




Section 12.0!): Employees shall not be scheduled to work their own vacation days. 

Section 12.10: Employees shall not be allowed to carry over vacation days into the next fiscal 
year except as provided below. 

A. The employee who is or was on on (on the job injury) and can not use 
said days before the end of the fiscal year. 

B. The days liSted in Section 12.07. 

ARTICLE xm - SICK LEAVE 

Section 13.01: On the first day ofeach fiscal year, non-probationary employees shall be granted 
fifteen (15) sick days. Employees with less than one (l) year of service shall earn 1.25 days per 
month. 

All unused sick leave accumulated by an employee prior to the effective date of this agreement 
shall be credited to each employee up to a maximum ofone hundred and thirty-five (135) 
working days. 

Any employee who is off duty on sick leave for five (5) or more consecutive scheduled work 
days may be required, by the Fire Chiefto submit a statement from a physician stating the reason 
for such sick leave. 

Section 13.02: For employees hired before April 1, 1986 upon termination of employment from 
the Borough for any reason, the Borough will pay to the employee an amount equal to his regular 
hourly rate multiplied by twelve (12) hours for each day ofaccumulated sick leave or fraction 
thereof, the employee has accumulated up to the date ofsuch termination not to .exceed a 
maximum ofninety (90) days. In the event of the death ofan employee, the Borough will pay to 
the employee's widow and/or dependent children or to his estate if there is no widow and/or 
dependent children, a sum equal to his regular hourly rate multiplied by twelve (12) hours for 
each day of accumulated sick leave or fraction thereof the deceased employee had accumulated 
up to the date ofhis/her death. For employees hired on or after April 1, 1986 accumulated sick 
leave days paid pursuant to this section shall not exceed a maximum of thirty (30) days. 

Section 13.03: In the event of serious illness or injury to a department member's immediate 
family (mother, father, wife and children), the member may also take sick leave for not more 
than three (3) days for each serious illness or injury. For any day taken for family sickness, a 
doctor's certificate will be needed and the employee shall furnish same. 

Section 13.04: On or about the third (3!d) week of July in each fiscal year the Borough will 
furnish each employee with a list ofhis accumulation of sick leave up to June 30th of the 
preceding fiscal year. 
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Section 13.05: H an employee uses a sick day either before or after a scheduled block of 
vacation in three (3) vacation periods falling in any contract year, the Fire Chiefmay at his 
discretion require the employee to obtain a doctor's note certifying his inability to report to work 
for health reasons. Failure to produce said note may result in discipline, up to and including loss 
oftwelve (12) hours pay. 

ARTICLE XllIa - PERSONAL DAYS 

Section 13a.Ol: Each employee shall be granted five (5) personal days in each fiscal year, 
which days, ifused, shall be deducted from the employee's accumulated sick leave. Personal 
days are not cumulative. No personal days shall be taken unless approved in writing by the Fire 
Chief of the Fire Department. 

ARTICLE XIV - INJURY LEAVE 

Section 14.01: Injury leave shall be granted to an employee who is unable to work due to a 
work-related disability or injury. Hthe employee is receiving workers' compensation either by 
voluntary agreement or by an award of the workers' compensation commissioner, he shall be 
paid the difference between. the amount ofworkers' compensation and his gross regular straight 
time pay at time of the disablement less federal/state income tax withholding and pension 
contribution. This differential shall be paid until such time as the employee is able to return to 
his regular duties or until such time he has reached maximum improvement, certified by a 
physician selected by the Board ofFire Commissioners, but in no event for more than fifteen 
(15) months. This differential shall not be paid to employees who are receiving benefits for 
hypertension or heart disease under Connecticut law. 

Section 14.02: Any employee who has been certified as reaching maximum improvement and is 
unable to return to duty shall be retired and paid a disability pension in accordance with the 
retirement system covering employees of the Fire Department. 

Permanent partial disability payments under the workers' compensation act shall not offset the 
employee's disability pension. 

Section 14.03: In order to be entitled to injury leave, such employee must report such injury or 
disability to his superior officer as soon as he becomes aware that such injury or disability was 
suffered in the line ofduty. The Borough shall have the right to require examination by an 
impartial physician. 

Section 14.04: In order to avoid a situation where an employee receives no compensation 
benefits or regular pay because of a delay in the processing ofworkers' compensation claims, the 
Borough shall continue to pay the employee his full base salary while the employee's 
compensation claim is pending. The employee shall assign and workers' compensation checks 
thereafter received to the Borough by endorsing said checks over to the Borough. 
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Ifthe employee's claim is denied, the Borough has the right to recover the monies paid under 
this section, and shall constitute an admission that the employee's disability or injury has arisen 
out ofor in the course ofhis employment. The Borough expressly reserves all rights it has under 
the workers' compensation act. . 

ARTICLE XV - SPECIAL LEAVE 

Section 15.01: Effective upon the signing of this agreement, in each calendar year, each 
employee shall be granted special leave with pay for any occasion on which he is able to secure 
another qualified employee to work in his place, provided: 

a Such substitution does not impose any additional cost upon the Borough; 
b. The Officer in charge ofthe platoon notifies the Fire Chiefor Deputy Chief; 
c. The Borough is not held responsible for any agreements between employees. 

Section 15.02: Employees shall be paid for jury duty pursuant to the requirements ofthe general 
statutes ofthe state ofConnecticut. 

Section 15.03: Overtime swaps shall be covered by this section under past practice. 

Section 15.04: Family and medical leave shall be granted in accordance with applicable state 
and federal law. 

Section 15.05: Military Leave shall be granted in accordance with applicable state and federal 
law and Borough policy. 

ARTICLE XVI - FUNERAL LEAVE 

Section 16.01: Each employee shall be granted leave with full pay. in the event of a death in his 
immediate family. Such leave shall start on the day of the death, continue through, and include 
the date ofburial, but in no event shall such leave exceed four (4) days. 

Such leave may be extended at the discretion ofthe Fire Chief. For the purposes of this section, 
the term "immediate family" shall mean and include the following with or without the prefix 
"step": mother, father, mother-in- law, father-in-law, sister, brother, wife, child., grandchild, 
grandparent, son-in-law and daughter-in-law. 

Section 16.02: One (1) day's leave with pay shall be granted to employees who attend the 
funeral of a sister-in-law, brother-in-law, aunt or uncle, and with or without the prefix "foster". 
Such one (1) day leave may be extended at the discretion of the Fire Chief and/or his designee. 

ARTICLE xvn - UNIFORM ALLOWANCE 

Note: See Section 26.08 for Deputy Fire Marshal and Fire Inspector. See Section 29.05 for 
Second Assistant Chief. 
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Section 17.01: 

A.	 The Borough shall provide each employee upon his appointment to the Fire Department 
the following items and quantity ofnewly purchased. dress and work uniforms, including: 

One (1) Long Sleeve White Dress Shirt; 
One (1) Blouse and One (1) Pants; 
One (1) Light Blue Dress Shirt (Short Sleeves); 
Two (2) T-Shirts - Fire Department; 
One (1) Dress Hat; 
Two (2) Dark Blue Work Pants; 
Two (2) Blue Work Shirts (Long Sleeves); 
Two (2) Blue Work Shirts (Short Sleeves); 
One (1) Blue Fire Department Sweatshirt with Embroidered Patch; 
One (1) Black Tie; 
One (1) Black Belt; 
One (1) Pair - Black leather station boots or leather structural firefighter boots; 
One (1) Pair - Black leather dress shoes; 
Two (2) Fire Department Work Hats: one (1) Summer and one (1) Winter; 
Two (2) Sets of Coveralls for the Driver Mechanic and Three (3) 

Assistants; . 
One (1) Pair - blue shorts; and 
One (1) Blue polo shirt. 

B.	 The Borough shall provide each employee who is promoted to a higher rank in the 
Fire Department, the following items ofnewly purchased Dress Uniforms: 

Two (2) Officer's Long Sleeve White Dress Shirts;
 
Two (2) Officer's Short Sleeve White Dress Shirts;
 
One (1) Officer's Hat;
 
One (1) Officer's Blouse;
 
One (1) Officer's Pants;
 

All Badges and Accessories as Required. 

C.	 It is understood that employees are not required to wear their uniform to and from 
work. Fire department dress uniforms shall be required for wear to and from 
private duty and ceremonial functions. 

Section 17.02: The uniform as presently agreed to among the Fire Chief, and the Board ofFire 
Commissioners and the Union shall continue to be in effect unless mutually agreed changes are 
made by the above parties. 
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Section 17.03: The Borough shall provide each new employee with new protective clothing 
upon his completion of"recruit trainingn at the Connecticut State Fire Academy. Such clothing 
shall consist ofa helmet, nomex hood, tLunout gear and rubber bunker boots, gloves, safety 
glasses, hard hat, nomex jumpsuit, hearing protection and a personal bailout kit. All newly hired 
:firefighters shall select one ofthe following: either leather structural firefighting boots or leather 
station boots. This clothing shall be NFPA approved or OSHA approved. The Borough shall 
maintain and replace all protective clothing as needed. 

Section 17.04: Every employee will report to work with their dress uniforms on their first day 
tour in October. 

Section 17.05: On the first payday in October, pay to each employee the sum of six hundred 
dollars ($600.00) for unifonn allowance. 

Section 17.06: All uniforms and personal Property (glasses, personal clothing and watches) up to 
a maximum ofone hundred and fifty dollars ($150.00) per item shall be replaced by the Borough 
ifdamaged beyond reasonable repair if the damage to them was caused in the line of duty. 

Section 17.07: All clothing and equipment issued in accordance with this Article shall be 
American made. 

Section 17.08: The Borough shall provide to each employee, three (3) sets oflinen and three (3) 
towels with the employees fire department 1. D. number marked on all issued pieces. It is 
understood that the employee will clean and maintain said issue. 

Section 17.09: The Borough and Union agree to establish a committee by September 1, 2006 to 
address uniforms that may be worn by fire personnel while such employees are on duty. The 
Borough and Union agree that the committee shall complete their recommendations on uniforms 
by January 1,2007. 

In the event that the committee reaches an agreement on uniforms, such agreement shall be set 
fort;h as part of a memorandum ofunderstanding. In the event that the committee is unable to 
reach an agreement on the issue, the parties agree to reopen the contract for the limited purpose 
of addressing this issue (and the substance abuse policy set forth in Article XXXVllI, if 
necessary). 

The aforementioned timelines may be extended by mutual written agreement of the Borough and 
the Union. 

ARTICLE xvm - INSURANCE 

Section 18.01: The Borough agrees to provide each bargaining unit member with either a PPO 
Plan or PPO HSA Plan. The Borough agrees to purchase for each firefighter and his/hers 
enrolled dependents the following hospital and surgical insurance: 
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a. Anthem Blue Cross Blue Shield Semi-Private Plan with outpatient benefits, semi­
private maternity credit rider and full service prescription drug rider; 

b. Anthem Blue Cross Blue Shield (CMS) Plan # 96 Century Contract with a home and 
office visit endorsement. A member optical endorsement. ifavailable, shall be provided 
as of September 1, 1980; 

c. The Borough agrees to purchase for each firefighter a full service family dental plan. 
In the event there is no family, individual dental coverage will be purchased by the 
Borough. 

All bargaining unit employees shall have the choice of the following plans: 

1. Anthem Centmy Preferred PPO Plan with a drug and vision rider (Option 1); or 
2. Anthem PPO HSA Plan with a drug and vision rider (Option 2). 

Effective July 1, 2006, eligible bargaining unitemployees will contribute a cost-share toward the 
annual health insurance premium in the following amounts: 

006-007 007-008 008-009 
Option 1 5% 5% 8% 
Option 2 0% 0% 0% 

Section 18.01.01: Ifan employee elects PPO Option 2 the Borough agrees to contribute Seventy­
Five (75) percent ofthe deductible in one (1) lump sum back to the employee into an HSA 
account January 1st annually. 

