service, you should contact the Plan Administrator.

Hour of Service. You will be credited with your actual Hours of Service for:
(a) each hour for which you are directly or indirectly compensated by the Employer for the performance of duties during the Plan
Year,;

{b) each hour for which you are directly or indirectly compensated by the Employer for reasons other than the performance of
duties (such as vacation, holidays, sickness, disability, lay-off, military duty, jury duty or leave of absence during the Plan Year)
but credit will not exceed 501 hours of service for any single continuous period during which you perform no duties; and

(c) each hour for back pay awarded or agreed to by the Employer.

You will not be credited for the same Hours of Service both under (a) or (b), as the case may be, and under (c).

What service is counted for vesting purposes?

Service with the Emplayer. In calculating your vested percentage, all service you perform for the Employer will generally be
counted.

Military Service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act
of 1994, your qualified military service may be considered sarvice with the Employer. If you may be affected by this law, ask the Plan
Administrator for further details.

What happens to my non-vested account balance if I'm rehired?

If you have no vested interast in the Plan when you leave, your account balance will be forfeited. However, if you are rehired before
incurring five consecutive Breaks in Service, your account balance as of the date of your termination of employment will be restored,

unadjusted for any gains or losses.

If you are partially vested in your account balance when you leave, the non-vested portion of your account balance will be forfeited on
the earlier of the date:

(a) of the distribution of your vested account balance, or
{b) when you incur five consecutive Breaks in Service.
If you received a distribution of your vested account balance and are rehired, you may have the right to repay this distribution. {f you

repay the entire amount of the distribution, the Employer will restore your account balance with your forfeited amount. You must repay
this distribution within five years from your date of rehire, or, if earlier, before you incur five consecutive Breaks in Service. If you were

100% vested when you left, you do not have the opportunity to repay your distribution.



What happens if the Plan becomes a "top-heavy plan"?

Top-heavy plan. A retirement plan that primarily benefits "key employees” is called a "top-heavy plan.” Key employees are certain
owners or officers of the Employer. A plan is generally a "top-heavy plan" when more than 60% of the plan assets are attributable to
key employees. Each year, the Plan Administrator is responsible for determining whether the Plan is a "top-heavy plan.”

Top-heavy rules. If the Plan becomes top-heavy in any Plan Year, then non-key employees may be entitled to certain "top-heavy
minimum benefits," and other special rules will apply. These top-heavy rules include the following:

»  The Employer may be required to make a contribution on your behalf in arder to provide you with at least "top-heavy
minimum benefits."

If you are a participant in more than one Plan, you may not be entitled to "top-heavy minimum benefits" under both Plans.

ARTICLE VI
DISTRIBUTIONS PRIOR TO TERMINATION OF EMPLOYMENT

Can | withdraw money from my account while working?

In-service distributions. You may be entitled to receive an in-service distribution. However, this distribution is not in addition to your
other benefits and will therefore reduce the value of the benefits you will receive at retirement. This distribution is made at your
election subject to possible administrative limitations on the frequency and actual timing of such distributions. You may withdraw

amounts from accounts for rollover contributions at any time.

Conditions and Limitations. Generally you may receive a distribution from certain accounts prior to termination of empioyment
provided you satisfy any of the following conditions:

you have attained age 59 1/2. Satisfying this condition allows you to receive distributions from all contribution accounts.

s  you have incurred a financial hardship as described below.

«  you incur a disability (as defined in the Plan). Satisfying this condition allows you to receive distributions fram all contribution
accounts.
Qualified reservist distributions. If you: (i) are a reservist or National Guardsman; (ii} were/are called to active duty after September
11, 2001; and {(iii) were/are called to duty for at least 180 days or for an indefinite period, you may take a distribution of your elective

deferrals under the Plan while you are on active duty, regardiess of your age. The 10% premature distribution penalty tax, normally

applicable to Plan distributions made before you reach age 59 1/2, will not apply to the distribution. You also may repay the
distribution to an IRA, without limiting amounts you otherwise could contribute to the IRA, provided you make the repayment within 2

years following your completion of active duty.
Can | withdraw money from my account in the event of financial hardship?

Hardship distributions. You may withdraw maney on account of financial hardship if you satisfy certain conditions. This hardship
distribution is not in addition to your other benefits and will therefore reduce the vaiue of the benefits you will receive upon termination
of employment or other event entitling you to distribution of your account balance. You may not receive a hardship distribution from

your qualified nonelective or qualified matching contribution accounts, if any.

Qualifying expenses. A hardship distribution may be made to satisfy certain immediate and heavy financial needs that you have. A
hardship distribution may only be made for payment of the following:

«  Expenses for medical care (deductible under Section 213(d) of the Internal Revenue Code but without regard to the 7.5%
AGI limit) for you, your spouse or your dependents.

« Costs directly related to the purchase of your principal residence (excluding martgage payments).

e Tuition, related educational fees, and room and board expenses for the next twelve (12) months of post-secondary
educalion for you, your spouse, your children or your dependents.

Amounts necessary to prevent your eviction from your principal. residence or foreclosure on the mortgage of your principal

residence.

«  Payments for burial or funeral expenses for your deceased parent, spouse, children or depencents.

«  Expenses for the repair of damage to your principal residence (that would qualify for the casualty loss deduction under
Internal Revenue Code Section 165).