Section 18.01.02: Employees that elect PPO Option 2 shall contribute a maximum ofTwenty­
Five (25) percent ofthe deductible annually. 

Section 18.01.03: Ifan employee elects to change options, open enrollment shall take place in 
June and November ofeach year. 

Section 18.02: The Borough agrees to purchase from an insurance carrier of its election for each 
employee life insurance in the amount offifty thousand dollars ($50,000.00). Retired employees 
who receive pension benefits shall receive twenty percent (20%) of said coverage upon 
retirement. 

Section 18.03: Detailed questions of interpretation and related matters of insurance will be 
determined by the master policy issued by the applicable insurance carrier. 

Section 18.04: Each retiree who is receiving a pension from the Fireman's Pension Fund shall at 
his option be covered under the same Blue Cross and CMS Plan for employees. 
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If such retire is sixty-five (65) years ofage or over, he shall be covered under a tailored Blue 
Cross Sixty-Five (65) Plan providing benefits 1,2,3, and 8a under the provision ofFonn 802, 
together with CMS 65 Plan C. 

Section 18.05: Nothing in this Agreement shall prevent the Borough from changing insurance 
carriers provided the level ofbenefits are at least equal to those provided under this agreement. 
The Borough may substitute the carrier/provider for the prescription rider set forth in Section 
18.01 provided that the agreed upon formulary co-pay costs per tier to employee's is unaffected. 

ARTICLE XIX - SENIORITY 

Section 19.01: Department seniority shall be based upon the length of continuous service as a 
paid uniformed firefighter from the date the employee was hired. 

Rank seniority sball be based upon the length ofcontinuous service in a given rank from the date 
the employee was appointed to the given rank. 

Whenever more than one (1) employee is appointed to a given rank on the same day, the rank 
seniority ofeach employee as it is determined by each employee's department seniority. An 
employee's seniority shall not be reduced by time lost due to sick or injury leave or other 
authorized paid leave ofabsence. 

Section 19.02: Shift assignments shall be made to fire stations and apparatus on a seniority 
basis, except when the requirements of the Borough dictate otherwise and such assignment is 
based on just cause or in those instances where the safety ofco-workers or the public may be 
compromised. 

ARTICLE XX - PROBATIONARY PERIOD 

Section 20.01: To enable the Board of Fire Commissioners to exercise sound discretion in the 
filling ofpositions within the Department, no appointment to any position shall be deemed final 
and permanent until after the expiration ofa period of one (l) year's probationary service. 
During the probationary period ofany employee the Fire Commissioners may reduce the 
appointee to his last held rank or in a case ofa probationary firefighter to terminate the 
employment ofsuch employee, ifduring this period, upon observance and consideration ofhis 
performance of duty, they shall deem him unfit for such appointment. Nothing contained herein 
shall be used to deny any employee any rights or any benefits to which he may be entitled under 
the pension provisions covering employees ofthe department. 

ARTICLE XXI - WAGES 

Section 21.01: Employees shall be paid in accordance with the following schedule: 

a) Wages first year reflects a 3.0% wage increase across the board retroactive to July 
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1st 2005. 

b) Wages second year reflects a 3.25% wage increase across the board effective on 
July 1st 2006. 

c) Wages third year reflects a 3.25% wage increase across the board effective on July 
1st 2007. 

d) Wages fourth year reflect a 3.0% wage increase across the board effective on July 
1st 2008. 

2005-2006 2006-2007 2007-2008 2008-2009 

Dispatchers $31,118.85 $15.4472 $15.9492 $16.4277 
an hour an hour an hour 

Firefighters 

Firefighters-Step 1 $40,137.56 $41,442.03 $42,788.90 $44,062.57 
Step 2 $41,645.30 $42,998.77 $44,396.23 $45,728.12 
Step 3 $44,828.07 $46,284.98 $47,789.24 $49,222.92 
Step 4 $46,506.63 $48,018.10 $49,578.69 $51,066.05 
Fire Lieutenant $50,483.17 $52,123.87 $53,817.90 $55,432.44 
Fire Captain $54,249.02 $56,012.11 $57,832.50 $59,567.48 
Driver Mechanic $54,249.02 $56,012.11 $57,832.50 $59,567.48 
Asst. Mechanic $50,483.17 $52,123.87 $53,817.90 $55,432.44 
2nd Asst. Chief $57,692.97 $59,567.99 $61,503.95 $63,349.07 

Deputy Fire Marshal 

Pre-Certification $49,504.57 $51,113.47 $52,774.66 $54,357.90 
Certification $52,744.46 $54,458.65 $56,228.56 $57,915.42 

Fire Inspector 

Pre-Certification $46,507.03 $48,018.51 $49,579.11 $51,066.48 
Certification $49,521.72 $51,131.18 $52,792.94 $54,376.73 

Annual salary reflects 52 weeks/42 hours per week, except that, for the position of Fire 
Inspector, Deputy Fire Marshal, Second Assistant Chief and dispatchers annual salaries reflect 
52 weeksl40 hours per week. 

Section 21.02: Firefighters that have been certified after completing the "Recruit Training 
School" at the Connecticut State Fire Academy within the previous three (3) years of their date 
ofhi.re shall not be required to attend "Recruit Training School" at the Connecticut State Fire 
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Academy. All newly hired fire fighters who have not been previously certified shall be required 
to attend and obtain certification from the next scheduled "Recruit Training School" at the 
Connecticut State Fire Academy located in Windsor Locks, Ct. after their scheduled date of 
hiring. All newly hired firefighters shall be required to have a 2Q or higher driver's license 
classification from the Connecticut Department of Motor Vehicles. Any firefighter not 
possessing a 2Q license at the time ofhiring shall be required to take and pass a 2Q training class 
and obtain a 2Q license from the Connecticut Department of Motor Vehicle during the one year 
probationary period. All newly hired firefighters scheduled to work prior to completing "Recruit 
Training School" and obtaining a 2 Q license shall only be scheduled to work Monday through 
Friday on the day shift at fire headquarters and shall not be assigned to a regular shift. 

All newly hired firefighters shall advance one step for each year of completed service or upon 
submission to the Chief certification or proof of completion of the following schedule: 

1st Step Rookie School
 
2nd Step Firefighter IT
 
3rd Step Pump Operator or Truck Operator
 
4th Step Truck Operator or Pump Operator
 

Advancement will be confirmed at the Fire Commissioner's month meeting. The aforesaid shall 
apply to Firefighters hired after July 1, 1995. 

ARTICLE xxn - PENSIONS 

Section 22.01: There is created in the Borough ofNaugatuck a fund to be known as the 
Firemen's Pension Fund. 

Section 22.02: The Board ofMayor and Burgesses of the Borough ofNaugatuck shall annually 
appropriate to said fund a sum of not less than three hundred dollars ($300.00) the first 
appropriation there to be made at the tiine of the passage of this act. 

Section 22.03: Each paid member of the Department shall pay into said fund a sum equal to 
four percent (4%) ofhis yearly salary, prorated monthly, which sum shall be deducted from each 
member's pay and transmitted to said fund in addition to the annual appropriation of the Board 
of Mayor and Burgesses. 

Section 22.04: Said fund shall be under the control of a Board ofTrustees which shall consist of 
the Board of Mayor and Burgesses, the Chief ofthe Fire Department and the Treasurer ofthe 
Borough ofNaugatuck. The Borough agrees that a member of the Fire Union shall be entitled to 
be a board member as to all matters affecting the Firemen's Pension Fund excepting investment. 
The Board ofTrustees shall make rules and regulations for the control, investment and deposit of 
said funds and are empowered to accept and receive all contributions and donations specifically 
given to said fund. The Treasurer of said Borough ofNaugatuck shall receive and deposit all 
monies paid into said fund., and makes each payment as are ordered by a majority vote ofthe 
Board ofTrustees. 
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Section 22.05: When any active member of the Naugatuck Fire Department has attained the age 
offifty-five (55) years, and has served for a period ofnot less than twenty (20) years as a paid 
member of said department and has contributed to said fund as provided for herein, he shall be 
retired upon his request on a monthly allotment equal to sixty percent (60%) of the average 
monthly pay duriilg three (3) years immediately preceding the time ofhis retirement, or said 
Board ofTrustees shall retire any member who attains the age of sixty-five (65) on such monthly 
allotment. 

He shall have his monthly allotment increased by fifty-two percent (52%) of any monthly salary 
increase received by an active employee in the same classification immediately proceeding his . 
retirement. It is further agreed that employees shall have their pension benefits increased by one 
percent (1%) of their average monthly pay as set forth above for each full year of continuous 
service in excess of twenty (20) years, not to exceed seventy percent (70%) at the time of 
retirement. It is further agreed that no employee shall receive pension benefits in excess of 
seventy-five percent (75%) ofhis average monthly pay as set forth herein. 

Section 22.05.1: Ifan employee receiving benefits on a disability pension has a combined 
income from the disability pension and any and all outside jobs in excess of his latest base salary 
prior to receiving a disability pension, he shall not be eligible for the escalator benefits described 
in the preceding section. 

Section 22.06: When any member of the Naugatuck Fire Department with ten (10) years or 
more of service becomes unable to perform to the full extent ofhis duties as a :firefighter, and is 
so certified by three (3) reputable physicians, from causes not incurred in the performance ofhis 
duties, he shall be retired on a monthly allotment equal to fIfty percent (50%) of the averaged 
monthly pay received by him during the three (3) years immediately preceding the time ofms 
retirement and he shall have his monthly allotment increased by fifty percent (50%) ofany 
monthly pay. 

Section 22.06.1: When any member of the Naugatuck Fire Department becomes unable perform 
to the full extent ofhis duties as a firefighter, and is so certified by three (3) reputable physicians, 
from causes incurred in the performance ofhis duties, he shall be retired on a monthly allotment 
equal to fifty percent (50%) ofthe average monthly pay received by him during the three (3) 
years iminediately preceding the time ofhis retirement and he shall have his monthly allotment 
increased by fifty percent (50%) of any monthly salary increase received by an active employee 
in the same classification immediately preceding his retirement. 

No employee shall have a vested interest in the funds of the pension fund, or in the amount, or 
portion thereof, of the contributions ofthe Borough or in any contribution except his own. 

Section 22.07: No action for any amount due under the provisions of this act shall be brought 
but within two (2) years after the right ofaction shall occur. All amounts not claimed within said 
period shall remain a part of said fund. 
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Section 22.08: Said fund and the right ofany person under the provisions of this act to any 
payment from said fund shall be exempt from any State, Municipal, transfer or inheritance tax 
and shall not be subj ect to attachment, garnishment or execution and shall be unassignable. 

Section 22.09: When any member ofthe Naugatuck Fire Department d.ies whether prior to or 
subsequent to retirement, there shall be paid monthly by the Borough a sum equal to fifty (50%) 
percent of the compensation paid to such a member at the time ofhis death, such payments to be 
made: 

a.	 to the surviving spouse ofsuch member for her lifetime or until her remarriage; 
b.	 to the minor dependent children of such member upon the death or remarriage of such 

spouse (or upon the death ofthe member, if there shall be no such surviving spouse), 
provide~ however, that such sum shall not exceed twenty-five percent (25%) ofsuch 
member's compensation at the time ofhis death, if there shall be one (1) minor 
dependent child; thirty-seven and one-halfpercent (37 ~) if there shall be two (2) 
surviving minor children; and fifty percent (50%) if there shall be three (3) or more 
surviving minor children; 

c.	 ifthere shall be no surviving spouse and no surviving minor dependent children, such 
sum shall be paid to the surviving dependent parents or parents of such member; 

d.	 if there shall be no person eligible to receive benefits under this Section as outlined in 
Paragraph a, b and c, above there shall be paid to the estate of the deceased member 
an amount equal to the contributions made by such member to the pension fund 
diminished by any amount or amounts which such member or his spouse or surviving 
children or parents may have received under the provisions of Paragraph a, b, and c 
above. 

The following retirees presently receiving benefits from the Firemen's Pension Fund are to 
continue receiving such benefits but are not eligible for escalator benefits or other additional 
benefits in Section 22.05 of this Article: James Murphy, Edward Hayward, Olympia Bartelli, 
William Sullivan. John Maroney, William Passeck Sr. 

ARTICLE XXlla- PENSIONS-B & C 

See Schedule "1" attached hereto for Firemen Pension Plan "B" 

Memorandum ofUnderstanding to be added to the Firemen's Pension Plan: 

(See Schedule "I-A" attached hereto for Firemen Pension Plan "C'') 

ARTICLE xxm - LONGEVITY 

Section 23.01: In addition to any other benefits or compensation to which he may be entitled in 
each fiscal year) each employee who has completed fifteen (15) years of service with the 
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Borough he shall receive a longevity increment of two hundred dollars ($200.00) payable on the 
anniversary date of such fiscal year. 

Said employee shall reach fifteen (15) years on the anniversary date of the commencement of 
their employment. 

ARTICLE XXIV - PROMOTION 

Section 24.01: Whenever a vacancy occurs in any classification said vacancy shall be filled 
from a promotional list promulgated by an examination conducted by a certified independent 
testing agency, within ninety (90) days from the date said vacancy occurs, with the applicant 
attaining the highest aggregate score being appointed by the Board ofFire Commissioners. 
Applicants shall be required to acquire a passing mark ofseventy percent (70%) in both the 
verbal and written parts ofthe exam to be considered for eligibility to the promotional list. 

Ifa vacancy is not filled within the ninety (90) day time frame, all benefits shall be retroactive 
starting on the ninety-first (91 st) day. 

It is understood that if firefighters with more than five (5) years of service, elect not to sign the 
promotional list, it shall be offered to firefighters with less than five (5) years of service, 
excluding firefighters in their probationary year. 

Section 24.01a: Whenever a vacancy occurs in any classification, said vacancy shall be posted 
for no less than thirty (30) days, including all required reading material associated with said 
exam. 

Section 24.02: It is finther understood that such list shall remain in effect for two (2) years 
following the date ofacceptance ofsuch list by the Board ofFire Commissioners, as recorded in 
the official monthly minutes in the Mayors office by the Borough clerk. 

Section 24.03: It is further understood that in the event ofa tie mark on such list, the 
appointment will be made by the Board Fire Commissioners to the tied employee who has the 
greatest seniority in the department if such tied employees are first on such employment list. 

Section 24.04: It is further understood that no less than five (5) consecutive years of 
employment as a paid Firefighter in the Naugatuck Fire Department is also a requirement to take 
any promotional test subject to the following qualifications; 

a.	 Lieutenants - the minimum qualifications will be five (5) years of service. Plus certified 
Firefighter n, Pump Operator and Truck operator, as certified by the Connecticut Fire 
Academy during the one (1) year probationary period. 

b.	 Captains - three (3) years as a Lieutenant. Plus certification as a Fire Service Instructor I, 
as certified by the Connecticut Fire Academy during the one (1) year probationary period; 
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c.	 Assistant Chief-two (2) years as a Captain and must become a Certified Hazardous 
Material Technician by the Connecticut Fire Academy during the one (1) year probationary 
period; 

d.	 Driver Mechanic - Shall become EVT (Emergency Vehicle Technician) certified F-2 
within his first two (2) years as driver mechanic and F-3 certified by the end ofhis third (3) 
year probationary period. The driver mechanic position shall be posted for the assistant 
mechanics first, ifno assistant mechanic signs list it shall be offered to the firefighters as 
per section 24.04 and 24.01. This section shall not become effective until the expiration of 
the present posting for driver mechanic (3120/01).It is understood that there will be one (1) 
driver mechanic and three(3) assistant mechanics, assigned one (1) per shift. 

e.	 Fire Inspector - It is understood that the position ofFire Inspector shall be filled per
 
sections 24.01,24.04 and 26.02.1
 

£	 Deputy Fire Marshal - said position shall be filled in accordance with Connecticut General 
Statues and such position shall be filled from members within the bargaining unit. 

g.	 Assistant Mechanics - shall become field level certified in maintenance ofscott SCBA,
 
Hurst tool and fire extinguishers during their two (2) year probationary period.
 

Section 24.05: The provisions of Section 24.04 shall apply for officers appointed to their 
respective positions after 12/31/96. 

Section 24.06: A copy ofall reading material associated with any promotional exam will be 
available at each fire station. 

Such reading material will be made available to all employees in an assigned location at each fire 
station twenty-four (24) hours a day seven (7) days a week and signed out by the on-duty officer. 
Such reading material is to remain on premises and turned in at the end of the employees shift. 

ARTICLE XXV - EDUCATION 

Section 25.01: Any employee in the bargaining unit shall be entitled to the sum of two hundred 
dollars ($200.00) a year in addition to what he otherwise would be entitled, following the 
successful completion of one-third (1/3) ofthe required credit hours toward a fire related 
associate's degree or fire related bachelor's degree. In order to receive such stipend, the Fire 
Chiefmust be notified by January 1st

, unless the employee is already receiving the two hundred 
dollar ($200.00) stipend. 

Section 25.02: Any employee in the bargaining unit shall be entitled to the sum of four hundred 
dollars ($400.00) a year in addition to what he otherwise would be entitled, after the successful 
completion of two-thirds (213) ofthe required credit hours toward a fire related associate's 
degree or fire related bachelor's degree. In order to receive such stipend or an increase in the 
stipend from the stipend set forth in Section 25.01, the Fire Chiefmust be notified by January 1st, 
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unless the employee is a.J.ready receiving the four hundred dollar ($400.00) stipend and not 
seeking an increase. 

Section 25.03: Any employee in the bargaining unit shall be entitled to the sum of six hundred 
dollars ($600.00) a year in addition to what he would otherwise be entitled, after receiving his 
fire related associate's degree or fire related bachelor's degree. In order to receive such stipend 
or an increase in the stipend from the stipend set forth in Section 25.02, the Fire Chiefmust be 
notified by January 1st

, unless the employee is already receiving the six hundred dollar ($600.00) 
stipend and not seeking ali increase. 

Section 25.04: Said sum to which an employee is entitled shall be payable on or about 
September 1st in each year upon written application and proofof said credits or degree. Said 
Sections 25.01,25.02 and 25.03 above shall not be cumulative. 

Section 25.05: All credits must be obtained while the employee is employed by the Borough in 
order to be covered under this article ofthe Agreement, except as set forth below. 

Employees hired prior to July I, 2006 and new employees hired by the Borough with a :fire 
related associate's degree or fire related bachelor's degree will be eligible for the applicable 
stipend set forth above. 

Employees hired prior to July I, 2006.and new employees hired by the Borough who have 
successfully completed one-third or two-thirds of the required credit hours toward a:fire related 
associate's degree or:fire related bachelor's degree prior to commencing work for the Borough 
Fire Department, will be eligible for the applicable stipend set forth above. 

Employees are eligible for one (1) of the stipends set forth in Section 25.01,25.02 or 25.03 for a 
degree in a:fire related course, regardless of the number ofAssociate and/or Bachelor Degrees he 
may currently have, be pursuing or previously completed. 

Any increase in the amount of the stipend received by employees shall be effeCtive on July 1st of 
the ensuing fiscal year. 

Section 25.06: For any course(s) mandated by the Fire Chiefthe Borough shall pay one hundred 
percent (100%) of the tuition charges for the course(s) required to be taken. 
In addition, the Borough shall pay all books and supplies necessary for the course(s) taken in 
addition, the Borough shall pay all reasonable and necessary expenses and costs incurred by the 
firefighter for attending the course(s), and shall hire replacement personnel at the applicable rate 
to perform the duties of the firefighter attending said course(s). 

Section 25.07: With prior approval by the Fire Chief: the Borough shall pay one hundred 
percent (100%) of the tuition charges for all fire related course(s) elected to be taken by 
employees for no more than four (4) employees per course. 
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The employees who take advantage of this Article must obtain the permission of the Fire Chief 
to obtain said payments on a first come, first served basis to the first fom (4) employee who 
indicate a willingness to take the aforesaid fire related courses. Payments by the Borough shall 
be made upon the successful completion of the fire related courses referred to herein. No other 
costs or expenses will be paid by the Borough relative to elective course(s). 

ARTICLE XXVI - FIRE MARSHAL & FIRE MARSHAL'S OFFICE 

Section 26.01: It is understood and agreed that the position ofFire Marshal Deputy Fire 
Marshal and Fire Inspector shall be filled. in the future by the Fire Commission from the roster of 
the paid members ofthe Borough Fire Department. Appointment to this office is recognized as a 
Promotion covered by the provisions of Article 24. 

Section 26.02: The position of Deputy Fire Marshal and Fire Inspector, are subject to the 
provisions ofArticle XXIV Promotions. 

Section 26.02.1: It is understood that the Fire Inspector with less than five (5) consecutive years 
of service in the Naugatuck Fire Department as Fire Inspector, shall be eligible to take the 
promotional test for Deputy Fire Marshal. 

Section 26.02.02: Any individual seeking the Deputy Fire Marshal or Fire Inspector position 
shall be required to have a Firefighter I or higher classification in order to be considered for 
either position, provided however that in the event that a Borough fire dispatcher hired prior to 
July 1,2005 seeks the Fire Inspector position, he shall be provided with a period of one (I) year 
from his date of application to attain a Firefighter I or higher classification. 

Section 26.03: Notwithstanding the provisions ofArticle VIII, the Deputy Fire Marshal and the 
Fire Inspector shall receive holiday pay in accordance with Article VllI, section 8.01 and 8.02. If 
the Deputy Fire Marshal or the Fire Inspector is called to work on a holiday, he shall be paid at 
time and one-half (1 ~) for all hours worked in addition to his regular pay for that day. Ifa 
holiday falls on a Sunday, Monday will be the day the employee is scheduled off. 

Section 26.04: Notwithstanding the provisions ofArticle IX, the nonnal weekly schedule of 
hours worked by the Deputy Fire Marshal and Fire Inspector shall be forty (40) hours based on 
five (5) days per week and eight (8) hours per day. 

Section 26.05: Article X - Overtime, shall not apply to the Deputy Fire Marshal and Fire 
Inspector. 

The Deputy Fire Marshal and the Fire Inspector shall be eligible for overtime at the will of and 
pursuant to needs of the Fire Marshal and/or Fire Chief, and they shall be paid one and one-half 
(I ~) their straight time hourly rate for hours worked in excess ofeight (8) hours per day of forty 
(40) hours per week. The Deputy Fire Marshal and Fire Inspector shall be available for private 
duty on the same basis as all other members ofLocal 1219. 
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Ifthe Deputy Fire Marshal and/or Fire Inspector is called back by the Chief or Officer in-charge 
to duty, he shall be paid a minimum of four (4) hours or the actual number ofhours worked, 
whichever is greater, at one and one-half (1 ~) times his regular hourly rate. 

Section 26.06: a) The Fire Inspector shall be paid the rate ofDeputy Fire Marshal whenever he 
is assigned to perform the full scope of duties of the Deputy Fire Marshal for at least one (1) full 
day, provided he has a current, valid State Certification as a Deputy Fire Marshal. b) The 
Deputy Fire Marshal shall be paid his regular rate and any overtime for which he may be eligible 
pursuant to Section 26.04 above when he acts as Fire Marshal. 

Section 26.07: Notwithstanding the provision of Section 12.01.5, for the purpose ofvacation, 
each week will consist of five (5) working days. 

Section 26.08: In lieu ofthe uniform allowance provided by Section 17.01, the Deputy Fire 
Marshal and the Fire Inspector shall be paid a dress uniform allowance of seven hundred and 
fifty dollars ($750.00) per contract year. The Deputy Fire Marshal and the Fire Inspector shall 
wear a dress uniform during all regular scheduled working hours unless a work uniform is 
required for the duties assigned. 