Conditions. If you have any of the above expenses, a hardship distribution can only be made if you cenrtify and agree that all of the
following conditions are satisfied:

(a) The distribution is not in excess of the amount of your immediate and heavy financial need. The armount of your immediate
and heavy financial need may include any amounts necessary to pay any federal, state, or local income taxes or penalties
reasonably anticipated to result from the distribution:

(b) You have obtained all distributions, other than hardship distributions, and all nontaxable loans currently available under all
plans that the Employer maintains; and

(€) That you will not make any elective deferrals for at least six (6) months after your receipt of the hardship distribution.

Account restrictions. You may request a hardship distribution only from the following accounts:

¢ elective deferral accounts

Elective Deferral account restrictions. In addition, there are restrictions placed on hardship distributions which are made from your
elective deferral accounts. Generally, the earnings on your elective deferrals may not be distributed to you on account of a hardship
as the amount of any hardship distribution from your deferral account is limited to the amount of your prior deferrals, less any deferrals

previously distributed. Ask the Plan Administrator if you need further details.

Post-termination hardship distribution. If you have terminated employment and incur an event which would have entitied you to a
hardship distribution if you had still been working (as described above), you may still receive a hardship distribution even though yaur
account is not yet distributable to you based on your termination of employment. See "When can | get my money out of the Plan?" in
the Article in this SPD entitled “Distributions upon Termination of Employment.”

ARTICLE VII
DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT

When can | get money out of the Plan?

You may receive a distribution of the vested portion of some or all of your accounts in the Plan when you terminate employment with
the Employer. The rules regarding the payment of death benefits to your beneficiary are described in the Article in this SPD entitled

"Distributions upon Death."

As to the possibility of receiving a distribution while you are still employed with the Employer, see the Article in this SPD entitied
"Distributions Prior to Termination of Employment."

Military Service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reempioyment Rights Act
of 1994, your qualified military service may be considered service with the Employer. There may also be benefits for employees who

die or become disabled while on active duty. Employees who receive wage continuation payments while in the military may benefit
from various changes in the law. If you think you may be affected by these rules, ask the Plan Administrator for further details.

Distributions for deemed severance of employment. If you are on active duty for more than 30 days, then the Plan generally treats
you as having severed employment for distribution purposes. This means that you may request a distribution from the Plan. If you
request a distribution on account of this deemed severance of employment, then you are not permitted to make any contributions to

the Plan for 6 (six) months after the date of the distribution.
Termination and distribution before Normal Retirement Age (or age 62 if later)

If your vested account balance exceeds $5,000, your consent is required to distribute your account béfore you reach Normal
Retirement Age (or age 62 if later). You may elect to have your vested account balance distributed to you as soon as administratively
feasible following your termination of employment. (See the question entitied "in what method and form will my benefits be paid to

me?" below for an explanation of the method of payment.)

If you terminate employment with a vested account balance exceeding $5,000, you may elect to postpone your distribution until your
“required beginning date" described below.
If your vested account balance does not exceed $5,000, a distribution of your vested account balance will be made to you, regardless

of whether you consent to receive it, as soon as administratively feasible following your termination of employment. (See the question
entitled "In what method and form will my benefits be paid to me?" below for an explanation of the method of payment.)

If you incur a financial hardship (as defined in the Plan) after you terminate employment, you may elect an earlier distribution of your
account.

If you terminate employment because of disability (as defined in the Plan), or you incur a disability after you terminate employment,
you may elect an earlier distribution of your account.



Amounts in your rollover account will not be considered as part of your benefit in determining whether the $5,000 thresheld for timing
of payments described above has been exceeded as well as for determining if the value of your vested account balance exceeds the

$5,000 threshold used to determine whether you must consent to a distribution.

Automatic Rollover of Certain Account Balances. If your vested account balance does not exceed $5,000, the Plan wilf distribute
your account without your consent. If the amount of the distribution exceeds $1,000 (including any rollover contribution) and you do
not elect to either receive or roll over the distribution, your distribution will be directly rolled over to an IRA. See "Automatic IRA
Rollover of Certain Account Balances" in the Article in this SPD entitled "Tax Treatment of Distributions."

Distribution on or after Normal Retirement Age (or age 62 if later)

If you terminate employment with the Employer and will receive distribution on or after the later of age 62 or Normal Retirement Age,
the Plan will distribute your account without your consent. The distribution will occur as soon as administratively feasible at the same
time described above for other pre-62/Normal Retirement Age distributions not requiring your consent, but in any event distribution will
be made no later than 60 days after the end of the Plan Year in which you terminate employment. Notwithstanding the foregoing, if
your vested account balance exceeds $5,000 (including rollover contributions), you may elect to postpone your distribution untit your

"required beginning date" described below.

What is Normal Retirement Age and what is the significance of reaching Normal Retirement Age?

You will attain your Normal Retirement Age when you reach age 65.

You will become 100% vested in all of your accounts under the Plan {(assuming you are not already fully vested) if you are employed
on or after your Normal Retirement Age.

What happens if | terminate employment due to disability?

Definition of disability. Under the Plan, disability is defined as the inability to engage in any substantial gainful activity by reason of
any medically determinable physical or mental impairment that can be expected to resuit in death or which has lasted or can be
expected to last for a continuous period of not less than twelve months. The permanence and degree of such impairment must be
supported by medical evidence. The Plan Administrator may require that your disability be determined by a licensed physician.