Section 26.08.01: Upon appointment, the Deputy Fire Marshal and Fire Inspector shall be 
issued new protective clothing for use on fire scenes. Such clothing shall consist ofa helmet, 
turnout coat, boots and gloves, hard hat, jumpsuit or coveralls and shall be maintained and 
replaced as needed by the Department. All clothing shall be NFPA or OSHA approved as 
required in Section 17.03. 

Section 26.09: Training for the Deputy Fire Marshal and the Fire Inspector - The Deputy Fire 
Marshal and the Fire Inspector shall be allowed to attend ninety (90) credit hours of continued 
education that is required ofthem by the State of Connecticut either by attending said training 
during their normal work day or, with the approval of the Fire Chief, attend after normal office 
hours and be paid overtime for such time. 

Section 26.10: The Borough ofNaugatuck shall pay all annual dues, up to fifty dollars ($50.00) 
for each member of the Fire Marshal's Office in the Connecticut Fire Marshal's Association. 

Section 26.11: The Deputy Fire Marshal shall have use ofa :fire department vehicle while he is 
on call in the absence of the Fire Marshal, provide that the Deputy Fire Marshal must use such 
vehicle in response to all calls. 

ARTICLE XXVII - TRAINING 

Section 27.01: Past Practices concerning training while on duty and concerning training while 
an employee attends on a voluntary basis shall be continued. No training shall be taken without 
the approval ofthe Fire Chief. . 
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Section 27.02: Notwithstanding the provisions ofArticle X, an employee who is scheduled by 
the Borough for training on a day or days, which are not the employee's regularly, scheduled 
workdays, shall be paid for a minimum of four (4) hours or the actual number of hours worked, 
whichever is greater, at one and one-half(l ~) times his regular hourly rate. 

Section 27.03: All expenses for registration, tuition and materials shall be paid by the Borough. 

Section 27.04: Ifthe scheduled training is out of State and requires the employee to obtain 
overnight accommodations, the Borough shall pay the cost of such accommodations provided the 
accommodations have been approved by the Borough. 

Section 27.05: Each employee shall be paid twenty-five dollars ($25.00) per diem for meal 
expenses for each day oftraining he attends. The meal per diem rate shall be paid in advance for 
attendance of training that is a minimum offive (5) days. Unless meals are included in the 
registration fee. In such cases, the per diem meal allowance will be prorated and given for only 
those meals not included in the registration fee on the following basis: 

Breakfast $5.00
 
Lunch $7.50
 
Dinner $12.50
 

Section 27.06: When an employee is scheduled by the Borough for training, said employee shall 
travel in a Borough Vehicle. In the event an employee is required to return before the end of the 
training session because ofan emergency, the Borough shall reimburse the employee for 
reasonable expenses related to his emergency return. The employee must present clear and 
convincing evidence to substantiate the emergency. for example, death·or serious illness or 
injury in the immediate family as defined in Article xm, Section 13.01. 
In the event that a Borough vehicle is not available on the scheduled date ofthe class in question, 
the Borough shall rent a car for the employee to use for the scheduled training class. 

Section 27.07: Employees required to attend the training sessions are on duty during their travel 
time and while at the training session. 

Section 27.08: Employees who are required to attend training that is taught by an outside 
agency (i.e.: state, regional or private instructors) or is held outside the Borough ofNaugatuck 
shall be given as much advance notice as possible. 

Whenever possible, notice shall be given thirty (30) days in advance. but in no event such notice 
shall not be given less than ten (10) days before such training. 

Section 27.09: Training for employees while on duty shall be conducted Monday through 
Friday. 

There shall be no training conducted during night-time, (unless mandated by new methodes) of 
training) weekends or holidays. Training for employees while on duty shall be conducted during 
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the following hours, 0900 hours through 1200 hours and 1300 hours through 1600 hours. No 
outdoor training shall be conducted during inclement weather. 

Inclement weather shall mean snow or temperatures below forty (40) degrees or in excess of 
ninety (90) degrees. Inclement weather shall also include rain when accompanied by excessive 
winds and/or thunderstorms. Exception, ice rescue training once per shift per year with 
temperatures below thirty-two (32) degrees. 

Section 27.10: During the life of the 2005-2009 contract, the Borough agrees to payor provide 
for MRT and/or EMf training and/or recertification classes for MRT's and EMT's. 

The Borough further agrees to pay employees for time spent at such classes. The remuneration 
rate for attendance at such training shall be determined by whether the employee is attending the 
training dming his regular assigned work schedule or on an offduty day. If the employee is 
attending the training during his regular assigned work schedule, he shall be paid at his regular 
hourly rate. Ifthe employee is attending the training during an offduty day, he shall be paid in 
accordance with Article XXVII, Section 27.02. 

ARTICLE xxvm - PRIVATE DUTY 

Note: See Section 36.05 for Dispatchers. 

Section 28.01: The present practice concerning rates paid for private duty shall be continued. It 
is understood that the Union shall be entitled to exclusive rights to fire watch. It is understood 
that the Borough establishes an ad.minis1ration charge, which is added to the private duty rates. 
The hourly rate for bargaining llIlit employees performing private duty/fire watch shall be thirty­
eight dollars and forty-seven cents ($38.47) per hour and shall increase yearly per section 21.01 
a, b, c and d. Private duty assignments assigned on holidays as indicated in section 8.01 and 
shifts as indicated in section 8.05, the hourly rate shall be one and one half (1 ~) times the 
private duty rate. 

Bargaining unit employees assigned to the Fire Marshal Division shall be given the opportunity 
of being asked for twenty - five percent (25%) of all private duty assignments. 

Section 28.02: In any occupied municipal building in which the fire alarm system is out oforder 
for one (1) hour or more, a firefighter shall be hired to perform fire watch. In any unoccupied 
Municipal Building in which the fire alarm system is out oforder for four (4) hours or more, a 
firefighter shall be hired to perform fire watch. . 

ARTICLE XXIX - SECOND ASSISTANT CHIEF 

Section 29.01: Notwithstanding the provisions ofArticle VIII, the Second Assistant Chief shall 
receive holiday pay in accordance with Article VII4 Sections 8.01 and 8.02. 
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Section 29.02: Notwithstanding the provisions ofArticle IX, the normal weekly schedule of 
hours worked by the Second Assistant Chief shall be forty (40) hours based on five (5) days per 
week and eight (8) hours per day. 

Section 29.03 Article X - Overtime shall not apply to the Second Assistant Chief, except that he 
shall be eligible for overtime pay when responding to "Box 35" alarms. His overtime rate shall 
be calculated in the same manner'as the overtime rate ofthe firefighter. The Second Assistant 
Chief shall be eligible for private duty according to Article:xxvm ofthis Contract. 

Section 29.04: Notwithstanding the provision of Section 12.05, for the purpose of Second 
Assistant Chief s vacation each week will consist offive (5) working days. 

Section 29.05: In lieu of the uniform allowance provided by Section 17.01, the Second Assistant 
Chief shall be paid a dress uniform allowance of seven hundred and fifty dollars ($750.00) per 
contract year. 

Section 29.06: It is agreed that the duties of the Second Assistant Chief shall include, but are not 
limited to, preplanning and hazardous materials requirements for the Fire Department. 

Section 29.07: The Second Assistant Chief shall be provided with a Borough vehicle. Such 
vehicle shall be used during normal business hours and after hour work related responsibilities. 

ARTICLE XXX - SAVINGS CLAUSE 

Section 30.01: All other job benefits, rights and privileges enjoyed by the employees 
immediately prior to the effective date of this agreement, which are not specifically provided for 
or abridged in this agreement, are hereby protected by this agreement. 

ARTICLE XXXI - DURATION 

Section 31.01: Ibis agreement shall become effective on July 1, 2005 and shall be binding upon 
the Borough and the Union and shall continue in full force and effect un~ IPidnight on the 30th 

day"ofJune, 2009, when it shall expire, provided', however, that ifneither party·gives notice 
under Section 31.02 below, this Agreement shall automatically re-new itself and all provisions 
shall remaih in effect with the same force as during the original term thereof. 

Section 31.02: Ifeither the Union or the Borough desire to meet for the purpose ofnegotiating 
changes or modifications in the provisions of this agreement, they shall give written notice of 
such desire to the other, no earlier than January 1, 2009, and no later than March 31st, 2009. 
Notice shall be given by certified mail return receipt. 

ARTICLE XXXII - NO LAYOFF PROVISION 

Section 32.01: There shall be no layoffs or reductions in force through June 30th 2009. 
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ARTICLE xxxm- PAY CHECKS 

Section 33.01: Paychecks will be available as soon as possible. Checks shall be available until 
the following Monday until 3:45 p.rn.. Each employee or his designee shall sign for the check 
when same is picked up. Checks will be available no later than 9:00 am. on Thmsday. 
Work Sheets showing the cumulative account for each employee shall be provided to the Office 
of the Mayor. the Office ofthe Comptroller and the employee not later than Wednesday of the 
following week. 

ARTICLE XXXIV - RETROACITVE APPLICATION 

Section 34.01: Wage increases and uniform allowance shall be retroactive to July 1.2005 unless 
otherwise provided for herein. 

ARTICLE XXXV - ACCUMULATED TIME 

Section 35.01: Members ofthe Naugatuck Fire Department will be allowed to accrue up to one 
hundred and eighty (180) hours of accumulated time. 

This time may be earned in lieu ofpay for overtime hoW'S worked. Due to the bookkeeping 
necessary in tracking these hours. all accumulated time will be listed as straight time (example: 
twelve (12) hours earned at time and one-half (1 ~) will be posted as eighteen (18) hours of 
accumulated compensatory time). A one (1) hour earned on call back will be posted as one and 
one-half (1 ~) hours ofaccumulated compensatory time. 

The following rules will be adhered to when requesting time offusing accumulated time: 

1.	 A minimum of four (4) hours must be taken. Ifan employee requires 
more than four (4) hours of accumulated compensatory time. he must·take 
the equivalent ofhis normal shift (example: A firefighter who normally 
works a nine (9) hour shift, nine (9) hours; A firefighter who noqnally 
works a fifteen (15) hour shift, fifteen (15) hours; A dispatcher working a 
twelve (12) hour shift, twelve (12) hours); 

2.	 Notice must be given at least twenty-four (24) hours in advance to the Fire 
Chief's office prior to the time to be taken; 

3.	 When requesting time-off. the amount ofhours ttnned in must equal the 
amount ofhoW'S taken off; 

4.	 Time slips must accompany request for time off. No time off will be 
allowed without the proper number ofhours necessary to cover the job; 
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5.	 All accumulated time not used between July 1st and December 31 st will be 
turned in for payment. Payment shall be made in that week's payrolL 
Accumulated time not used between January 1st and June 1st will be turned 
in for payment. Payment will be made in that week's payroll; 

6.	 No accumulated time can be used on holidays; 

7.	 No more than three (3) employees can use compensatory time per shift. 

No additional hours may be accumulated after the turn in date, June 1~ until the new fiscal year. 

ARTICLE XXXVI - DISPATCHERS 

Section 36.01: It is agreed and understood that the Borough may hire up to four (4) non­
firefighters to serve as fire dispatcher personneL Each dispatcher shall become a full member of 
Local 1219. IAFF. and shall be entitled to all benefits and representation of Union Membership. 
A fire dispatcher will be assigned to fire headquarters during each shift. 

Section 36.02: Work Schedule - The work schedule for dispatchers shall be based on a four (4) 
platoon system., working a system of three (3) days of twelve (12) hours each, followed by three 
(3) days off, followed by three (3) nights oftwelve (12) hours each, followed by three (3) days 
off, followed by three (3) days of twelve (12) hours each, and so on. 

The starting time of the a.m. shift shall be 7:00 a.m. and the starting time ofthe p.m. shift shall 
be 7:00 p.m. In the event that the Borough decides to change the starting time. the Union shall 
be provided with sixty (60) days prior written notice of the change and upon demand from the 
Union during such sixty (60) day period, negotiate over the impact, ifany. of the change in 
starting times. 

A dispatchers regular work schedule will consist of either (a) thirty-six (36) hour week paid at 
thirty-six hours straight-time or (b) forty-eight (48) hour week paid at f()rty (40) hoUrs straight­
time and eight (8) hours paid at one and one-half (1,1/2) his hourly rate. 

Ifa dispatcher takes any time offduring his thirty-six (36) hour work week any extra shift(s) 
shall be paid in accordance with Section 36.03. Ifa dispatcher takes any time offother than jury 
duty during his forty-eight (48) hour work week, such time off shall not be considered working 
hours and therefore his forty-eight (48) hours shall be paid at straight-time and any extra shift(s) 
shall be paid in accordance with Section 36.03. 

Section 36.03: Whenever any dispatcher works any additional shift(s) beyond his regular 
assigned work schedule, in addition to any other benefits to which he may be entitled, he shall be 
paid for such additional time worked at an overtime rate of one and one-half (1 ~) times his 
regular hourly rate as that which he received for his regularly assigned duty. 
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Ifa dispatcher is called back by the Fire Chiefor Officer in-charge to duty for less than a full day 
or night tom ofduty, he shall be paid for four (4) hours or the actual number ofhours worked, 
whichever is greater, at one and one-half (1 ~) times his regular hourly rate. 

Section 36.04: Overtime whenever overtime is required, it shall be rotated among employees 
who perform dispatcher duties. The overtime assignment list will be posted in an assigned 
location in dispatch. Reasonable notice shall be given whenever possible to the employee in 
connection with scheduling overtime work. 

In the event of an emergency, the Fire Chiefor Officer-in-Charge will not be obligated to call the 
dispatcher at the top of the overtime list and any employee in the vicinity of the fire house may 
be selected to work regardless ofthe rotation list. 

Section 36.05: Dispatchers shall not be eligible to perform private duty jobs covered under 
Article XXVIll. 

Section 36.06: Uniforms - The Borough shall provide each dispatcher upon his appointment, the 
following items an4 quantity ofnewly purchased work uniforms, including: 

Two (2) T-Shirts - Fire Department; 
Two (2) Blue Work Shirts (long sleeves); 
Two (2) Blue Work Shirts (short sleeves); 
Two (2) Dark Blue Work Pants; 

One (1) Blue Fire Department Sweatshirt with embroidered patch; 
One (1) Black Belt; 
One (1) Pair - Black Leather Work Shoes; 
Two (2) Fire Department Work Hats - one (1) summer, one (1) winter and 

all Badges and Accessories as required. 

Section 36.07: Dispatcher promotion - it is understood that the Fire Inspector position will be 
offered to the dispatchers after offered to 24.04. 

ARTICLE XXXVll- CONTRACTING OUT 

Section 37.01: During the terms of this contract, the Borough shall not contract out work directly 
relating to Fire fighting that is presently performed exclusively by bargaining unit members. It is 
understood that the union shall be entitled to exclusive rights to Fire Fighting in the Borough of 
Naugatuck. No outside fire department or outside agencies will be called into Naugatuck to 
perform firefighting duties until box 35 is sounded. 

This agreement excludes the state police helicopter (Trooper one) D.E.P. advisors. 
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ARTICLE xxxvm - SUBSTANCE ABUSE POLICY
 

Section 38.01: The Borough and Union agree to establish a committee by September 1,2006 to 
address drug testing. The Borough and Union agree that the committee shall complete their 
recommendations on drug testing by January 1,2007. 

In the event that the committee reaches an agreement on drug testing, such agreement shall be set 
forth as part of a memorandum of understanding. In the event that the committee is unable to 
reach an agreement on the issue, the parties agree to reopen the contract for the limited purpose 
of addressing this issue (and the uniforms that may be worn as set forth in Article XVll, if 
necessary). 

The aforementioned timelines may be extended by mutual written agreement of the Borough and 
the Union. 

ARTICLE XXXIX - URBAN SEARCH AND RESCUE TEAMS 

Section 39.01: It is understood that any member of the Naugatuck Fire Department Local 1219 
that has been accepted as a member ofa FEMA Task Force or as a member ofthe Connecticut 
State Task Force, will be granted time off at no cost to the individual (i.e. - sick, vacation or 
personal time) to participate in training or activation ofsuch team during his regularly scheduled 
d,ay of work. When possible, training should be taken on offduty hours, if there is more than 
one training session offered. The Fire Chief shall be provided with a copy of the training 
schedule as far in advance as possible prior to commencement of such training. 

Schedule I-a
 
Firemen's Pension Plan - C
 

Section 1: Except as set forth in Paragraph XXII and XXlla, the Borough ofNaugatuck, 
Connecticut (hereinafter "Borough" or "Employer) and Local Number 1219, ofthe International 
Association ofFire Fighters (hereinafter "Union"), hereby adopt Firemen's Pension Fund "B", 
schedule I-a, Plan "cn. 

Section 2: The Board of Mayor and Burgesses of the Borough ofNaugatuck shall annually 
appropriate to said fund a sum ofnot less than three hundred dollars ($300.00). 

Section 3: Upon the Signing of this Agreement or Issuance ofan Arbitration Award, each 
member of the Fire Department shall pay into said fund a sum equal to four percent (4%) of 
hislher gross pay excluding private duty pay, prorated monthly, which sum. shall be deducted 
from each such member's pay and transmitted to said fund in addition to the annual appropriate 
ofthe Board of Mayor and Burgesses. 

Section 4: Said fund shall be under the control ofthe Board ofMayor, Burgesses and one (1) 
member of the bargaining unit designated by the Union. The Board ofMayor, Burgesses and the 
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one (1) Union representative shall make rules and regulations for the control, investment and 
deposit of said fund and are empowered to accept and receive all contributions and donations 
specifically given to said fund. The controller of the Borough ofNaugatuck shall receive and 
deposit all monies paid into said fund, and make such payments as are ordered by a majority vote 
of the Board ofMayor, Burgesses, and the one (1) Union representative. 

Section 5: All employees ofthe Naugatuck Fire Department who are presently members of 
Pension Plan "B" ofthe Borough ofNaugatuck shall waive all rights under said Pension Plan 
and contributions (effective upon the Signing ofthis Agreement or Issuance of an Arbitration 
Award) that have been made by said employees, plus interest, shall be transferred from the 
Firemen's Pension Plan "B" to the Firemen's Pension Plan "e", and said employees shall be 
entitled to all benefits that are provided for under the Firemen's Pension Fund. Said employees 
are also to adhere to all the rules and conditions ofthe Firemen's Pension Fund "C". All 
employees who have their contributions transferred from any pension plan ofthe Borough of 
Naugatuck to the Firemen's Pension Plan "c" shall be entitled to benefits from the date ofthe 
Signing ofthis Agreement or the Issuance ofan Arbitration Award. 

Section 6: All new employees of the Naugatuck Fire Department of the Borough ofNaugatuck 
shall be required to become members of the Firemen's Pension Fund Plan "C" and shall 
contribute to said fund as provided for herein. 

Section 7: When any paid member ofthe Naugatuck Fire Department who has attained a 
combined total where age and service equals sixty- two (62) and who has served for a period of 
not less than twenty- five (25) consecutive years and has contributed to said fund as provided for 
herein, he/she shall be eligible for a pension upon his/her request on a monthly allotment equal to 
seventy-five percent (75%) ofhislher average gross pay, as defined hereinafter, excluding private 
duty pay. An employees gross pay for the purpose ofthis pension benefit calculation shall 
include each employees gross pay· plus overtime except that the amount ofovertime to be 
included in the pension benefit calculation shall be capped at thirty three and one-third (33 1/3%) 
ofeach eIJ;lployees base pay for each ye8.r of the final three year average earnings calculation (An 
example of this calculation is attached here onto as exhibit A), provided that said employee has 
contributed to this fund for all prior years ofservice. An employee who has reached the age of 
fifty- five (55) and twenty (20) years of service shall have the option to retire with a sixty percent 
(60%) pension benefit. It is further agreed that any paid member shall have hislher pension 
increased by two percent (2%) ofhislher average base salary as set forth above for each full year 
ofcontinuous service in excess of twenty (20) years. It is further agreed that no paid member 
shall receive a pension in excess of seventy-five percent (75%) ofhislher .final average earnings 
as set forth herein. It is understood that accumulated sick time paid upon retirement is included 
in calculating the last year's base salary ofthe three (3) year average. 

Section 8: Any paid member of the Naugatuck Fire Department may be retired as provided for 
herein on account of illness or total or partial incapacity resulting from Injury incurred in the 
discharge ofhislher duty, if, an examination by three (3) reputable physicians chosen by the 
Borough ofNaugatuck, any two (2) of them certify in writing that such Fire Fighter is unable to 
perform his/her·duties as a Fire Fighter. 
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Section 9: When any member ofthe Naugatuck Fire Department with ten (10) or more years of 
service who has contributed to this pension fund for at least ten (10) years as provided for herein 
becomes unable to perform his duties as a firefighter and is so certified by three (3) reputable 
physicians chosen by the Borough ofNaugatuck from causes not incurred in the performance of 
hislher duty, he/she may be retired on a monthly allotment equal to one-half (1/2) 
of the average monthly pay received by him during the three (3) years immediately preceding the 
time of hislher retirement. 

Section 10: Each employee who terminates his employment prior to normal retirement shall 
acquire a vested interest in hislher pension benefits provided that said employee has at least ten 
(10) continuous years of employment as a full-time employee with the Borough during which 
period said employee contributed toward the pension plan. Said employee shall be paid a 
pension benefit equal to two percent (2%) ofhislher final three (3) years average base salary 
multiplied by hislher years ofcredited service. Said pension benefits shall begin when the 
employee reaches the retirement age referred to in the Agreement and sai<i benefit shall be 
limited to a maximum of sixty percent (60%) of the final three (3) year average base salary. It is 
agreed that no pension will be paid unless said employee allows hislher own contribution to 
remain in the pension fund. 

Section 11: When any active member of the Naugatuck Fire Department who has contributed to 
this fund dies, whether prior to or subsequent to retirement, they shall be paid monthly by the 
Borough ofNaugatuck a sum equal to one-half(ll2) of the pension benefits that are being paid 
to said member or that would have been paid to said member ifhe retired in accordance with the 
terms of this pension fund at the time of his death such payments to be made: 

a	 To the surviving spouse of such member for hislher lifetime or until hislher 
remarriage; 

b.	 To the minor dependent child of such member upon the death or remarriage of such 
spouse (or upon the death of the member, if there shall be no s~ch surviving spouse), 
provided, however, that such sum shall not exceed twenty-five percent (25%) of such 
member's pension benefits at the time of his death, ifthere shall be only one (I) 
minor dependent child; thirty-seven and one-half percent (37 1/2%) if there shall be 
two (2) surviving minor children, and fifty percent (50%) ifthere shall be three (3) or 
more minor children. Said payments for each minor child shall cease when said 
minor child reaches the age of eighteen (18) years; 

c.	 If there shall be no surviving spouse, and no surviving minor dependent child, such 
pension benefits shall be paid to the surviving dependent parents or parent of such 
member. If there shall be no person eligible to receive benefits under this section as 
outlined in paragraphs A, B and C above, there shall be paid the estate of the 
deceased member an amount equal to the contributions made by such member to the 
pension fund diminished by any amount or amounts which such member or his 
spouse or surviving children or parents may have received under the provisions of 
paragraph A, B or C above. 
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Section 12: No action for any amount due under the provisions of this act shall be brought but 
within two (2) years after the right ofaction accrue. All amounts not claimed within said period 
shall remain a part of said fund. 

Section 13: Said fund and the right of any person under the provisions of this act to any 
payment from said fund shall be exempt from any state, municipal, transfer or inheritance tax 
and shall not be subject to attachment, garnishment or execution and shall be unassignable. 