If you terminate employment on account of disability or incur a disability after you terminate, you may elect an earlier distribution of
your account than the Plan otherwise would permit following a non-death related termination of employment.

in what method and form will my benefits be paid to me?
Termination and distribution before Normal Retirement Age (or age 62 if later)

If you terminate employment and will receive a distribution before the later of age 62 or Normal Retirement Age and your vested
account balance does not exceed $5,000, then your vested account balance may only be distributed to you in a single lump-sum

payment in cash.

If you terminate employment and will receive a distribution before the later of age 62 and Normal Retirement Age and your vested
account balance exceeds $5,000, you may elect to receive a distribution of your vested account balance in:

»  asingle lump-sum payment in cash

in determining whether your vested account balance exceeds the $5,000 dollar threshold, "rollovers" (and any earnings aliocable to
"rollover" contributions) will not be taken into account.

Distribution on or after Normal Retirement Age (or age 62 if later)

iIf you terminate employment and will receive distribution on or following the attainment of the later of age 62 or Normal Retirement
Age, and your vested account balance, (including rollovers) does not exceed $5,000, you will receive distribution in the form of a
single lump-sum payment in cash. If your balance exceeds $5,000, you may elect lo receive distribution as described above relating
to termination before the later of age 62 and Mormal Retirement Age. In determining whether your vested account balance exceeds
the $5,000 dolfar threshold, "rollovers” (and any earnings allocable to “rollover” contributions) will be taken into account.

Required beginning date

If described above, you may delay the distribution of your vested account balance. However, if you elect to delay the distribution of
your vested account balance, there are rules that require that certain minimum distributions be made from the Plan. If you are a 5%
owner, distributions are required to begin not later than the April 1st following the end of the year in which you reach age 70 1/2. If you
are not a 5% owner, distributions are required to begin not later than the April 1st following the later of the end of the year in which
you reach age 70 1/2 or terminate employment. You should see the Plan Administrator if you think you may be affected by these

rules.



ARTICLE vill
DISTRIBUTIONS UPON DEATH
What happens if | die while working for the Employer?
If you die while still employed by the Employer, then 100% of your account balance will be used to provide your beneficiary with a
death benefit.
Who is the beneficiary of my death benefit?

You may designate a beneficiary of your Plan account on a form provided to you for this purpose by the Plan Administrator. If you do
not designate a beneficiary, your account will be distributed as described below under "No beneficiary designation.” If you are
married, your spouse has certain rights to the death benefit. You should immediately report any change in your marital status to the

Plan Administrator.

Married Participant. If you are married at the time of your death, your spouse will be the beneficiary of the entire death benefit unless

. you designate in writing a different beneficiary. IF YOU WISH TO DESIGNATE A BENEFICIARY OTHER THAN YOUR SPOUSE,
YOUR SPOUSE MUST IRREVOCABLY CONSENT TO WAIVE ANY RIGHT TO THE DEATH BENEFIT. YOUR SPOUSE'S

CONSENT MUST BE IN WRITING, BE WITNESSED BY A NOTARY OR A PLAN REPRESENTATIVE AND ACKNOWLEDGE THE

SPECIFIC NON-SPOUSE BENEFICIARY.
Changes to designation.

If, with spousal consent as required, you have designated someone other than your spouse as bensficiary and now wish to change
your designation, see the Plan Administrator for details. In addition, you may elect a beneficiary other than your spouse without your

spouse's consent if your spouse cannot be located.

Divorce. A divorce decree or decree of legal separation automatically revokes your designation of your spouse or former spouse as
your beneficiary under the Plan unfess a Qualified Domestic Relations Order provides otherwise. You shouid complete a form to make
a new beneficiary designation if a divorce decree or decree of legal separation is issued. See the Plan Administrator for details if you

think you may be affected by this provision.
Unmarried Participant. If you are not married, you may designate a beneficiary of your choosing.

No beneficiary designation. At the time of your death, if you have not designated a beneficiary or your beneficiary is not alive, the
death benefit will be paid in the following order of priority to:

(a) your surviving spouse

(b) your children, including adopted children in equal shares (and if a child is not living, that child's share will be distributed to
that child's living descendants)

(c) your surviving parents, in equal shares

(d) vyour estate
How will the death benefit be paid to my beneficiary?

Method/form of distribution. The form of payment of the death benefit will be in cash. If the death benefit payable to a beneficiary
does not exceed $5,000, then the benefit may only be paid as a lump-sum. If the death benefit exceeds $5.000, your beneficiary may

elect to have the death benefit paid in:
*  asingle lump-sum payment in cash
When must the last payment be made to my beneficiary (required minimum distributions)?

The law generally restricts the ability of a retirement plan to be used as a method of deferring taxation for an unlimited period beyond
the participant's life. Thus, there are rules that are designed to ensure that death benefits are distributable to beneficiaries within
certain time periods. The application of these rules depends upon whether you die before or after your ‘required beginning date" as

described above under "Required beginning date."

Death before required beginning date.

If you die before your required beginning date, regardless of the method of distribution a beneficiary might otherwise be able o elect,
your entire account will be paid as soon as administratively feasible.

Death after required beginning date.

If you die on or after your required beginning date, reéardless of the method of distribution a beneficiary might othersise be able to
elect, payment must be made aver a period which does not exceed the grealer of the beneficiary's life expectancy or your remaining
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life expectancy (determined in accordance with applicable life expectancy tables and without regard to your actual death). If your
beneficiary is not a person, your entire death benefit must be paid over a period not exceeding your remaining life expectancy
(determined in accordance with applicable life expectancy tables and without regard to your actual death).