Section 14: It is expressly understood that the Union waives any claim to a retroactive 
application of any ofthe terms ofthis pension fund that may exist. 

Section 15: The Borough agrees to notify the Union President and the Union Pension Board 
Representative ofall meetings of the Pension Board. 

Section 16: The Borough agrees to provide copies ofany activity report(s) and/or annual 
pension report of earnings and status to the President of the Union. 

Section 17: The Borough agrees to provide each employee with a statement oftheir 
contributions to the plan and projected benefits at normal retirement once annually. 

Section 18: Effective July 1Sf. ofeach year following the full year after a participant's retirement 
following his normal retirement age or disability retirement the participant's benefits shall be 
increased by twenty-five percent (25%) ofthe percentage of any wage increase received by an 
employee in the same classification as such participant at the time ofhis/her retirement; 
provided, however, such benefit shall never exceed one hundred percent (100%) ofthe 
participant's final average earnings. 

Section 19: Any member who was laid offand had withdrawn his/her contributions from the 
pension fund shall be entitled to buy back into said fund. Such employee shall be entitled to 
spread such payments over the number ofweeks remaining to hislher earliest date offull 
retirement. In no event shall buy back period exceed five (5) years. 
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IN WITNESS WHEREOF, the Employer and the Union cause this Agreement to be executed. 
by their mutually authorized Officers or Representatives this 29th day of June 2006. 

Naugatuck Fire FighterS Borough of Naugatuck 
Local 1219. IAFF. AFL-CIO 

q" ~~~c
 
...r'ames Ricct" 
President, IAFF, Local 1219 



Appendix A 

Borough of Naugatuck Firefighters - Finn Division 144
 
IAF.F. cr Local 1219
 

Summary of Benefits - Medical Option 1
 
Effective July 1, 2006
 

PPO Optiot11 - $15 OBice with $100 Hospital and Outpatient Sw:gery Copays 

Snmmary of Covered 
Services 

In-Network Benefit Out-of-Network Benefit 

$400 SingIe/$800 Two Penon/ 
$1,000 Family 

Deductibk- None 

Coinsunorzr ­ None Anthem Pays 80% Member Pays 20% 
.After Deductible is met. 

Maxjmum Out-of-Pocket UoJimitJOd $1,500 Single/$2,500 Two Person/ 
$3,000 Family 

ftmll-
Lifetime Mniptom -

N~tiatedFees 
Unlimited 

9Od' Peteenrile UCR. 
$1,000,000 
Covered subject to out-of-network 
cost shares (deductible and 
coinswance) and managed care 
requirements. 

Covered subject to out-of-network 
cost shares (deductible and 
coinswance) and managed care 
requirements. 

Coveted subject to out-of-network 
cost shares (deduetlble and 
coinsurance) and managed care 
requirements 

lupa1ient HOJPital Services ­ $100 copay per admission subject to 
pte-admission teVic:w, CODetU::J:ent 
review and non-compliance penalty. 

Semi private room. medically 
oecessuy private room. matemity, 
mental health. tehabilitation, covers 
hospital services and supplies, fertility 
services, dental $1U:2erV, etc. 
Outpatient Ho§pjtal Services ­ $100 copay per service subject to pte­

admission IeView, concurrent review 
and non-compliance penalty. 

Opeatiog and recovety room 
smgeons fees. dialysis, radiation 
chemo., fertility services, mental 
health. dent2l surgeIY, colonoscopy 
performed in hospit2l, etc. 
Lab and X-Ray Serrices Coveted in Full 

Substance Abuse ­ $100 copay per admission subject to 
pte-admission n:view, concuo:ent 
n:view and non-compliance penalty. 

~ 

Coveted subject to out-of-network 
cost shares (deductible and 
coinsurance) and managed care 

ts. 

Inpatient Substance Abuse 

Emef&CDC1 Care ­ Covered subject to a $75 capay for 
medically necessuy care. Copayment 
is waived ifmember is admitted to the 
hospit2l. 

Covered subject to a $75 capay for 
medically necessuy care. Copayment 
is waived ifmember is admitted to the 
hospital. 
Urgent Cate is not covered out-of­
netwotk. 

Coveted subject to out-of-network 
cost shares (deductible and 
coinsurance) and managed care 

ts. 

Emergency Room 

Utgr;nt Care -
Emergency or Walk-In Centl:r or 
Physician's office 

Covered subject to a $50 capay for 
medically necessuy care. If treatment 
is perlormed in Emergency Room 
and Anthem deems it as Urgent Cate 
as opposed to Emergent Cite, the 
U~t Cate Capay applies. 

Walk-In Center Covered subject to a $15 capay. 

Ambpl'nce Qand and Air) ­ Covered in Full Coveted in Full 
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PPO Option 1- $15ORice with $100 Hospitaland OutpatientSurgery Copays 

Summary of Covered 
Servi

Pbytdci,n Serrices 
ces 
-

In-Network Benefit Out-of-Network Be"nefit 

Medical Care - and 
mental illness 

biologically based Covered subject to a $15 copay. Covered subject to out-of-network 
cost shares (deductible and 
coinsunnce) and managed care 
ttquittments. 

.AlleI:gy Care 

Preyentive Services -

Covered subject to II $15 capay fOJ: 
examinations and $0 fOJ: injections 
and testing with no maximum. 

Covered subject to out-of-network 
cost shares (deduct1bJe and 
coinsunnce) and managed care 
reQuirements. 

Well Child Care Covered subject to a $0 copay to age 
21. 
1 exam every year. ages Birth+ 

Covered subject to out-of-network 
cost shares (deductible and 
coinsurance) and managed care 
ttquirements. 

Covered annually subject to a $0 Covered subject to out-of-network 
copay. 

Adult Physical Examinations 
cost shares (deduct1ble and 

1 exam every year. ages 22+ coinsurance) and managed care 
ttquirements. 

Covered subject to out-of-network 
capay_ 
Covered annually subject to a $0 Routine Mammography 

cost shares (deductible and 
coinsurance) and managed care 
requirements. 

Covered annually subject to a $0 Routine Gynecological Exam Covered subject to out-of-network 
copay. cost shares (deductible and 

coinsurance) and ma.naged care 
requirements. 

Covered every 2 years subject to a $0VISion and Hearing Screening Covered subject to out-of-network 
copay. (On the offyear, you may use cost shares (deduettble and 
your supplemental vision progr.un to coinsurance) and managed care 
receive II vision exam). ents. 

Outpatient l'heraw Services - " Covered subject to a $15 copay. Covered subject to out-of-network 
OT/PT/~/Cbim./Cudiac Rehab. cost shares (deductible and 

50 visits per calendar year (combined coinsurance) and managed care 
all services PT/OT/ST) requirements. 

Chiro 50 visits per calendar year 
Cardiac Rehab 36 visits per condition. 
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PPO Option 1- $15 ODice with $1()() Hospital BDd Outpatient Su.tgeLy Copays 

Summary of Covered 
Services 

In-Network Benefit Out-of-Network Benefit 

Ptescdption Dru& Beneftll ­ $5 capay Ie13il generic drugs 
$15 capay retail band name drugs 
$30 capay retail non-listed brand 
drugs 
(Birth Control Pills included) 

$10 capay mail oIder generic drugs 
$30 capay mail oIder band drugs 
$60 capay mail oIder non-listed bEand 
drugs. 

MmdatoIf generic with substitution 
ovenide. Doctor must write DAW 
(Dispense as Written) on the 
prescription for the oveo:ide. IT this 
is not done and the member tceeives 
a brand name chug when a generic is 
available, the member wiD have to pay 
capay and diff"ettnce in cost between 
brand name and generic chug cost 

Unlimited Benefit Year Muimum. 

Retail coveted subject to out-of­
netwotk cost slw:es (deductible and 
coinsunnce) and managed care 
requirements. 

Mail OIder is not covered out-of­
netwom. 

Fozmuluy applies 

MatpmjtJ Care Office YlSits ­ Covered in Full Covered subject to out-of-netwotk 
cost shares (deductible and 
coinsmance) and managed care 
rcquitcments. 

Pre and Post Nat3l 

MatrmUy Care In-patimt Stay ­ $100 capay per admission subject to 
pre-admission review. conament 
review and non-compliance penalty. 

Covered subject to out-of-netwotk 
cost shues (deductible and 
coinsmance) and managed care 

ts. 

For Mother and Baby 

Outpatient Mental Health and Covered subject to a $15 copay. 

50 sessions allowed and after 50 
sessions. Prior Authorization required. 
for further visits to be covered. 

Covered subject to out-of-netwotk 
cost shues (deductible and 
coinsunnce) and managed care 
requirements. 

SubStlDGC Abuse -

DurabJe McdjgaJ Equipment apd Covered in full. Some durable 
equipment subject to case 
management. 

Covered subject to out-of-netwotk 
cost shares (deductible and 
coinsmance) and managed care 

:ts. 

gu:dipl IfIII!PIies - jm;IpdjDC 

bnrinr aid -

Home Hc:a.1tb and Hos.picc- Unlimited Benefit. 
Hospice requites a determination of 
patient being in last six months of life. 

Covered subject to out-of-netwotk 
cost shares (deductible and 
coinsw:ance) and managed care 

:ts. 
SIswllsf Nurainc PariJity­ $100 capay per admission subject to 

pre-adm;ssion review. conament 
review and non-<:ompliance penalty. 

120 day benefit limitation Io"-L ,........ 

Covered subject to out-of-netwotk 
cost shales (deductible and 
coinsmance) and managed care 
requirements. 

Blie:Wi'itY - Employee. spouse. dependents and 
court oIdered support. Dependent is 
covered to age 25. 

Sameasin-netwom. 

NoDCODlPtiance Pmalty - $400 per event $400 per event 
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Borough ofNaugatuck Firefighters - Firm Division 144
 
IAF.F. CT Local 1219
 

Summary of Benefits - Medical Option 2
 
Effective July 1, 2006
 

PPO Option 2 - $1,500/$3,000 High Deductible Health PJIUl 

Summary of Covered 
Services 

In-Network Benefit Out-of-Network Benefit 

Deductible ­ $l.soo ~/$3,OOOTwo PeISon and Family 
Coinsurance - SeIVices Covered 100% After 

Deductible is met 
Anthem Pays 80% Member Pays 20% 
After Deductible is met. 

Maximum Out-of-Pocket $1.500 Single/$3,000 Two PeISon and 
Familv 

$3,000 Single/$6,OOO Two Person and 
Familv 

B_i._ 

Lifetime M,yjmum ­
N~tiatedFees Based on PPO Fees 
Unlimited 

9()thPcn:entileUCR 
$1,000,000 

Inpatient HO§Pital Services Covered. in full after deductible is met 
subject to pre-admission review, 
concunent review and non­
compliance penalty. 

Covered subject to out-of-netwotk 
cost shares (deductible and 
coinsurance) and managed care 
requirements. 

Semi private room. medically 
necessary private room, matemity, 
mentll1 health, rehabilitation, covers 
hospitll1 services and supplies, fertility 
services, dentll1 ~, etc. 
Outpatient Hospital Services ­ Covered. in full after deductible is met 

subject to pre-admission review, 
concurrent review and non­
compliance penalty. 

Covered subject to out-of-network 
cost shares (deductible and 
coinsurance) and managed. care 
requirements. 

Operating and recovery room 
surgeons fees, lab, x-ray, dWysis, 
radiation chemo., fertility services, 
mentll1 health, dentll1 sw:gery, 
colonoscopy performed in hospit2l, 
etc. 
Substance Abuse- Covered in full after deductible is met 

subject to pre-admission review, 
concunent review and non­
compliance penalty. 

Covered subject to out-of-netwotk 
cost shares (deductible and 
coinsurance) and managed. care 
requirements. 

Inpatient Substance AbUse 

Emeqenc;y Care ­.... Room 
Covered in full after deductible is met. Covered in full after deductible is met. 

Utgent Care ­
Eme%gency or Walk-In Center or 
Physician's office 

Covered. in full after deductible is met. Urgent Care is not covered out-of­
network. 

Walk-In Center Covered in full after deductible is met. Covered subject to out-of-netwotk 
cost shares (deductible and 
coinsurance) and managed care 
requirements. 

fl...tmd and Air) -

Pbysjdap Services ­

Medical Care - and biologically based 
mentll1 illness 

Allergy Care 

Covered .in full after deductible is met. 

Covered in full after deduct:lble is met. 

Covered in full after deduct1ble is met. 

Covered in full after deduetlble is met. 

Covered. subject to out-of-network 
cost shares (deduettble and 
coinsurance) and managed care 
requirements. 

Covered subject to out-of-netwotk 
cost shares (deductible and 
coin~ce) and managed care 

ents. 
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PPO Option 2 - $~OO/$.1,OOO High Deductible Health Plan 

Summary of Covered 
Services 

In-Network Benefit Out-of-Network Benefit 

Preventive Serrices -

WeD. Child Cue Covered subject to a $0 capay to age 
21. 
1 exam every year. Birth+ 

Covered subject to out-of-networlt 
cost shaIes (deductible and 
coiosw:aoce) and managed CllIC 

~ts. 

Adult Physical Examinations 

Routine Mammography 

CoVered annually subject to a $0 
copay. 
1 exam every year, ages 22 + 

Covered annually subject to a $0 
capay. 

Covered subject to out-of-oetworlt 
cost shues (deductible and 
coiosw:aoce) and managed CllIC 

requirements. 

Covered subject to out-of-oetworlt 
cost shaIes (deductible and 
"coinsurance) and managed CllIC 

~ts. 

Routine Gyoecologicd Exam. 

VISion and Hearing Saec:oiog 

Covered annually subject to a $0 
copay. 

Covered evety 2 years subject to a $0 
copay. (00 the offyear, you may use 
your supplemental vision progmm. to 
teeem: a vision exam). 

Covered subject to out-of-oetworlt 
cost shaIes (deductible and 
coiosw:aoce) and managed CllIC 

~ts. 

Covered subject to out-of-networlt 
cost shaIes (deductible and 
coiosura.oce) and managed CllIC 

requirements. 

Outparimt Therapy Services ­ Covered in full after deductible is met. 
50 visitll per cdeodar year (combined 
all services PT/OT/SD 

Chiro 50 visitll per cdeodar year 
Cardiac Rehab 36 visitll per condition. 

Covered subject to out-of-oetworlt 
cost shaIes (deductible and 
coiosuraoce) and managed CllIC 

~ts. 

OT/PT/ST/Chiro./Cardiac Rehab. 

Pmtcdption l>m&' lkncfits - Rx is covered in full after deductible is 
met. No claim forms will be requited. 
Anthem has the ability to adjudicate 
the Rx claims seamlessly since they 
ue the medical carrier. & long as the 
medical cac:icr and the Rx cattier li%C 

the same, this vendor is xespoosible 

R.emil covered subject to out-of­
oetworlt cost shaIes (deductible and 
coiosw:aoce) and managed CllIC 

requirem.ents. 

Mail Oxder is not covered out-of­
oetwoIk. 

FoDD.uluy applies 

Including mail oIder fut aD paymentll after the deductible is 
met. 

MAtmli\Y Cue OfficeYWts ­ Covered in full after deductible is met. Covered subject to out-of-oetwotk 
cost shucs (deductible and 
coiosuraoce) and managed care 
requirements. 

Pre and Post Natal 
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PPO OptioIl2 - $~OO/$3,OOO High Deductible Health PlaD 

Summary of Covered 
Services 

In-Network Benefit Out-of-Network Benefit 

Matrmity Care In-patient Stay- Covered in full after deductible is met 
subject to pre-admission review. 
concmrent review and non­
compliance penalty. 

Covered subject to out-of-networlt. 
cost slures (deductible and 
coinsurance) and managed care 
requirements. 

For Mother and Baby 

Outpatient Mental Health and Covered in full after deductible is met. 

50 sessions allowed and after 50 
sessions. Prior Authorization required 
for further visits to be covered. 

Covered subject to out-of-netwoa 
cost shares (deductible and 
coinsurance) and managed care 
requirements. 

Substance Abuse ­

Durable Medical Equipment and Covered in full after deductible is met 
Some durable equipment subject to 
case management 

Covered subject to out-of-networlt. 
cost shares (deductible and 
coinsurance) and managed care 
requirements. 

medical flUJ!Plies ­ including 
hnringaid-

Home Health and HOiPice ­ Unlimited Benefit Covered in full 
after deducttble is met 

Hospice requires a determination of 
patient being in last six months of life. 

Covered subject to out-of-netwoa 
cost shares (deduettble and 
coinsurance) and managed care 
requirements. 

$1nlJed Nursing Facili1;y ­ Covered in full after deductible is met 
subject to pre-admission review. 
concuc:e:nt review and non­
compliance penalty. 

120 day benefit limitation per year. 

Covered subject to out-of-netwoa 
cost shares (deductible and 
coinsurance) and managed care 
requirements. 

E~DiJky- Employee. spouse. dependents and 
court ordered support. Dependent is 
covered to age 25. 

Same as in-network.. 

Noncompljance Penalty - $400 per event $400 per event 
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Borough of Naugatuck Firefighters - Firm Division 144 
IAF.F. cr Loca11219 

Summary of Benefits - Vision Plan 
Effective July 1, 2006 

ADtbem Blue Cross Blue Shield Vision Care Plan 

S of Covered Services 
YWOQ EyeID Coveraee ­
With and without dilation ofpupils (cycloplegia) 

Frames fot pteseription lenses 

Benefit 
Up to $50 per OIlendar year 
(Ibis benefit is the same as it has always been. .AsJ. in-
network doctor will accept what .AsJ.them pays which is less 
than the $50 per calendar yeu. The calendar year 
maximum of$50 will only apply if a member sees an out-
of-netwom physician) 
1 exam annually covered in full 
Up to $50 per calendar year 

Sjpgle vision Lenses Up to $60 per calendar year 

Bifocal Lenses Up to $70 per calendar year 

Trifocal InK! Up to $90 per calendar year 

Contact Lenses -
When used to couect visual acuity to 2IJ/70 or when 
medically necessary. 

Up to $180 per calendar year per member per eye 

Contact Lenses -
When used for any other IeaSOn, equivalent to amount 
payable for singie vision. 

Up to $60 per calendar year 

Lentjcu1v Lenses Up to $140 per calendar year 

EJidbili1Y ­ Employee. spouse. dependents and court ordered support. 
Dependent is covered to age 25. 
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Borough of Naugatuck Firefighters - Finn Division 144
 
I.A.F.F. CT Loca11219
 

Summary of Benefits - Dental Insurance
 
Effective July 1, 2006
 

Flex DentalPlan 

Summary of Covered 
Services 

In-Network Benefit Out-of-Network Benefit 

Drdpgjbk­
·B..ia­

a -" IT~'-JJ' -
Lifetime Qrtho Mayjmgm­ -
IDitjal Oral RJ'ilmjn,tion 
Type I Service Deductible Waived 
1 every 36 months 

$50 Individual/$l00 F....illy l aived for Preventive Services) 

N~tiatedFees BOd' Pen:entile VCR. 
$1,500 per member 
$1,500 pc member 

Covered at 100% Covered at 100%. Member may be 
subject to balance billing ifprovider 
charges more than Anthem is willing 
to pay. 

Periodic Oral Expmin,tions ­
Type I Service Deduct11>le Waived 
2 exams per year 

Covered at 100% Covered at 100%. Member may be 
subject to balance billing ifprovider 
charges more than Anthem is willing 
to pay. 

Pro.phyIaxis (.cleaning) ­
Type I Service Deductible Waived 
2 per year 

Covered at 100% Covered at 100%. Member may be 
subject to balance billing ifprovider 
charges more than Anthem is willing 
to pay. 

To.pjcal Aw'irarion of Fluoride; 
Type I Service Deductible Waived 
2 per year to age 19 

Covered at 100% Covered at 100"10. Member may be 
subject to balance billing ifprovider 
charges more than Anthem is willing 
to pay. 

Space M,intainen -

Type I Service Deductible Waived 
Covered to age 19 

Covered at 100% Covered at 100%. Member may be 
subject to balance billing ifprovider 
charges more than Anthem is willing 
to pay. 

Bitewing X-Rays ­
Type I Service Deduettble Waived 

Covered at 100% Covered at 100%. Member may be 
subject to balance billing ifprovider 
charges more than Anthem is willing 
to pay. 

Emeqen«;y Treatment-
Type I Service Deductible Waived 

Covered at 100% Covered at 100%. Member may be 
subject to balance biDing ifprovider 
charges more than Anthem is willing 
to pay. 

FilUnp-
TypeD 

Anthem Pays 80%; Member pays 
20% after deductible. 

Anthem Pays 80%; Member pays 
20% after deductible. Member may 
be subject to bal2nce billing if 
provider charges more than Anthem 
is willing to pay. 
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FlexDeDtalPlan 

Summary of Covered 
Services 

In-Network Benefit Out-of-Network Benefit 

Root Cap.le ­

Type IT 
Anthem Pays SOO/a; Member pays 
20% after deductible. 

Anthem Pays SOO/a; Member pays 
20% after deductible. Member may 
be subject to balance billing if 
provider clw:gcs more than Anthem 
is willing to pay. 

Stajpln,Stcd Crqwns on PrjmBIf Anthem Pays SOO/a; Member pays 
20% after deductible. 

Anthem Pays SOO/a; Member pays 
20% after deductible. Member may 
be subject to balance billing if 
provider charges more than Anthem 
is willing to pay. 

Teet1l­
Type IT 

Extractions ­
Type IT 

Anthem Pays SOO/o; Member pays 
20% after deductible. 

Anthem Pays SOO/..; Member pays 
20% after deductible. Member may 
be subject to balance billing if 
provider cbarges more than Anthem 
is willing to pay. 

Oral Surgety -
Type IT 

Anthem Pays 80%; Member pays 
20% after deductible. 

Anthem Pays SOO/..; Member pays 
20% after deductible. Member may 
be subject to balance billing if 
provider clw:gcs more than Anthem. 
is willing to pay. 

&pair ofDentures ­ Anthem Pays SOO/a; Member pays 
20% after deductible. 

Anthem Pays SOO/o; Member pays 
20% after deduet1ble. Member may 
be subject to balance billing if 
provider cbarges more than Anthem. 
is willing to pay. 

Type IT 
Once Per Year 

RdiningofDenturq ­ Anthem Pays SOO/a; Member pays 
20% after deductible. 

Anthem Pays SOO/o; Member pays 
20% after deductible. Member may 
be subject to balance biDing if 
provider charges more than Anthem. 
is willing to pay. 

Type IT 
Once every two yeats 

Rm:ment Crown- Anthem Pays SOO/..; Member pays 
20% after deductible. 

Anthem Pays SOO/a; Member pays 
20% after deductible. Member may 
be subject to balance biDing if 
provider chuges more than Anthem 
is willing to pay. 

TypeTI 

Rttnnent Bdder: ­ Anthem. Pays SOO/a; Member pays 
20% after deductible. 

Anthem. Pays SOO/a; Member pays 
20% after deducttble. Member may 
be subject to balance billing if 
provider chaIgcs more than Anthem 
is willing to pay. 

Type IT 

Repair Brlcfce -
Type IT 

Anthem Pays SOO/a; Member pays 
20% after deductible. 

Anthem. Pays SOO/..; Member pays 
20% after deductible. Member may 
be subject to balance billing if 
provider clwges mote than Anthem 
is willing to pay. 
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Flex DentJUPlan 

Summary of Covered 
Services 

In-Netwodc Benefit Out-of-Netwodc Benefit 

Crqwns-
TypcllI 
Each tooth once eve:ry five yean 

Anthem Pays 50%; Mem.bc:r pays 
SOO/o after deductible. 