What happens if | terminate employment, commence payments and then die before receiving all of my benefits?

Your beneficiary will be entitied to your remaining vested interest in the Plan at the time of your death. See the Ptan Administrator for
more information regarding the timing and method of payments that apply to your beneficiary. The provision in the Plan providing for
full vesting of your benefit upon death does not apply if you die after terminating employment.

Does the Plan provide life insurance?

The Employer may elect to purchase life insurance on your behalf. The amount of life insurance that may be purchased is limited by
law. Any life insurance purchased will be used to provide a death benefit for your beneficiaries. If a life insurance policy is purchased
on your behalf, your account will be reduced by the amount of the premiums and credited with any policy dividends.

ARTICLE IX
TAX TREATMENT OF DISTRIBUTIONS

What are my tax consequences when | receive a distribution from the Plan?

Generally, you must include any Plan distribution in your taxable income in the year in which you receive the distribution. The tax
treatment may also depend on your age when you receive the distribution. Certain distributions made to you when you are under age

59 1/2 could be subject to an additional 10% tax.

Qualified reservist distributions. If you: (i) are a reservist or National Guardsman; (ii) were/are called to active duty after September
11, 2001; and (iii) were/are called to duty for at least 180 days or for an indefinite period, you may take a distribution of your elective
deferrals under the Plan while you are on active duty, regardless of your age. The 10% premature distribution penalty tax, normally
applicable to Plan distributions made before you reach age 59 1/2, will not apply to the distribution. You also may repay the
distribution to an IRA, without limiting amounts you otherwise could contribute to the IRA, provided you make the repayment within 2

years following your completion of active duty.
Can | elect a rollover to reduce or defer tax on my distribution?

Rollover or Direct Transfer. You may reduce, or defer entirely, the tax due on your distribution through use of one of the following
methods:

(a) 60-day rollover. You may roll over all or a portion of the distribution to an Individual Retirement Account or Annuity (IRA) or
another employer retirement plan willing to accept the rollover. This will result in no tax being due until you begin withdrawing
funds from the IRA or other qualified employer plan. The roliover of the distribution, however, MUST be made within strict time
frames (normally, within 60 days after you receive your distribution). Under certain circumstances, all or a portion of a distribution
(such as a hardship distribution) may not qualify for this rollover treatment. In addition, most distributions will be subject to
mandatory federal income tax withholding at a rate of 20%. This will reduce the amount you actually receive. For this reason, if
you wish to roll over all or a portion of your distribution amount, then the direct rollover option described in paragraph (b) below

would be the better choice.

(b) Direct rollover. For most distributions, you may request that a direct transfer (sometimes referred to as a direct rollover) of »
all or a portion of a distribution be made to either an Individual Retirement Account or Annuity (IRA) or another employer
retirement plan willing to accept the transfer. A direct transfer will resuit in no tax being due until you withdraw funds from the IRA
or other employer plan. Like the rollover, under certain circumstances all or a portion of the amount to be distributed may not
qualify for this direct transfer. If you elect to actually receive the distribution rather than request a direct transfer, then in most
cases 20% of the distribution amount will be withheld for federal income tax purposes.

Automatic IRA Rollover of Certain Account Balances

If a mandatory distribution is being made to you before the later of age 62 or Normal Retirement Age and your vested account
balance does not exceed $5,000 (disregarding any rollover contribution), the Plan will distribute your vested portion in a single lump-
sum payment in cash. However, you may elect whether to receive the distribution or to roll over the distribution to another retirement
plan such as an individual retirement account ("IRA"). At the time of your termination of employment, the Plan Administrator will
pravide you with further information regarding your distribution rights. If the amount of the distribution exceeds $1,000 (including any
rollover contribution) and you do not elect either to receive or to roll over the distribution, the Plan automatically will roll over the
distribution to an IRA. The {RA provider will invest the rollover funds in a type of investment designed to preserve principal and to
provide a reasonable rate of return and liquidity (e.g., an interest-bearing account, a certificate of deposit or a money market fund).
The IRA provider will charge your account for any expenses associated with the establishment and maintenance of the IRA and with
the IRA investments. In addition, your beneficiary designation under the Plan, if any, will not apply to the rollover IRA. The IRA's terms
will control in establishing a designated beneficiary under the IRA. You may transfer the IRA funds to any other IRA you choose. You
may contact the Plan Administrator at the address and telephone number indicated in this SPD for further information regarding the
Plan's automatic rollover provisions, the IRA provider and the fees and charges associated with the IRA. '
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ARTICLE X
LOANS

Is it possible to borrow money from the Plan?
Yes. Loans are permitted in accordance with the Plan Loan Policy attached to this SPD.

ARTICLE XI
PROTECTED BENEFITS AND CLAIMS PROCEDURES

Are my benefits protected?

As a general rule, your interest in your account, including your "vested interest," may not be alienated. This means that your interest
may not be sold, used as collateral for a loan (other than for a Plan loan), given away or otherwise transferred (except at death to your
beneficiary). In addition, your creditors (other than the IRS) may not attach, garnish or otherwise interfere with your benefits under the

Plan.
Are there any exceptions to the general rule?