Anthem Pays SOO/o; Member pays 
50% ~ deductible. Member mzy 
be subject to balance biDing if 
provider charges mole than Anthem 
is willing to pay. 

Post pnd Core -
TypcllI 
Each tooth once eve:ry five yean 

Anthem Pays SOO/o; Member pays 
SOO/o after deductible. 

Anthem Pays SOO/o; Member pays 
SOO/o after deductible. Member may 
be subject to balance biDing if 
provider charges mOle th2n Anthem 
is willing to pay. 

1p13Ys -
TypcllI 
Each tooth once eve:ry five yeats 

Anthem Pays SOO/o; Member pays 
SOO/o after deductible. 

Anthem Pays SOO/o; Member pays 
50% after deductible. Member may 
be subject to balance billing if 
provider charges mOle than Anthem 
is willing to pay. 

Onlays-
TypcllI 
Each tooth once every five yean 
Prosthodontics and Periodontics 

Anthem Pays 500/0; Member pays 
50% after deductible. 

Anthem Pays SOO/o; Member pays 
50% ~ deductible. Member may 
be subject to balance billing if 
provider charges more than Anthem 
is willing to pay. 

Orthodontia - Anthem Pays 500/0; Member pays Anthem Pays SOO/o; Member pays 
TypclV SOO/o. 50%. Member may be subject to 

balance billing ifprovider charges 
more than Anthem is willing to pay. 
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Memorandum of Agreement 

The Borough ofNaugatuck (hereinafter the "Borough") and Local 1219, 
International Association of Fire Fighters, AFL-CIG (hereinafter the "Union") hereby 
agree to the following: . 

1.	 The Borough and Union are parties to a collective bargaining agreement dated July 1, 
2005 through June 30, 2009. 

2.	 The parties agree to extend the collective bargaining agreement dated July 1, 2005 
through June 30, 2009 for three (3) years through June 30,2012. 

3.	 During the period from July 1,2009 through June 30, 2010, the parties agree to the 
following: 

a.	 The wage rates for bargaining unit members' for July 1, 2008 through June 30, 
2009 as set forth in Article XXI, Section 21.01 shall remain unchanged and apply 
to the period from July 1,2009 through June 30, 2010. Accordingly, for the 
period from July 1,2009 through June 30, 2010 there shall be no increase in 
bargaining unit members' rates ofpay; provided that bargaining unit members 
shall be entitled to their appropriate step movement, anniversary and promotion 
pay increases. 

b.	 The insurance plan and premium share percentage contribution set forth in Article 
XVIII of the collective bargaining agreement between the parties dated July 1, 
2005 through June 30, 2009 for contract year July 1, 2008 through June 30, 2009 
shall remain the same through June 30,2010. Additionally, employees' 
respective premium share contributions shall be based on the Borough's July 1, 
2008 through June 30, 2009 premium rates or the renewal rates for July 1,2009 
through June 30, 2010, whichever is lower. 

4.	 During the period from July 1,2010 through June 30,2012, the parties agree to the 
following: 

a.	 Effective July 1, 2010 through December 31, 2010 the wage rates for bargaining 
unit members shall be increased by 1.5%; 

b.	 Effective January 1,2011 through June 30, 2011 the wage rate for bargaining unit 
members shall be increased by 1.5%: 

c.	 Effective July 1, 2011 through December 31, 2011, the wage rates for bargaining 
unit members shall be increased by 1.5%; 

d.	 Effective January 1,2012 through June 30, 2012, the wage rates for bargaining 
unit members shall be increased by 1.5%; 
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e.	 The insurance plan and premium share percentage contribution set forth in Article 
XVIII of the collective bargaining agreement between the parties dated July I, 
2005 through June 30,2009 for contract year July 1,2008 through June 30, 2009 
shall remain the same through June 30, 2012. 

5.	 Effective July 1,2009, Article XIII shall be amended to add Section 13.028 which 
shall read: "Bargaining unit members hired after April 1, 1986 may cash out an 
additional ten (10) sick days upon retirement, provided, however, that such additional 
sick days shall be excluded from the employee's pension calculations as set forth in 
Schedule I-a of the collective bargaining agreement between the parties dated July I, 
2005 through June 30, 2009." 

6.	 Effective July 1,2009, Article XVIII shall be amended with Section 18.01 being 
deleted and replaced with: 

Section 18.01: The Borough agrees to provide each bargaining unit 
member with either a PPO Plan (Option 1) or PPO HSA Plan (Option 2). 
All bargaining unit employees shall have the choice of the following 
plans: 

Option 1: Anthem Century Preferred PPO Plan with a drug and vision 
rider; 

or 

Option 2: Anthem PPO HSA Plan with a vision rider. 

Additionally, the Borough will provide employees, under either Plan, a full 
service family dental plan with the eligible employee paying the applicable 
premium share, if any. 

Effective July I, 2009, eligible bargaining unit employees will contribute a 
cost-share toward the annual health insurance premium in the following 
amounts: 

009-010 010-011 011-012 
Option 1 8% 8% 8% 
Option 2 0% 0% 0% 

7.	 Effective July 1,2009, Article XVIII shall be amended with Section 18.01.01 being 
deleted and replaced with: 

Section 18.01.01: If an employee elects Option 2, the Borough agrees to 
contribute Seventy-Five (75) percent of the deductible in one (1) lump 
sum to the employee into an HSA account January 1st annually, however, 
the Borough's current practice of "front loading" the employee's Twenty­
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I . 

Five (25%) percent of the deductible and deducting a pro-rated weekly 
amount through payroll deductions shall remain in effect for the term of 
this agreement. In the event the plan year for the HSA is changed to the 
Borough's fiscal year, the parties agree to reopen this agreement to discuss 
this issue only. 

8.	 Effective July 1,2009, Article XXI, Section 21.01 shall be deleted and replaced with: 

Section 21.01: Employees shall be paid in accordance with the following schedule: 

a)	 Wages for the period from July 1,2009 through June 30, 2010 reflect a 
0.0% wage increase across the board (July 1st 2009). 

b) Wages for the period from July 1, 2010 through December 31, 2010 reflect a 
1.5% wage increase across the board (July 1st 2010). 

c)	 Wages for the period from January 1,2011 June 30, 2011 reflect a 1.5% 
wage increase across the board (January 151 2011). 

d)	 Wages for the period from July 1, 2011 through December 31, 2011 reflect a 
1.5% wage increase across the board (July 1st 2011). 

e)	 Wages for the period from January 1,2012 June 30, 2012 reflect a 1.5% 
wage increase across the board (January 1st 2012). 

Annual salary reflects 52 weeks/42 hours per week, except that, for the position ofFire 
Inspector, Deputy Fire Marshal, Second Assistant Chief and dispatchers annual salaries 
reflect 52 weeks/40 hours per week. 

9.	 Effective July 1,2009, Article XVII, Section 17.05, Article XXVI, Section 26.08 and 
Article XXIX, Section 29.05, shall be deleted and replaced with: 

Section 17.05: On the first payday in October, pay to each employee the sum of six 
hundred and fifty dollars ($650.00) for uniform allowance. 

Section 26.08: In lieu of the uniform allowance provided by Section 17.05, the Deputy 
Fire Marshal and the Fire Inspector shall be paid a dress uniform allowance ofeight 
hundred dollars ($800.00) per contract year. The Deputy Fire Marshal and the Fire 
Inspector shall wear a dress uniform during all regular scheduled working hours unless a 
work uniform is required for the duties assigned. 

Section 29.05: In lieu of the uniform allowance provided by Section 17.05, the Second 
Assistant Chief shall be paid a dress unifonn allowance of eight hundred dollars 
($800.00) per contract year. 

10. Article XXXI, Sections 31.01 and 31.02 shall be deleted and replaced with: 
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Section 31.01: This agreement shall become effective on July 1, 2005 and 
shall be binding upon the Borough and the Union and shall continue in full 
force and effect until midnight on the 30th day of June, 2012, when it shall 
expire, provided, however, that if neither party gives notice under Section 
31.02 below, this Agreement shall automatically re-new itself and all 
provisions shall remain in effect with the same force as during the original 
term thereof. 

Section 31.02: If either the Union or the Borough desire to meet for the 
purpose of negotiating changes or modifications in the provisions of this 
agreement, they shall give written notice of such desire to the other, no 
earlier than January 1,2012, and no later than March 31 st

, 2012. Notice 
shall be given by certified mail return receipt. 

11.	 The parties agree to continue working together via committees composed of 
Union and Borough members on the issues of: (1) job descriptions; (2) violence in 
the workplace; and (3) a substance abuse/drug testing policy. 

The job description and violence in the workplace committees shall initially meet 
to continue previous discussions no later than September 1, 2009. The substance 
abuse/drug testing policy committee shall initially meet to continue previous 
discussions no later than July 10, 2009. At the initial meeting of such 
committees, the parties agree to discuss and agree upon dates for completion of 
the committee's recommendations and, ifnecessary, commencement of 
arbitration. Timelines may be extended by mutual written agreement of the 
Borough and the Union. 

12.	 The parties agree that either upon the retirement of the current Driver Mechanic 
or a date mutually agreed to by the parties prior to such date of retirement, the 
parties will reopen those provisions of the collective bargaining agreement dated 
July 1,2005 to June 30, 2009 pertaining to the position to discuss said position. 

13.	 There will be no other changes to the collective bargaining agreement between the 
parties dated July 1,2005 through June 30, 2009, unless by mutual written 
agreement of the parties. Consequently, the terms and conditions set forth therein 
shall remain in effect through June 30, 2012. 
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14. This Memorandum ofAgreement is subject to approval. by the Board of Mayor 

~esses:d ratification e barg .. g unit mem~ 

Local 1219,lntemational Asso lotion Boro3~ru;.;. 
ofFire Fighters, AFL-CIO 

Date: ~9 Date: 
/ 
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Wage Increase 

Dispatchers (hourly rate) 

Firefighten 
Step 1 
Step 2 
Step 3 
Step 4 
Fire Lieutenant 
Fire Captain 
Asst. Mechanic 
Driver Mechanic 
2nd Asst. Chief 

Deputy Fire 
Manhal 
Pre-Certification 
Post-Certification 

Fire Inspector 
Pre-Certification
 
Post-Certification
 

7n12009­
613012010 
0% 

$16.4277 

$44,062.57 
$45,728.12 
$49,222.92 
$51,066.05 
$55,432.44 
$59,567.48 
$55,432.44 
$59,567.48 
$63,349.07 

$54,357.90 
$57,915.42 

$51,066.48 
$54,376.73 

71112010 ­
1213112010 
1.50/0 

$16.6741 

$44,723.51 
$46,414.04 
$49,961.26 
$51,832.04 
$56,263.93 
$60,460.99 
$56,263.93 
$60,460.99 
$64,299.31 

$55,173.27 
$58,784.14 

$51,832.49 
$55,192.38 
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1/112011­
613012011 
1.5% 

$16.9242 

$45,394.36 
$47,110.25 
$50,710.68 
$52,609.52 
$57,107.89 
$61,367.91 
$57,107.89 
$61,367.91 
$65,263.80 

$56,000.87 
$59,665.90 

$52,609.97 
$56,020.27 

71112011- 11112012 ­
1213112011 613012012 
1.5% 1.5% 

$17.1781 $17.4358 

$46,075.28 
$47,816.91 
$51,471.34 
$53,398.66 . 
$57,964.50 
$62,288.43 
$57,964.50 
$62,288.43 
$66,242.75 

$46,766.41 
$48,534.16 
$52,243.41 
$54,199.64 
$58,833.97 
$63,222.75 
$58,833.97 
$63,222.75 
$67,236.39 

$56,840.88 
$60,560.89 

$57,693.49 
$61,469.31 

$53,399.12 
$56,860.57 

$54,200.11 
$57,713.48 