There are three exceptions to this general rule. The Plan Administrator must honor a qualified domestic relations order (QDRO). A
QDRO is defined as a decree or order issued by a court that obligates you to pay child support or alimony, or otherwise allocates a
portion of your assets in the Plan to your spouse, former spouse, children or other dependents. If a QDRO is received by the Plan
Administrator, all or a portion of your benefits may be used to satisfy that obligation. The Plan Administrator will determine the validity
of any domestic relations order received. You and your beneficiaries can obtain from the Administrator, without charge, a copy of the
procedure used by the Administrator to determine whether a qualified domestic relations order is valid.

The second exception applies if yau are involved with the Plan's operation. If you are found liable for any action that adversely affects
the Plan, the Plan Administrator can offset your benefits by the amount that you are ordered or required by a court to pay the Plan. All

or a portion of your benefits may be used to satisfy any such obligation to the Plan.

The last exception applies to Federal tax levies and judgments. The Federal government is able to use your interest in the Plan to
enforce a Federal tax levy and to collect a judgment resulting from an unpaid tax assessment.

Can the Employer amend the Plan?

The Employer has the right to amend the Plan at any time. In no event, however, will any amendment authorize or permit any part of
the Plan assets to be used for purposes other than the exclusive benefit of participants or their beneficiaries. Additionally, no
amendment will cause any reduction in the amount credited to your account.

What happens if the Plan is discontinued or terminated?

Although the Employer intends to maintain the Plan indefinitely, the Employer reserves the right to terminate the Plan at any time.
Upon termination, no further contributions will be made to the Plan and all amounts credited to your accounts will become 100%
vested. The Employer will direct the distribution of your accounts in a manner permitted by the Plan as soon as practicable. You will

be notified if the Plan is terminated.

How do I submit a claim for Plan benefits?

Benefits will generally be paid to you and your beneficiaries without the necessity for formal claims. Contact the Administrator if you
are entitled to benefits or if you think an error has been made in determining your benefits. Any such request should be in writing.

if the Plan Administrater determines the claim is valid, then you will receive a statement describing the amount of benefit, the method
or methods of payment, the timing of distributions and other information relevant to the payment of the benefit.

What if my benefits are denied?

Your request for Plan benefits will be considered a claim for Plan benefits, and it will be subject to a full and fair review. If your claim is
wholly or partially denied, the Plan Administrator will provide you with a written or electronic notification of the Plan's adverse
determination. This written or electronic notification must be provided to you within a reasonable period of time, but not later than 90
days after the receipt of your claim by the Plan Administrator, uniess the Plan Administrator determines that special circumstances
require an extension of time for processing your claim. If the Plan Administrator determines that an extension of time for processing is
required, written nolice of the extension will be furnished to you prior to the termination of the initial 90-day period. In no event will
such extension exceed a period of 20 days from the end of such initial period. The extension notice will indicate the special
circumstances requiring an extension of time and the date by which the Plan expects to render the benefit determination.
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In the case of a claim for disability benefits, if disability is determined by a physician (rather than relying upon a determination of
disability for Social Security purposes), then instead of the above, the Plan Administrator will provide you with written or electronic
notification of the Plan's adverse benefit determination within a reasonable period of time, but not later than 45 days after receipt of
the claim by the Plan. This period may be extended by the Plan for up to 30 days, provided that the Plan Administrator both
determines that such an extension is necessary due to matters beyond the control of the Ptan and notifies you, prior to the expiration
of the initial 45-day period, of the circumstances requiring the extension of time and the date by which the Plan expects to render a
decision. If, prior to the end of the first 30-day extension period, the Plan Administrator determines that, due to matters beyond the
control of the Plan, a decision cannot be rendered within that extension pericd, the period for making the determination may be
extended for up to an additional 30 days, provided that the Plan Administrator nofifies you, prior to the expiration of the first 30-day
extension period, of the circumstances requiring the extension and the date as of which the plan expects to render a decision. In the
case of any such extension, the notice of extension will specifically explain the standards on which entitiement to a benefit is based,
the unresolved issues that prevent a decision on the claim, and the additional information needed to resolve those issues, and you will

be afforded at least 45 days within which to provide the specified information.

The Plan Administrator's written or electronic notification of any adverse benefit determination must contain the following information:

(a) The specific reason or reasons for the adverse determination.
(b) Reference to the specific Plan provisions on which the determination is based.

(c) A description of any additional material or information necessary for you to perfect the claim and an explanation of why such
material or information is necessary.

(d) Appropriate information as to the steps to be taken if you or your beneficiary wants to submit your claim for review.

(e) In the case of disability benefits where disability is determined by a physician:

(i) If an internal rule, guideline, protocal, or other similar criterion (collectively "rule") was relied upon in making the adverse
determination, either the specific rule or a statement that such rule was relied upon in making the adverse determination and

that a copy of that rule will be provided to you free of charge upon request.

(i) If the adverse benefit determination is based on a medical necessity or experimental treatment or similar exclusion or
limit, either an explanation of the scientific or clinical judgment for the determination, applying the terms of the Plan to your
medical circumstances, or a statement that such explanation will be provided to you free of charge upon request.
If your claim has been denied, and you want to submit your claim for review, you must foilow the claims review procedure in the next
question. .

What is the claims review procedure?
Upon the denial of your claim for benefits, you may file your claim for review, in writing, with the Plan Administrator.

(a) YOU MUST FILE THE CLAIM FOR REVIEW NO LATER THAN 60 DAYS AFTER YOU HAVE RECEIVED WRITTEN
NOTIFICATION OF THE DENIAL OF YOUR CLAIM FOR BENEFITS.

HOWEVER, IF YOUR CLAIM IS FOR DISABILITY BENEFITS AND DISABILITY IS DETERMINED BY A PHYSICIAN, THEN
INSTEAD OF THE ABOVE, YOU MUST FILE THE CLAIM FOR REVIEW NO LATER THAN 180 DAYS FOLLOWING RECEIPT

OF NOTIFICATION OF AN ADVERSE BENEFIT DETERMINATION.

(b) You may submit written comments, documents, records, and other information relating to your claim for benefits.

(c) You may review all pertinent documents relating to the denial of your claim and submit any issues and comments, in writing,
to the Plan Administrator.

(d) You will be provided, upon request and free of charge, reasonable access to, and copies of, all documents, records, and
other information relevant to your claim for benefits.

(e) Your claim for review must be given a full and fair review. This review will take into account all comments, documents,
records, and other information submitted by you relating to your claim, without regard to whether such information was submitted

or considered in the initial benefit determination.
in addition to the claims review procedure abave, if your claim is for disability benefits and disability is determined by a physician,
then:

(8) Your claim will be reviewed without deference to the initial adverse benefit determination and the review will be conducted
by an appropriate named fiduciary of the Plan who is neither the individual who made the adverse benefit determination that is
the subject of the appeal, nor the subordinate of such individual.



(b) Indeciding an appeal of any adverse benefit determination that is based in whole or part on medical judgment, the
appropriate named fiduciary will consult with a health care professional who has appropriate training and experience in the field

of medicine involved in the medical judgment.

(c) Any medical or vocational experts whose advice was obtained on behalf of the Plan in connection with your adverse benefit
determination wilt be identified, without regard to whether the advice was relied upon in making the benefit determination.

(d) The health care professional engaged for purposes of a consultation under (b) above will be an individual who is neither an
individual who was consulted in connection with the adverse benefit determination that is the subject of the appeal, nor the

subordinate of any such individual.

The Plan Administrator will provide you with written or electronic notification of the Plan's benefit determination on review. The Plan
Administrator must provide you with notification of this denial within 60 days after the Administrator's receipt of your written claim for

(a) The specific reason or reasons for the adverse determination.
(b) Reference to the specific Plan provisions on which the benefit determination is based.

(c) A statement that you are entitled to receive, upon request and free of charge, reasonable access to, and copies of, all
documents, records, and other information relevant to your claim for benefits.

(d) In the case of disability benefits where disability is determined by a physician:

() If an internal rule, guideline, protocol, or other similar criterion (collectively "rule") was relied upon in making the adverse
determination, either the specific rule or a statement that such rule was relied upon in making the adverse determination and
that a copy of that rule will be provided to you free of charge upon reguest.

(ii) If the adverse benefit determination is based on a medical necessity or experimental treatment or similar exclusion or
limit, either an explanation of the scientific or clinical judgment for the determination, applying the terms of the Plan to your
medical circumstances, or a statement that such explanation will be provided to you free of charge upon request,

If you have a claim for benefits which is denied, then you may file suit in a state or Federal court. However, in order to do so, you must
file the suit no later than 180 days after the date of the Plan Administrator's final determination denying your claim.

What are my rights as a Plan participant?

As a participant in the Plan you are entitled to certain rights and protections under the Employee Retirement Income Security Act of
1974 (ERISA). ERISA provides that all Plan participants are entitled to:

(a) Examine, without charge, at the Plan Administrator's office and at other specified locations, all documents governing the
Plan, including collective bargaining agreements and insurance contracts, if any, and a copy of the latest annual report (Form
5500 Series) filed by the Plan with the U.S. Department of Labor and available at the Public Disclosure Room of the Employee

Benefits Security Administration.

(b) Obtain, upon written request to the Plan Administrator, copies of documents governing the operation of the Plan, including
collective bargaining agreements and insurance contracts, if any, and copies of the latest annual report (Form 5500 Series) and
updated summary plan description. The Plan Administrator may make a reasonable charge for the copies.

(c) Receive a summary of the Plan's annual financial report. The Plan Administrator is required by law to furnish each
participant with a copy of this summary annual report.

In addition to creating rights for Plan participants, ERISA imposes duties upon the people who are responsible for the operation of the
Plan. The people who operate your Plan, called "fiduciaries” of the Plan, have a duty to do so prudently and in the interest of you and
other Pian participants and beneficiaries. No one, including the Employer or any other person, may fire you or otherwise discriminate
against you in any way to prevent you from obtaining a pension benefit or exercising your rights under ERISA.

If your claim for a pension benefit is denied or ignored, in whole or in part, you have a right to know why this was done, to cbtain
copies of documents relating to the decision without charge, and to appeal any denial, all within certain time schedules.

Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request a copy of Plan documents or the
latest annual report from the Plan and do not receive them within 30 days, you may file suit in a Federaf court. in such a case, the
court may require the Plan Administrator to provide the materials and pay you up to $110.00 a day until you receive the materials,
unless the materials were not sent because of reasons beyond the control of the Plan Administrator.



If you have a claim for benefits which is denied or ignored, in whole or in part, you may file suit in a state or Federal court. In addition,
if you disagree with the Plan's decision or lack thereof concerning the qualified status of a domestic relations order or a medical child
support order, you may file suit in Federal court. You and your beneficiaries can obtain, without charge, a copy of the Plan's QDRO

procedures from the Plan Administrator.

If it should happen that the Plan's fiduciaries misuse the Plan's money, or if you are discriminated against for asserting your rights,
you may seek assistance from the U.S. Department of Labor, or you may file suit in a Federal court. The court will decide who should
pay court costs and legal fees. If you are successful, the court may order the person you have sued to pay these costs and fees. If
you lose, the court may order you to pay these costs and fees, for example, it finds your claim is frivolous.

What can | do if | have questions or my rights are violated?

If you have any questions about the Plan, you should contact the Plan Administrator. If you have any questions about this statement
or about your rights under ERISA, or if you need assistance in obtaining documents from the Plan Administrator, you should contact
the nearest office of the Employee Benefits Security Administration, U.S. Department of Labor, listed in the telephone directory or the
Division of Technical Assistance and inguiries, Employee Benefits Security Administration, U.S. Department of Labor, 200
Constitution Avenue, N.W., Washington, D.C. 20210. You may also obtain certain publications about your rights and responsibilities
under ERISA by calling the publications hotiine of the Employee Benefits Security Administration.

ARTICLE XlI
GENERAL INFORMATION ABOUT THE PLAN

There is certain genéral information which you may need to know about the Plan. This information has been summarized for you in
this Article.

Plan Name

The full name of the Plan is Naugatuck Defined Contribution Union Plan.

Plan Number

The Employer has assigned Plan Number 002 to your Plan.
Plan Effective Dates

The provisions of the Plan become effective on 1/1/2010.

Other Plan Information

Valuations of the Plan assets are made annually on the last day of the Plan Year. In addition, valuations of all contributions are made
every business day. The Plan Administrator also may require more frequent valuations.

The Plan's records are maintained on a twelve-month period of time. This is known as the Plan Year. The Plan Year ends on
December 31st.

The Plan and Trust will be governed by the laws of the state of the Employer's principal place of business to the extent not governed
by federal law.

Benefits provided by the Plan are NOT insured by the Pension Benefit Guaranty Corporation (PBGC) under Title IV of the Employee
Retirement Income Security Act of 1974 because the insurance provisions under ERISA are not applicable to this type of Plan.

Service of legal process may be made upon the Employer. Service of legal process may also be made upon the Trustee or Plan
Administrator.

Employer Information

The Employer's name, address, business telephone number and identification number are:

Borough of Maugatuck

229 Church Street

Maugatuck, Connecticut 06770
203-720-7000

06-6002041



Plan Administrator Information

The Plan Administrator is responsible far the day-to-day administration and operation of the Plan. For exampie, the Administrator
maintains the Plan records, including your account information, provides you with the forms you need to complete for Plan
participation, and directs the payment of your account at the appropriate time. The Administrator will also allow you to review the
formal Plan document and certain other materials related to the Plan. If you have any questions about the Plan or your participation,
you should contact the Administrator. The Plan Administrator is the Employer. See "Employer Infarmation" above for the Plan
Administrator's (Employer's) name, address, and business telephone number. The Plan Administrator may designate other parties to

perform some duties of the Administrator.

The Plan Administrator has the complete power, in its sole discretion, to determine all questions arising in connection with the
administration, interpretation, and application of the Plan (and any refated documents and underlying policies). Any such
determination by the Plan Administrator is conclusive and binding upon all persons.

Plan Trustee Information and Plan Funding Medium

All money that is contributed to the Plan is held in a trust fund. The Trustee is responsible for the safekeeping of the trust fund and
must hold and invest Plan assets (unless the investment of assets is subject to Participant or other direction) in a prudent manner and
in the best interest of you and your beneficiaries. The trust fund established by the Plan's Trustee(s) will be the funding medium used
for the accumulation of assets from which benefits will be distributed. While all the Plan assets are held in a trust fund, the
Administrator separately accounts for each Participant's interest in the Plan. If there is more than one Trustee, they will collectively be

referred to as Trustee throughout this Summary Plan Description.
The Plan's Trustee is:
Wayne McAllister

228 Church Street
Naugatuck, Connecticut 06770

The business telephone number for the Plan's Trustee is:

203-720-7000



APPENDIX
PLAN LOAN POLICY

Naugatuck Defined Contribution Union Plan permits loans to be made to Participants, their beneficiaries, and alternate payees
pursuant to a written loan policy. All references to Participants in this loan policy include Participants and their Beneficiaries or any
alternate payee with respect to the Plan provided that the borrower must qualify as a “party in interest” as defined by ERISA
Section 3(14). All current employees of the Employer and certain former Employees qualify as parties in interest.

The Plan Administrator is authorized to administer the Participant loan policy. All applications for loans will be made by a
Participant to the Plan Administrator on forms which the Plan Administrator will make available for such purpose.

1.  LOAN APPLICATION/BORROWER QUALIFICATION. Any Participant may apply for a loan from the Plan. A Participant
must apply for each loan with an application which specifies the amount of the loan desired, the requested duration for the loan

and the source of security for the loan.

All loan applications will be considered by the Plan Administrator within a reasonable time after the Participant makes formal
application.

The Plan Administrator will not investigate the Participant's creditworthiness before making the loan as the loan wilt be treated as
a directed investment of the borrower's Account.

2. LOAN LIMITATIONS, The Plan Administrator will not approve any loan to a Participant in an amount which exceeds 50% of
his or her nonforfeitable account balance. The maximum aggregate dollar amount of loans outstanding to any Participant may not
exceed $50,000, reduced by the excess of the Participant's highest outstanding Participant loan balance during the 12-month
period ending on the date of the loan over the Participant's current outstanding Participant loan batance on the date of the loan.
With regard to any loan made pursuant to this program, the following rule(s) and limitation(s) will apply, in addition to such other

requirements set forth in the Plan:

. No loan in an amount less than $1,000 will be granted to any Participant.
e A Participant can have 2 loan(s) currently outstanding from the Plan.

¢  Loan refinancing is permitted. In this case, the refinanced loan, for purposes of applying the Plan's limit on the number
of loans, is treated as the same loan as the loan being refinanced.

. Loans will be permitted for any reasonable purpose.

3. EVIDENCE AND TERMS OF LOAN. The Plan Administrator will document every loan in the form of a promissory note
signed by the Participant for the face amount of the loan, together with a commercially reasonable rate of interest.

Any loan granted or renewed under this palicy will bear an interest rate equal to Prime plus 1%.

The loan must provide at least quarterly payments under a level amortization schedule. If the Participant is currently employed by
the Employer, the Plan Administrator will require the Participant receiving a loan from the Plan to enter into either a payrolf

deduction or an ACH agreement to repay the loan.

The Plan Administrator will fix the term for repayment of any loan, however, in no instance may the term of repayment be greater
than five years, unless the loan qualifies as a home loan. A "home loan” is a loan used to acquire a dwelling unit which, within a
reasonable time, the Participant will use as a principal residence. The term for a home loan will be 20 years.

All loans will be considered a directed investment from the account(s) of the Participant maintained under the Plan. As such, all
payments of principal and interest made by the Participant will be credited only to the account(s) of such Participant.

The Plan will charge that portion of the Participant's account balances with expenses directly related to the loan set-up, annual
maintenance, administrative charges, and collection of the note.

A loan, if not otherwise due and payable, is due and payable on the date of the Participant's termination of employment with the
Employer unless the Participant is a "party in interest” as described above.

A loan, if not otherwise due and payable, is due and payable on termination of lhe Plan, notwithstanding any contrary provision in
the promissory note. Mothing in this loan policy restricts the Employer's right to terminate the Plan at any time.

Participants should note the law ireats the amount of any loan (other than a "home loan") not repaid five years after the date of
the loan as a taxable distribution on the last day of the five year period or, if sooner, at the time the loan is in default. If a
Participant extends a non-home loan having a five year or less repayment term beyond five years, the balance of the loan at the
time of the extension is a taxable distribution to the Participant.

4,  SECURITY FOR LOANM. The Plan will require that adequate security be provided by the Participant before a loan is granted.
For this purpose, the Plan will consider a Participant's interest under the Plan (account balance) to be adequate security.
However, in no event will more than 50% of a Participant's vested interest in the Plan (determined immediately after origination of



the loan) be used as security for the loan. Generally, it will be the policy of the Plan not to make loans which require security
other than the Participant's vested interest in the Plan. However, if additional security is necessary to adequately secure the loan,
then the Plan Administrator will require that such security be provided before the loan will be granted.

5. FORM OF PLEDGE. The pledge and assignment of a Participant's account balances will be in the form prescribed by the
Plan Administrator.

6. MILITARY SERVICE. If a Participant separates from service (or takes a leave of absence) from the Employer because of
service in the military and does not receive a distribution of his or her account balances, the Plan will suspend loan repayments
until the Participant's completion of military service. The Employer will provide the Participant with a written explanation of the
effect of the Participant's military service upon his or her Plan loan. While the Participant is on active duty in the United States
military, the interest rate on the loan will not exceed six percent (6%), compounded annually.

7. PAYMENTS AFTER LEAVE OF ABSENCE. When payments resume following a payment suspension in connection with a
leave of absence authorized above, the Participant will select ane of the following methods to repay the loan, plus accumulated

interest:

*  The Participant will increase the amount of the required installments to an amount sufficient to amortize the remaining
balance of the loan, plus accrued interest, over the remaining term of the loan,

e The Participant will pay a balloon payment of the remaining unpaid principal and interest, at the conclusion of the term
of the loan as determined in the promissory note.

8. DEFAULT. The Plan Administrator will treat a loan as in defauit if:

permitted by law. The Plan Administrator will treat the note as repaid to the extent of any permissible offset. Pending final
disposition of the note, the Participant remains obligated for any unpaid principal and accrued interest.



Memorandum of Agreement

The Borough of Naugatuck (hereinafter the “Borough™) and the United Public
Service Employees Union, Local 424-Unit 15 (White Collar) (hereinafter the “Union”™),
agree to the following:

1.

[0S

(US]

The Borough and the Union are parties to a collective bargaining
agreement dated July 1, 2015 through June 30, 2018.

Effective July 1, 2016, the parties agreed to reclassify certain specific
bargaining unit positions.

Such reclassifications are set forth in Schedule A of the collective

bargaining agreement between the parties dated July 1, 2015 through June
30, 2018.

Based on the reclassification of bargaining unit positions, the following
stipends shall be discontinued and no longer be effective as of the end of
the business day on June 30, 2016:

e The one thousand dollar ($1,000.00) stipend for the “Assistant to
Controller” position.

o The five thousand five hundred dollar ($5,500.00) stipend for the
“Staff Accountant” position.

This Memorandum of Agreement shall be affixed to the collective
bargaining agreement between the parties dated July 1, 20135 through June
30, 2018.

This Memorandum of Agreement and the terms contained herein shall
neither establish a past practice nor a precedent with respect to the issues
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Dated: ¢ )/

Union, Local 424 — Unit 15
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